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Employment . Wage and Hours Survey 2024

Introduction

This bulletin issued in Egypt since 1942, where the first bulletin was conducted annually in
two rounds (January, July) , then such bulletin was prepared periodically in annual basis till
now.
Importance of the survey

The importance of the employment and wages survey lies in its main role in bridging the data
gap regarding the demand side of the labor market. It is worth mentioning that the labor force
survey is a household survey that reflects the supply side of the labor market. Through it, the
number of employed people is measured according to economic activity and their distribution
,across different economic sectors. The number of unemployed people, the unemployment rate
and so on are also measured. However, the nature of the labor force survey as a household
.survey primarily targets individuals, and it does not provide data on the employer's needs
Hence, the role of the employment, wages, and hours-of-work survey comes in to provide that
data. A comprehensive, detailed, and analytical study of the labor market requires studying both
the supply side, represented by the labor force survey, and the demand side, represented by the

employment and wages survey

Survey objectives and key concepts

The survey aims to measure a number of indicators that reflect the demand side of the labor market

through data provided by economic establishments about their employees. These indicators include
- Monitoring the demand for labor and the labor market's skills needs

- Identifying the skills required (for current and vacant positions)

- Required educational level (for current and vacant positions)

-The percentage of job vacancies in the public and private sectors

- Monitoring employee turnover in the public and private sectors

- Estimate the number of employees in the public and private sectors

-Estimating average cash wages in pounds according to gender

- Estimating average cash wages in pounds according to the economic activity of establishments at

the second limit level

Estimating average cash wages according to geographical distribution (Governorates) or

According to the statistical conditions for publishing the available data classification Professional



25 or 30 at those detailed levels. ( The number of unweighted views should not be less than

. (views at the minimum estimate

Key concepts and definitions

, The main concepts and definitions of the survey are described . This includes the type and level of skills, employment , wages

.working hours , jobs , professions, vacancies , and labor turnover rate

Skills and skill level
Skills are defined as the innate or acquired ability to apply knowledge gained through

experience, study, practice , or teaching, and to perform the tasks and duties required by a particular
A distinction is made between .) :job

a. Job-specific skills/technical skills. These are the occupational skills that include the
specialized knowledge required to perform the job duties; knowledge of specific products or
services produced; the ability to operate specialized technical tools and machinery; and
knowledge of the materials that have been worked on or with.

b.  Basic skills. These skills, such as reading, writing, arithmetic, and information and

communication technology skills, are a prerequisite for further education and training and
for acquiring technical and transferable skills.
c. Transferable skills are skills relevant to a wide range of jobs and professions and can be
easily transferred from one job to another. They include, but are not limited to, problem-
,solving and other cognitive skills, physical skills, language skills, and social, emotional

and interpersonal skills.

Depending on the complexity and scope of the tasks and duties to be performed in the job, different
types of skills and levels of competence may be required for different occupations or groups of
occupations.

identifies eleven types of skills as follows survey:
1. Technical skills are defined as the ability to apply knowledge and use machines, technology, methods, materials, tools and
equipment necessary to perform job duties.

2. Reading and writing skills are defined as the ability to understand and interpret written text and to express ideas in written

form.

3. Numerical skills are defined as the ability to think and apply numerical concepts, for example, arithmetic operations using

.decimals, percentages or fractions, understanding tables and graphsetc.

Labour Organization, Guidelines on the Measurement of Qualifications and Skills Mismatches in International ’

,Geneva, October Y- \ALabour Statisticians, Employment, Y -th International Conference of
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---stat/documents/meetingdocument/wcms 648557.pdf
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10.

1.

,Computer skills are defined as the ability to use a personal computer, tablet, or mobile device for email and internet browsing

,as well as using or creating documents and/or spreadsheets; developing software, applications, or programmingetc.

Foreign language skills are defined as the ability to communicate in a foreign language.

Problem-solving skills are defined as the ability to think of solutions to problems; to discover the causes of problems and work
on them.

skills are defined as the ability to give speeches and presentations, and to teach or instruct people.

Teamwork skills are defined as the ability to cooperate and interact with colleagues, joint planning, sharing tasks and

determining their timing; exchanging information with colleagues.

Customer service skills such as the ability to sell a product/service; dealing with people; giving advice or providing guidance or

.customer service

Physical skills are defined as the ability to perform physical work for a long period (strength); and the skillful and precise use of

the hands or fingers (dexterity)

.Other skills such as learning skills; planning and organizational skills, etc

For each employee in the sample, data are collected from the establishment regarding educational attainment and

required skill level for each of the various skill types mentioned above. Separately, corresponding data are collected for each

.employee's educational attainment and skill level in each of these skill types. Educational attainment is coded as follows:

Literacy; Y. Primary; Y. Preparatory; ¢. General/Al-Azhar Secondary; 0. Secondary; 1. Post-secondary; V. Higher Education; A

Postgraduate; and 4. No formal education required.

Regarding skill levels, four categories are provided as follow:
1.No skills required
2- Basic .Skills

3. .Intermediate skills

4-Advanced Skills .

There are no specific definitions for the four skill levels. However, in data processing, skill level is considered a binary

variable. The first two categories are grouped together and interpreted as meaning "low or no skills" or "do not have the required

skills." Similarly, the last two categories (intermediate and advanced) are grouped together and interpreted as meaning "high or

intermediate skills required"” or "possibility of the required skills."

Finally, it should be noted that the Skills Unit also collects data on the required educational specialization (field of study)

for each employee's occupation in the sample, as well as whether training for this occupation is provided by the organization. If so

the average training period and the funding source for the training are also collected. Similarly, data is collected on the employee's

educational specialization (field of study), whether the employee has received training for that occupation, and if so, the average

training period and the funding source for the training

Operation



term "employed"” refers to all workers in the establishments covered by the survey. £mployeesare workers who are paid to work, on

T They are employed on a structured/formal or informal basis and do not own or control the economic unit in which they work
They are compensated in cash or in kind for their time worked, or, in some cases, for each task or part of the work completed, or for services
rendered, including sales (by piece or commission). Payment for time worked is the typical method of wages. They are excluded from the
category " Employee YN " refers to workers who do not have an employment contract and are paid only by piecework or commission; or under

.a commercial contract in exchange for providing goods or services

Employees are classified according to the nature of the contractual arrangements for the recruitment process , the degree of

permanence of the employment relationship, and the stability of the employee's available working time, to form the following three groups

,Permanent employees: Employees who work on a continuous or indefinite basis. They may be full-time or part-time employees -
working for pay in formal or informal positions. "Continuous or indefinite" employment means that there is no specific date or event at which

.employment with the economic unit will end, other than any applicable retirement age or time limit within that economic unit

Temporary employees: Employees hired for a fixed period, usually three months or more. They may be full-time or part-time -
workers, employed for pay in formal or informal positions. " Term-term employment " means that there is a specific date or event, other than
any age or retirement date, at which the employment ends . In the current context, this group includes paid apprentices, trainees, and interns

. with fixed-term employment arrangements

Seasonal employees: These are employees hired for a fixed period, usually less than three months. They may be full-time or part-time

",workers, employed for wages in formal or informal positions. In the current context, this term means an employee on a " fixed -term basis
meaning that a specific date or event, such as the end of the harvest, the completion of a construction project, or any other project, will lead to
the termination of their employment . In the current context, this group includes short-term workers with contracts of less than three months, as

.well as casual and intermittent employees who do not have a guarantee of employment for a specific number of hours within a defined period

Within each group of employees, distinctions are made based on the frequency with which they receive their wages : employees who
receive their wages on a monthly basis; employees who receive their wages on a weekly basis; and employees who receive their wages on a

.daily basis

Wages

Wages are a part of work-related income . Broadly speaking, work-related income covers all payments in cash, in kind, or in the form

of services that individuals receive, for themselves or in connection with their family members, as a result of their current or past participation in
Work-related income includes income from paid work, including earnings, profit-related wages, and T paid employment or self- employment
-work-related social security benefits received directly from the employer, or from social security, compulsory insurance schemes, or state
provided insurance schemes, as well as income related to self-employment , including gross profit (or profitshare ), bonuses received by the
owner and manager of businesses or quasi- businesses, and employment-related social security benefits . It does not include income derived

from property income, pensions, gifts, etc., and allowances paid by social security programs or the state regardless of employment status

of Resolution on Labour Relations Statistics, Y - th International Conference International Labour Organization, *
https://www.ilo.org/wcmsp5/groups/public/---dgreports/--- Statisticians , Geneva, October Y- YALabour
stat/documents/ meetingdocument / wecms_647343.pdf

International Labour Organization, Resolution on the Measurement of Employment -Related Income , Sixteenth ¥

.International Conference of Labour Statisticians , Geneva, Y44A, and its amendment

https://www.ilo.org/wcmsp5/groups/public/--- dgreports /---stat/documents/ normativeinstrument

/wecms 901511.pdf
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In this context, wages are considered a narrower concept, defined as the portion of income related to paid work. Wages or earnings are the
,monetary or in-kind compensation paid to employees. Generally, compensation is paid at regular intervals for work performed or time worked
plus remuneration for time not worked, such as annual leave, vacation, or other paid leave. It also includes direct wages and salaries, bonuses
for time not worked, allowances and gratuities, and in-kind payments. However, it excludes employer contributions to social security and

. pension schemes, as well as end-of-service and termination benefits

collection for the survey is limited to cash wages. Wages are measured according to the frequency of payment: monthly wages for employees
paid monthly ; weekly wages for employees paid weekly ; and daily wages for employees paid daily . For analysis purposes, weekly wages are
converted to monthly wages during data processing using a factor of 0Y/\ Y . Daily wage data is converted to monthly wages using a factor of

.days per month YY

working hours
Working hours refer to the hours for which pay is received. In a paid job , paid hours are the time for which wages are paid. From the

employer's side (at regular or preferential rates, in cash or in kind) regardless of whether the hours were actually worked or not. This includes
annual leave, paid public holidays, and paid sick leave, but excludes unpaid overtime, unpaid educational leave, and unpaid maternity leave or

. leave paid through social security schemes

Paid hours may differ from contracted or regular hours worked for various reasons , such as overtime, different vacation entitlements, and other
- . . . ¢ '
For similar reasons, paid hours may also differ from usual hours worked or actual hours worked, which are .” work-time arrangements

. generally measured in household surveys

In line with wage measurement, the survey collects data on working hours according to pay frequency: monthly working hours for employees
,paid monthly; weekly working hours for employees paid weekly ; and daily working hours for employees paid daily. For analytical purposes
weekly working hours are converted to monthly working hours during data processing using the 0 Y/\ Y factor . Similarly, daily working hours

.are converted to monthly working hours using the YY - day-a-month factor

Jobs and Careers

A jobis defined as a set of tasks and duties performed, or supposed to be performed, by one person who works, regardless of the

. person's employment status

A profession refers to the type of work performed in a job. The concept of a professionis defined as a group of jobs whose main
tasks and duties are highly similar. A person may be associated with a profession through their current primary job, a second job, a

2 future job, or ajob they have held previously

,The occupation is measured in the survey at two levels. At the establishment level, data on the number of employees, total wages

and total working hours are collected at the single threshold level for classifying occupations, known as the main groups

International Labour Organization, Resolution on the Measurement of Working Time, \Ath International Conference ¢
. of Labour Statisticians , Geneva, Y¢ November - ¢ December Y- -A

,Volume \ ,ISCO-08 ,International Labour Organization, International Standard Classification of Occupations °

. Structure, Definitions of Groups and Correspondence Tables, Geneva
https://www.ilo.org/public/english/bureau/stat/isco/docs/publication08.pdf
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1. managers

2. Specialists/Professionals

3. Technicians, N, and Assistant Specialists
4. Clerical support staff / clerks

5. Service and sales staff

6.  workers The skilled in agriculture , forestry and fishing

7. The craftsman and his assistants
8. Machine operators , machine workers , and assembly workers
9. Primary professions

At the employee level, all data, including data relating to employee characteristics, wages, working hours, and skills, are collected at

.the most detailed level (six-digit level) for occupational classification

The Egyptian classification of occupations is consistent with the updated International Standard Classification of Occupations Y. . A
(ISCO-08)where , The first four levels of the Egyptian classification correspond to the updated International Standard Classification

.of Occupations The updated International Standard Classification ('1SC) contains a four-digit hierarchical structure as follows:
First limit classification: Main groups

Second limit classification: Main subgroups

Third limit classification: subgroups

Fourth Term Classification : Unit Groups

At the more detailed level of the International Classification of Occupations (ICO), each group of units consists of several
occupations” that share a high degree of similarity in terms of skill level and skill specialization. The groups of units are further"
subdivided into subgroups, subgroups into main subgroups, and main subgroups into main groups, based on the concept of skill

.level and the broader, successive applications of the concept of skill specialization

Because the number of sample observations decreases when going down the classification hierarchy and the manual occupational
coding system is prone to error, occupational data for the survey are scheduled based on a carefully designed protocol, as described

in Section o below



Job vacancies

In a broad sense, job vacancies measure the unmet demand for labor . In this sense, job vacancies are the counterpart to For

unemployment. While an unemployed person reflects the untapped supply of labor, a job vacancy reflects the unmet demand for labor . The
parallel between job vacancies and unemployment provides the basis for a precise definition of job vacancies that aligns with the three criteria’

:of the International Standard Definition of Unemployment. Thus, a job is defined as vacantif

a. jisunoccupied . For example, it was created or became unoccupied. Recently or described as becoming vacant in the near future
b.  Effective steps have been taken in the recent past to fill the position, such as advertising the vacancy in the media or on a public
notice board, registering with a job center or private employment agency, or contacting staff. They are potential candidates, or they are
;being interviewed or selected
c. .Itis available to the right candidate immediately or in the near future after the necessary recruitment process has been completed
In principle, the number of vacancies includes vacancies for both full-time and part-time positions; vacancies for both permanent and
sfixed-term positions; vacancies for casual staff working to cover temporary absences such as maternity leave and long-term sick leave

.vacancies in newly created positions; or vacancies in positions resulting from retirement, resignation, or promotion of the position holder

;This number excludes: positions deliberately left vacant for employees temporarily absent and returning from paid or unpaid leave
vacancies due to an internal reorganization that do not become open to external applicants; unpaid or involuntary positions; vacancies for
;which an offer of employment has already been accepted; vacancies for work that should be carried out by subcontractors such as consultants

.and vacancies outside the country

Job vacancy data based on establishment surveys provides a more complete picture of labor demand than vacancy data obtained from the
administrative records of employment centers and recruitment services. For example, in the UK, where an establishment-wide job vacancy
survey has been conducted since Y. . Y, a comparison of the results with administrative data from employment centers shows that the
v - . . -

.administrative data covers less than half of the total stock of job vacancies in the country
For each occupation within the establishment that currently has vacancies or had vacancies as of mid-year (June Y'.), data are collected on the
number of these vacancies, the required educational qualifications and field of specialization, and the required skill level for each skill type. In

data processing, mid-year vacancies are used except where data is missing or no mid-year vacancies were reported. In these cases, current

.vacancies are used for data processing

Job vacancy data provides the basis for a wide range of analyses. In addition to combined skills and vacancies analysis, data can be analyzed by

economic sector and firm size. The number of job vacancies may be related to the total number of employees in specific occupations or

. Evening Hoffman , "Measuring the Demand for Labor, " ILO Bulletin of Labor Statistics, Geneva, Y44)-\ "
Machin, Andrew, "Job Vacancy Survey: A New Series of National Statistics," Labour Market Trends, Office ¥
. for National Statistics, UK, London, July Y- .Y, pp . Y£4-Y1Y



activities to calculate vacancy ratios, for example, the number of job vacancies per \,. . . employees in manufacturing. Movements over time
can be compared to the corresponding unemployment time series, allowing inferences to be drawn about the relationship between labor
.supply and demand

Employee turnover rate

Employee turnover is the overall flow of workers through the hiring and leaving of an organization. Hiring may be due to filling
.existing but vacant positions or creating newly created ones. Leaving may result in either vacancies or the elimination of existing positions
Positions can, of course, appear and disappear within an organization. For example, typing positions may disappear at the same time as the

A .
. number of word processors increases

hired

®  =Job placement rate*100

Total empgoyee

geaves
®  =Job lossrate*100

Total empgoyee

®  Employee turnover rate Job acquisition rate + Job loss rate
o Net change in operating rate Job acquisition rate- Job loss rate

In this context, the total number of employments can be interpreted as a flow of job gains. Similarly, the total number of terminations can be
interpreted as a flow of job losses. The difference between job gains and job losses gives the net change in employment, and the sum of job gains
2and job losses gives the gross labor turnover rate

The survey collects data on the number of hires and terminations at the establishment. Data is collected by occupation and covers

the \ Y months prior to June ¥+, Y. Y¢. Additionally, data is collected on occupations where new hires are expected over the next \ Y months and

.the number of employees expected to be hired in each occupation during that period

Other

survey questionnaire collected further data. It is organized into three parts. The first part gathers general information about the
,establishment, including its branch of economic activity, the existence of a commercial or industrial registration, a tax card, accounting records

and a trade union committee. The second part collects data on employee characteristics at the establishment level and then at the sample

Organisation for Economic Co-operation and Development , Employment Prospects , Chapter ¢. The Process of Job *

. Creation and Job Destruction, Paris, September YaAV

This interpretation may not be entirely accurate because the definitions provided assume that the concepts of job *
and job holder are identical. In the OECD document mentioned above , the two concepts are distinguished, and
different terms are used: " labor turnover " is used when the underlying concept is the job holder or worker; and " job
.turnover" when the underlying concept is the job



employee level, including information on occupation, wages, working hours, skills, employer-provided social security coverage, and access to
paid annual leave or sick leave. Finally, the third part collects data on job vacancies, recruitment, and terminations. A sample of the survey
questionnaire is reproduced in Appendix B of this document. The variables mentioned above should allow for the measurement of

. employmentin the informal economy in accordance with the latest international standards on this subject

Assessing job vacancies , which contributes to guiding the supply side of the labor market to meet -

.the needs of those jobs

Target study population

Public sector companies operating or active and private sector establishments operating during the

. fiscal year Y+ Y £ _(Private investment - Private ordinary)

Preview Frame

The sampling frame generally represents a list of sampling units within the study population. It
includes identifying and administrative data that enables the researcher to access the establishment
in the field. The sampling frame for the Public Sector Employment, Wages, and Working Hours
Survey reached [ a certain number/section]. The Economic Statistics and Mobilization Sector's
Additionally , the .!' Economic Survey sample comprised ¥»¥ + 4 main centers and branches Y+ Y ¢
sampling frame for the Employment, Wages, and Working Hours Survey in the private sector was
obtained from the Y+ Y ¢ Economic Survey sample after excluding establishments that had
permanently closed ( approximately Y5« + + establishments). This resulted in a sample size of

345,386 private sector establishments.

The Y+ YY/Y+YY Economic Survey Sample includes the Y+)A Economic Survey Sample
plus new establishments that were added to update the framework, where a sample was taken from
the areas of the census assistants and the establishments there were counted to capture the new

.establishments

Economic sectors targeted by the employment and wage survey *

Table (1) shows the economic sectors that were targeted by the survey in its various rounds and

.which were excluded in the current round

Lost Non- governmental organizations were excluded from the current survey because, in previous
rounds , the sample included some NGOs, and all employees in these organizations were unpaid, as

,their work was voluntary . The main objective of the survey is to estimate average wages, therefore

International Labour Organization, Resolution on Statistics of the Informal Economy , Y\st International Conference "
. of Labour Statisticians , October Y- YY
It is metaphorically called the Y+ YY/Y+YY Economic Census "



As for. they were excluded from the sample . The Y+ Y ¢ Employment and Wages Survey
cooperatives, they were excluded because they include a large proportion of agricultural
associations whose workers are paid by the government, and the other part of the workforce is
seconded and also receives their wages from the government. The survey includes workers in the

public sector, public works , and the private sector only, and does not include the government sector

Public sector sample

centers and branches of public sector companies within the framework reached Y'Y+ 4 main centers
and branches. A random sample of A1 main centers and branches was selected, and Table (V)

.shows their distribution across the governorates of the Republic



Distribution of Public Sector Branches and Centers across the Governorates of the Republic

number Governorate | Governora
te code
256 Cairo 01
110 Alexandria 02
17 Port Said 03
18 Suez 04
10 Damietta 11
19 Dagahliya 12
14 Eastern 13
43 Qalyubia 14
5 Kafr El 15
Sheikh
24 Western 16
7 Menoufia 17
25 Lake 18
17 Ismailia 19
96 Giza 21
9 Beni Suef 22
7 Fayoum 23
37 Minya 24
19 Asyut 25
12 Sohag 26
12 Qena 27
33 Aswan 28
12 Luxor 29
19 Red Sea 31
12 New Valley 32
10 Matrouh 33
4 North Sinai 34
9 South Sinai 35

856

sentence




Private sector sample

The study of the private sector sample requires explaining some important features that must be
taken into account when designing the sample to ensure that the sample represents the study
population in light of statistical standards and without exceeding the budget allocated for the

.survey, as stipulated by the literature of sampling science in this regard

Features of economic establishment surveys compared to household surveys

Before delving into the details of designing and drawing the sample for the Y+ Y¢ Employment and
Wages Survey, it is worth noting the characteristics that distinguish economic establishment
surveys in general from household surveys . The design of the economic establishment survey
sample does not aim for self-weighting of the establishment or company — equal weighting for all
companies or establishments — because the heterogeneity among economic establishments is a
fundamental characteristic of economic surveys. Economic establishments vary according to the
size of their workforce and the economic activity they belong to, which in turn produces significant
variations in classifying these establishments. This necessitates taking into account this variation
when designing the sample and determining the sampling fraction, which takes into account the
variation and heterogeneity among economic establishments, as well as the economic importance of

.those establishments

Division m . %, YExplicit stratification of economic establishments

Given the heterogeneity that characterizes economic establishments, as previously mentioned, a
,stratification of economic establishments has been adopted. Each stratum represents a separate
homogeneous group of economic establishments within each region, according to the size of the
establishment, represented by the number of employees, which in turn reflects the relative
importance of the establishment and its classification as a large, medium, small, or micro

.establishment

Implicit Stratification ofActivities

" Implicit stratification is primarily related to the arrangement of the sampling unit, "establishments
according to sub-economic activity. Within the framework of the draw, ensuring representation of

:all detailed activities, implicit stratification will be implemented through two mechanisms

1- Arrange the sampling framework according to governorate, then the activity code at the sixth

. limit level, then the establishment size category, then the number of employees



Selecting the sample within each explicit stratum ( governorate/ facility size ) with equal2-

.probability within the strata

Implicit stratification ensures the geographical distribution of economic activities at the sixth level
within each design layer. Some statistical literature in this regard indicates that calculating the

VY . . . . . . . . . .
. standard error or sampling errors for indicators based on implicit stratification is more efficient

Private Sector Sample Design .

1. A comprehensive inventory of rare activities within the governorate (if the number of
establishments with the activity at the second limit level within the governorate is less than
.or It equals ) + establishments
2. The systematic stratified sampling method for establishments not included in
thecomprehensive census, to ensure the sample's widespread distribution and serious coverage at the
sixth level of the activity (as an implicit, not explicit, stratum). This classification relies primarily on
the size of the workforce, represented by the number of employees in the establishment. The number of
employees is considered the criterion for determining the relative importance of the establishment
according to the data available in the framework. Financial data pertaining to the establishments is
unavailable, preventing the adoption of a financial approach to classification upon which to base the
: sample design. Establishments can be divided according to the number of their employees as follows
1. . First-class facilities ( )-¢ workers)
tier facilities ( ©-% workers)

. Third-tier facilities ( ) +-£9 workers)

. Fifth-tier facilities () + +-Y £% workers)

2

3

4. - Fourth-class facilities (°* . (workers 114
5

6. . Sixth-class facilities (Y¢+ and above)

7

. Establishments with zero employees or missing employee data

Sample withdrawal .

The framework was arranged according to (governorate / economic activities at level six / size of
establishment / number of employees), and then a systematic random sample was drawn to allow
for representation of all activities, which in turn is better than using a simple random sample in
which some activities may be concentrated over others due to the random draw, which does not

place restrictions on the draw mechanism

https://www.understandingsociety.ac.uk/wp-content/uploads/working-papers/2016-05.pdf '



Sample size of private sector establishments

The sample size of private sector establishments after the draw process according to the previous

criteria amounted to ‘¥ YAY establishments, which is more than double the sample size of previous

rounds. The sample was distributed over thirteen layers that were determined according to the size

of the workforce and the number of establishments . Table (¥) shows the layers distributed

.according to the categories of workers and the sampling fraction for each layer

Table (¥) Scan layers and sampling fraction in each layer

Break the | Description The
preview Classes
series

) rare actives \

003 First -class facilities (-¢ workers) \

006 tier establishments ( ©-1 workers) and the number of establishments | ¥
100 is greater than

5. tier establishments ( ©-1 workers) and the number of establishments ¢
is )+« or less

05 Third-tier establishments () +-£9 workers) and the number of 2
100 establishments is greater than

5. Third-tier establishments () +-£% workers) and the number of 1
establishments is ) + + or less

1 and the number of (workers 1) -Fourth-class facilities (° * v
establishments is less than ¥

0.5 and the number of (workers 4?) -Fourth-class facilities (° * A
establishments is ¥+ or more

1 Fifth-tier establishments () * +-Y £4 workers) and the number of 4
establishments is less than ¥

0.6 Fifth-tier establishments () * +-Y £4 workers) and the number of Ve
establishments is ¥+ or more

1 Sixth-grade facilities (Y©+ or more) with fewer than ¥+ buildings A




0.7

Sixth-class facilities (Y + or more) and the number of facilities is ¥+

Oor more

\Y

05

establishments with zero employment or missing employment data

'Y

Samples of workers within the facilities '\, Y

sample of employees was selected from each establishment during fieldwork. The following table

shows the mechanism for selecting the employee sample from each establishment based on its total

number of employees. This mechanism was applied to both private sector establishments and public

.sector establishments (headquarters and branches)

Table ( ¢ ) Samples of workers within

establishments

Sample number of facility size

employees

All employees workers V-)

workers A workers Y £-A

workers ) * factor 44-Yo

workers ) ¢ More than )+ »
workers

Calculating sample weights

:In general, the sampling weight for a sampling unit is calculated in three stages

Calculating the design weight, which is calculated based on the probability of selecting the sample

.unit under the sample design

.Correcting weights according to response rates

.Calibrating the weights to verify the community totals

Calculating the weights of the private sector

The weights were calculated in four stages: the design weight, which reflects the probability

of selecting the sampling unit; the weights corrected or adjusted for the non-response rate; the
.calibration weights; and then the worker weights

Weights A. Design

The weight of the design or preview is defined as the inverse of the probability of the
:preview unit being pulled

Ny
WPki = ——
Ny




where

is the totalk within the classp Ny, , In the private sector representsi facility The weight of the wp;y,
in the Y+ YY/Y+YY Economic Survey sample andk number of private sector establishments in a class
in the Y+ Y ¢ Employment and Wagesk is the number of private sector establishments in a classn;,
. Survey sample

b Non - Response Adjusted Weights .

which consists of the tabular category of ,j The design weight was modified at the level of layer
.economic activity and three categories of number of workers (1-Y¢, Yo-23 V4. +)

1
WDPTki = Wi * -

R;

J At the level of layer The response rate Rywhere

¢ .Calibration Weights

The totals for private sector establishments were obtained according to the Y+ YY/Y+YY Economic
Survey data, and were used as reference totals in calibrating the weights at the governorate level, the

-second threshold for economic activity, and the categories of number of employees (1-£, -9 )+

NCARKEIA R AR PG A FLEUINE S b SR RS A SR A

Weights ofprivate sector employees

Then the weights of the sample of workers were calculated. B. The private sector in each

:establishment is as follows

M;
wp; = m * WpTki

l

where

In the private sector , the number of employees in establishment It is the weight of the factorlwp;;
the sample size of employees; and ,i is the total number of employees in establishmentM; ii
is the size of the selected sample ofi selected from the list of employees in establishment

employees



Calculating the weights of the public sector

A. DesignWeights

The weight of the design or preview is defined as the inverse of the probability of the
:preview unit being pulled

WCk = —
k

where

isN;, which ,k is within the classc ,In the public sector representsi facility The weight of the wcy,
in the Y+ YY/Y+YY Economic Surveyk the total number of public sector establishments in a class
in the Y+ Y ¢ Employmentk is the number of public sector establishments in a classn; sample and

. and Wages Survey sample

b .Calibration Weights

The totals for public sector establishments were obtained according to the Y+ YY/Y+YY Economic
Survey data, and were used as reference totals in calibrating the weights at the second limit level

.of economic activity from the Y+ YY/Y+YY Economic Survey data

N
WC(; i = Tl_
is the total number ofN; and ,j within the layerc represents a public sector establishmenti

is then; in the Y+ YY/Y+YY Economic Survey sample , andj public sector establishments in a layer

in the Employment and Wages Survey samplej number of public sector establishments in a layer

of public sector emplovees c. Weights.

.using the following methodspg; was calculatedi in facilityE The probability of selecting factor

1 ifn; <7
| 8/n; if8<m; <24

PEi = Y10/n; if 25 <n; <99
14/n;  if n; =100

.1 It is the number of employees in the establishment n;where

Then the weight of the factor was calculated, which is the reciprocal of the probability of
.selecting the factor

At the second level of economic activity, based The workers' weights were also calibrated
.on the Y+ YY/Y+YY economic survey data
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Occupations and skills of current workers
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Table (1)

Occupations and skills of current workers (two digit)



(S anll) gald (501 punild Tl poll plall plall Josl / plall pladll il ddloul sl dsglanll ciigall
Skills required for current jobs in public / public business and private sector establishments according to sub-major occupational group (two-digits)

Table (1-1) Percentage of jobs requiring intermediate level of skills or higher #51 Aawgio Bylge Zlizd ‘_gJI A5 ol A (V-1) Jou=
3 gl &
69 Jelal Soylge Jolgidl Chlge o
whlgs/dsn Jasll ©hlge w2sally d=cbles | bl bl Sehill oblge | wbleall 3
3 = ! - TN B s ) e i opelall sus | digall pn .
code Sub-major occupational group K laall gl | Communication | - & : Language sl < ‘ sty il Number of | Sample gl (£,3)1 undll 7
Physical Teamwork and Problem . Computer | Numeracy | Readingand | Technical . = digall
Customer . . . . Skills i . . . . employees size
strength/ . . skills presentation [solving skills skills skills writing skills skills
... |service skills .
manual skills skills
Total 51.4 77.5 63.6 73.4 79.2 24.2 29.4 70.2 80.0 70.8 14036726 86631 Jlezl
1 Managers 43,5 93.3 78.1 90.8 95.7 65.8 78.8 93.2 100.0 74.2 1336686 10491 gyl 1
Chief Executives, Senior Official o ganadl HLSy o)l Il
1 et Executives, senior BHticias 457 85.7 80.9 90.9 92.1 72.2 83.2 %0.8 100.0 78.8 108671 1973 | S e T
and Legislators Og2daaiadl slugylly

Chief Executives, Senior Official
12 '€ xe:: d“ll_eesgwlzrt]:;?'; cias 53.2 92.4 76.9 91.0 95.6 68.6 86.6 96.0 100.0 75.2 498910 4831 | ognlils Oenladl ogpall | 12

Chief Executives, Senior Officials Oledsdly ZLY 9 pke
13 and Losistators 43.0 915 87.0 76.5 95.7 61.2 69.3 9.7 100.0 81.1 227511 2496 LT 13
. " . L Sledsd| |9 ddluall 950w
14 | Chief Executives, Senior Officials 30.9 99.1 73.4 98.5 97.5 61.9 72.3 88.9 100.0 66.8 a1s94 111 | Sl Shallan 14
and Legislators (_5)>‘}!l
) . : - 2ea)l Clusal ) Oguilasdl
a | ChiefExecutives, Senior Officials 49.2 88.3 823 91.6 92.4 74.6 89.1 92.1 99.9 86.2 2224893 15689 | U)o 2
and Legislators ( dnolad!

Chief Executives, Senior Official . . .
2 € xeacg c;VLZSg.s;::;: cials 62.1 80.4 78.4 85.8 9.4 78.4 97.3 933 100.0 922 268462 3525 | dwaiglly pslall § 0gslasdl | 21

Chief Executives, Senior Official - .
2 e c;VLZSg.s;::;: cais 52.1 98.3 90.2 97.0 87.2 88.5 87.4 83.2 100.0 928 455136 805 Lall § OgLasy) 2

hief Executi ior Official . .
23 | M Xe::g‘f:g;‘;:;‘iio aals 451 85.3 82.8 95,6 95.8 78.3 79.3 93.4 100.0 84.3 522932 3516 el § 058LasYl 23

hief Executi for Official 91 S
24 | SN Xe::g‘f:g;‘;:;‘iio icials 50.6 86.4 79.6 86.3 90.5 62.8 9.2 97.0 99.6 824 739452 6547 | &)Yy Jledl §ossbasy | 24

i i i ici Lo ¢SS (3 Ogsbasdl
25 | Chief Executives, Senior Officials 208 89.9 90.7 95.5 97.7 99.0 99.9 89.8 100.0 92.2 69007 442 bexs) ’&J & Lo
and Legislators OYlaiVly wleglasd!

19 OgolJ! Qgobasy)
Chief Executives, Senior Officials fyly 0Pl 3 09

26 ; 383 90.3 73.6 95.5 95.7 61.2 75.9 90.2 100.0 79.8 169904 854 46y daclazz! 26
and Legislators

25

Chief Executives, Senior Official .
3 '€ xeac: d“’Le:glslea:::: cials 59.0 69.0 59.9 69.4 83.6 24.8 314 793 88.6 76.8 1360618 13252 | omsbasdlsucluss 0suddl | 3

of £ . ’ - 3 sbasdl gaclineg Ogudll
31 | Chief Executives, Senior Officials 64.2 63.7 56.2 64.7 81.9 15.0 207 79.6 85.2 800 1022002  ggsp | SUFtemslen dsdl g
and Legislators duwsiglly ”L..ll

Chief Executives, Senior Official o .
32 e (;VLZSg.gea:::: e 46.4 89.3 78.1 91.2 9.3 69.5 763 93.1 100.0 63.8 109863 799 | dmall  cndbasYsaclus | 32
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Skills required for current jobs in public / public business and private sector establishments according to sub-major occupational group (two-digits)

Table (1-1) Percentage of jobs requiring intermediate level of skills or higher #51 Aawgio Bylge Zlizd ‘_gJI A5 ol A (V-1) Jou=
5 1931 &l
8 e otee Jeis?l Sligs "
©hlge/dsu Jell Chlga w2yl J> oblgs X ©hlgs ©hlgs Byl hlge ©hlga! A
i & ) P Y o) alll ohlge . S Otelall sus | Al @ .
code [ Sub-major occupational group K laall gl | Communication | - & : Language sl ] sty il Number of | Sample gl (£,3)1 undll 7
Physical Teamwork and Problem . Computer | Numeracy | Readingand | Technical . = digall
Customer . . . . Skills i . . . . employees size
strength/ . . skills presentation [solving skills skills skills writing skills skills
... |service skills .
manual skills skills
Chief Executi ior Official LYl 3 onsliasdl guslun
33 fef Executives, Senior Officials 33.3 94.8 69.8 91.8 86.3 55.8 71.6 80.8 100.0 63.7 132045 1504 | JeGolesls 33
and Legislators 8)laYlg
Chief Executives, Senior Official Jlall § byl gaclus
34 et Executives, senior DHicials 59.3 69.0 77.4 72.3 79.3 345 32.2 51.8 94.6 71.8 74802 934 e QG eIl 34
and Legislators Sty slaxzdly 33l
Chief E ti i fficial -l | L g) i g
35 fef Executives, Senior Officials 36.0 60.6 229 35.2 95.4 38.3 61.2 77.9 99.9 933 20806 165 Slagheall bzslsiSS 5 35
and Legislators wYlaily

4 | ChiefExecutives, Senior Officials 429 88.1 67.5 83.1 86.0 44.1 57.0 89.1 100.0 61.3 1158153 9060 4801 4
and Legislators

i ; ior Offici el dmg) S Aolall 2SI
4y | ChiefExecutives, Senior Officials 36.6 86.7 66.7 80.8 83.8 64.3 74.3 79.6 100.0 70.5 148246 1434 |& S &5 ‘ a1
and Legislators (Og=sUall)
Chief Executives, Senior Official .
a2 11 Executives, senior LTicials 58.0 94.3 73.6 86.1 87.3 66.4 79.8 90.8 100.0 70.4 299578 1901 Sloall Glods 1S a2
and Legislators
Chief Executives, Senior Official 3l 38y (gmadyl A
43 161 Executives, senior LTicials 402 87.6 60.3 85.3 88.5 16.5 29.6 95.9 100.0 4556 413782 o781 | A O 43
and Legislators Jadly

Chief Executives, Senior Official <
44 et Executives, senior BHticias 345 83.3 71.9 78.2 82.2 50.0 63.3 82.7 100.0 69.2 296546 2944 RYESIE ] a4
and Legislators

hief Executi ior Official ol Jloo 3 Oslelall
5 | Chief Executives, Senior Officials 418 88.8 512 77.4 70.6 01 01 66.5 78.2 533 3936874 11500 | CWHImesosk 5
and Legislators Olaally

sp | Chef xe::z‘i“’g'i;z:;"r;Off'”a's 57.4 82.4 616 714 69.2 0.2 0.2 517 714 61.1 712950 4396 | dwasi)l oleasdl  oskall | 51

Chief Executives, Senior Officials

52 : 37.1 91.2 46.5 79.2 69.7 0.0 0.0 69.4 78.9 49.8 2936954 4089 Slagsall § Oslolall 52
and Legislators =
. . o lel Jloo (3 Oyglelal
s3 | Chief Executives, Senior Officials 225 98.5 88.1 92.7 95.9 0.0 0.0 91.4 97.2 83.8 109025 132 el dlms § 05l 53
and Legislators duazid|
ot Execut o Sloasdly dolasd!  Oglela
sq | Chief Executives, Senior Officials 68.9 68.9 65.5 63.2 75.4 16 12 62.4 81.7 61.9 177946 2073 | SAgosk 54

and Legislators 45B4ll
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Skills required for current jobs in public / public business and private sector establishments according to sub-major occupational group (two-digits)

Table (1-1) Percentage of jobs requiring intermediate level of skills or higherﬁflﬁ dawgio Bylge iz (I syl A (1-1) Jou=
3 1ol &l
¢ N R dolgdl Chlga o
Sblga/don Josll Ciga oaslly J> Silge Sblgs Sblgs | BbAIChlgs | hle ;
. ’ & Lo aall Olylge A i heladl dds | digndl x>
code | Sub-major occupational grou Lok Mol el | Communication | - <364l Language gt Pl &Sy )l Number of | Sample Aigald (£5a)l el >
= £, - -
! P group Physical Teamwork and Problem g. 8 Computer | Numeracy | Readingand | Technical . P & digall
Customer . . . . Skills i . . . . employees size
strength/ . . skills presentation [solving skills skills skills writing skills skills
... |service skills .
manual skills skills

Chief Executives, Senior Officials
! lg delydl 38 | |
6 and Legislators 18.3 5.4 17.6 15.3 95.4 0.0 0.0 2.8 4.0 95.8 356817 401 dually dely3ll (3 8ygall Jlasl 6

i ; ior Offici lals dely)l § 5ya0ll Jlonll
g1 | Chief Executives, Senior Officials 183 53 17.5 15.1 95.4 0.0 0.0 2.7 39 95.9 356045 agg | Pl Gaed 61
and Legislators Glxiing (99 dually
. . . _ duallg delydl (3 Jload!
g2 | Chief Executives, Senior Officials 46.8 77.0 63.9 87.9 91.6 0.9 0.0 11.8 429 53.9 668 10 | Eeelsiisd 62
and Legislators Goguilly Hledd!

Chief Executives, Senior Officials
’ | - * 3
7 and Legislators 79.4 69.6 70.7 59.4 68.0 0.0 0.0 60.0 65.4 85.0 1607657 6939 04l (09 Ogudyddl 7

Chief Executives, Senior Officials lae) ogd] o9 lidl § Oglolall

71 and Lopislators 825 77.8 71.8 80.3 77.4 0.0 0.0 68.9 58.8 79.8 143818 761 e 71
. ) o = 3ls dsdaall Soleluall Jlas
72 | Chief Executives, Senior Officials 733 70.7 70.9 65.1 526 0.0 0.0 51.4 74.1 78.8 396123 1607 | PV A cletialld 72
and Legislators el o9

Chief Executi ior Official .
73 et bee d"f:glflea:;"rzo icials 79.4 67.3 805 69.7 78.9 0.0 0.0 62.7 731 835 163948 1326 | delally doadadl deliall Jbos | 73

i i ior Offici 25yeSIl gl 3 glelall
74 | Chief Executives, Senior Officials 68.2 90.7 239 71.0 73.0 0.0 0.0 90.7 95.6 74.5 104636 472 s ! o)l G Osle 74
and Legislators ERTE LG
i i ior Offici LAY gz 3 glelall
75 | Chief Executives, Senior Officials 83.2 65.3 74.6 49.1 711 0.0 0.0 58.0 56.8 90.7 799132 2773 el e § oslo 75
and Legislators Wty pudally ClasYly
Chief Executives, Senior Officials Py Blaall Juiid Jas
8 and Lonistators 64.2 4.7 56.5 47.9 65.2 0.0 0.0 482 65.6 69.0 ossos 12752 | J P e |
hief Executi ior Official Sldaally YY) iz Jlos
gy | ChiefExecutives, Senior Officials 69.3 339 59.4 45.1 63.8 0.0 0.0 496 67.8 69.0 572801 gsy7 | hloedeasd 81
and Legislators el
gy | ChiefExecutives, Senior Officials 245 13.9 165 133 15.1 0.0 0.0 21.2 303 21.2 64485 727 iy el e 82
and Legislators AV GlSWII
. ) o el
g3 | ChiefBxecutives, Senior Officials 62.9 64.1 59.3 59.9 77.8 0.0 0.0 51.2 68.8 78.7 321309 3a0g |l deiid Jass 055 83
and Legislators aS\siall
Chief Executives, Senior Official e
9 16t Executlves, senior Gfficials 58.2 60.2 63.9 57.5 74.8 0.0 0.0 363 48.4 72.9 1096433 6457 499 aedl Jlas 9

and Legislators

01 Chief xecutlves,.SenlorOffluals 69.4 57.2 62.2 526 69.6 0.0 0.0 16.0 28.6 69.2 491840 2614 egieluneg dlaill Jlos 91
and Legislators

Chief Executives, Senior Officials Aoy wbladly delyll Jlos

92 . . . . ! . . . . ) 92
nd Losistators 26.1 1.0 253 243 98.6 0.0 0.0 1.0 13 98.8 96788 80 s
. ) o delally duadlly eabioll Jlas
g3 | ChiefExecutives, Senior Officials 523 229 67.6 27.3 416 0.0 0.0 29.8 463 493 27179 459 ' deaddly prliall J 93
and Legislators Jadly ddogoud!
Chief Executives, Senior Official Lo
94 11 Executives, senior DHTicials 405 78.2 68.8 57.8 60.0 0.0 0.0 58.1 80.0 59.6 151250 939 GaalYl gane gislice 9
and Legislators
. ) o LY yeally bladl Jlas
g | Chief Executives, Senior Officials 54.6 73.9 71.9 73.9 83.0 0.0 0.1 63.5 74.7 76 291793 2356 o ey bladl J 96

and Legislators &3
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Skills required for current jobs in public / public business sector establishments according to sub-major occupational group (two-digits)

Table (1-2) Percentage of jobs requiring intermediate level of skills or higher Jisié & gia 5 jlga gliag i) Ciilds ol dsud (Y-1)ds
abﬁ.ﬁf e aiuas Jaad) &l jlga J“}J‘,::JLF = i &l g SlAN el | Leal)
. . 23 & ’ el CoCh | Al g - caal) g | Ay ¥ ooleladl ase | Al paa .
Sub-major occupational Physical 3land) <l |Communication Ggulad) . Al P G s BS)
code Problem |Language Numeracy Reading . Number of | Sample Adgall = 8N acdl) P
group strength/ | Customer |Teamwork and . . Computer . i Technical . Agal)
. . . solving Skills " skills and writing . employees size
manual service skills presentation R skills . skills
. . . skills skills
skills skills skills
Total 42.0 63.6 55.1 67.7 68.3 42.6 54.4 76.4 88.1 64.5 855518 7421 dle=l
1 Managers 40.4 79.0 64.4 83.8 84.4 73.4 81.4 92.8 100 69.4 158888 1038 09kl 1
Chief Executives, Senior Wil HUS a0 8l Jlay
11 28.4 67.5 65.2 79.6 81.4 66.6 79.8 90.2 100 68.4 58163 436 . 11
Officials and Legislators Ogaduassll slwg iy
Administrative and Commercial
12 n I\I/\I/anagers “ 482 89.3 64.0 89.8 89.8 80.6 81.1 95.4 100 722 84321 426 | Oanlaile s Ogpuall | 12
Production and Specialized @loasdly zYl 9 e
13 447 69.2 65.0 71.4 70.5 61.4 90.5 93.2 100 60.9 15275 148 . 13
Services Managers Lasasaiall
H itality, Retail and Oth Slodsl 19 d8luall 95ade
14 ospraiity, Retall and FEher 12.7 27.0 36.8 26.2 27.1 422 61.9 27.1 100 185 1129 I R et 14
Services Managers S
aedl Olal ) Oguslasyl
2 Professionals 42.8 74.3 64.7 77.1 78.2 66.5 93.1 96.6 100 80.1 198843 1228 < . )‘u)}» 2

Science and Engineerin . . <
21 Professioials & 58.5 81.5 85.2 88.4 91.7 82.9 93.3 98.4 100 91.5 46301 426 dwdiglly polall § 0g8lasl [ 21

22 Health Professionals 43.7 95.3 79.8 78.5 96.5 95.5 94.6 96.9 100 68.4 2859 36 douall § 0galasdl 22

Busi d Administrati o .
24 usiness and Administration 34.9 72.1 57.1 72.4 716 59.1 93.8 97.1 100 75.1 125613 616 | 1Vl JlosYl § 0gsbasd | 24

Professionals =
Information and
25 Communications Technology 33.0 60.1 53.0 96.7 100.0 96.2 99.7 99.7 100 90.6 5008 46

Professionals

b 9iSS 3 Ogslasdl
ey Sloglaall

19 0@l g Osslasyl
Legal, Social and Cultural poily 0PN § Ogibasy

26 R 59.2 72.0 65.1 75.3 80.5 62.7 85.6 88.0 100 85.0 19059 103 EVEH PRI ES | 26
Professionals

25

TECHNICIANS AND ASSOCIATE <
3 45.7 59.1 50.5 64.6 71.5 30.8 38.1 74.3 96.4 69.5 141202 1655 orbasIl gacluey Oguil! 3
PROFESSIONALS

. E . . & culf .S’I .A.CL‘M . . ‘
Science and Engineering 483 56.8 495 62.5 68.1 25.5 321 72.6 9.0 69.5 120114 1397 |G atadlanstus 05l

5 31
Associate Professionals dodiglls plall

31
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Skills required for current jobs in public / public business sector establishments according to sub-major occupational group (two-digits)

Table (1-2) Percentage of jobs requiring intermediate level of skills or higher isid Aau gia 5 jlga Flias ) Ciilla gl dsud (T-Y)ds2>
&) gl 8 [ Jalacl) ) 5l &
JLHAI..*: 551 e Jaad) &l jlga me'l ;J\JLP da i &l g il Lgal)
. . 2 & - oA cMSE | Al el g - cheal) g | A % ol sse | Al aaa
code Sub-major occupational Physical #obend w*ua)l | Communication Problem |Language gl Numerac! Readin il Number of | Sample Lgall i) anadl) -
group strength/ | Customer |Teamwork and . g_ 9 Computer . Y 3 .g Technical . P o Agall
. . . solving Skills " skills and writing . employees size
manual service skills presentation R skills . skills
. . . skills skills
skills skills skills
32 Health Associate Professionals 30.8 60.8 65.0 72.2 88.7 40.8 45.0 80.5 100 65.0 6599 63 dall § Sbasdl gaclice 32
Busi d Administrati LYl § asbasYl gaclun
33 usiness and Administration 20.8 81.0 54.7 82.4 913 68.7 88.1 90.9 100 68.3 10956 100 | Je Satasdls 33
Associate Professionals 8ylaYly
Legal, social, cultural and Lradl @ oadlasYl giaclune
34 egal, soclal, cultural an 72.0 80.8 68.4 82.0 95.4 811 59.4 76.7 84.3 77.2 2229 go | U Samtasisl 34
related associate professionals Sadly (slaxzly o5l
Information and sl L o) 5iS5 53
35 niormation and 486 49.2 6.3 383 84.8 67.6 95.8 54.6 99.2 85.8 1305 12 Slaghaall brglsi S5t |
Communications Technicians wYlaiVly
4 CLERICAL SUPPORT WORKERS 30.7 64.0 52.9 67.2 67.0 50.4 69.2 87.2 100 64.1 134161 1276 4l 4
o) 3,35y dall 35S0
41 General and Keyboard Clerks 144 63.0 53.1 66.5 73.1 57.2 77.7 84.6 100 59.9 19362 208 . 41
(O92lall) geslaol
42 Customer Services Clerks 53.7 80.2 69.9 79.9 79.9 72.6 85.0 96.2 100 75.1 35800 158 saadl Glods daS 42
N ical and Material 35 Sy O gaed Il daSII
43 umerical and iateria 30.5 62.7 53.9 64.3 71.2 39.9 56.9 72.5 100 50.0 20721 a5 | O dmbliR 43
Recording Clerks Jadlg
44 Other Clerical Support Workers 22.0 54.8 42.1 60.7 55.7 38.1 61.1 87.8 100 63.6 58278 554 09,331 4usd) 44
Slodsdl Jore § Oglelall
5 SERVICES AND SALES WORKERS 43.8 64.0 51.4 63.4 56.7 6.0 5.6 60.1 73.5 41.8 78105 707 ) | 5
Olaxally
51 Personal Services Workers 32.7 59.1 42.3 54.7 40.6 4.7 4.9 48.9 58.5 334 34260 292 duasidl Sledsd| d Oglalall 51
52 Sales Workers 19.2 39.4 26.2 35.1 38.1 2.8 12.1 49.5 84.7 37.2 4519 58 Slaa]! @ Oglolad! 52




(D aall) ogall o il andill s alal) Jlas¥ / alad) g Ual) ciliia Aadlad) Ciildi ol 4y llaall <l jlgall
Skills required for current jobs in public / public business sector establishments according to sub-major occupational group (two-digits)

Table (1-2) Percentage of jobs requiring intermediate level of skills or higher Jisid Aau gia 5 jlga Fliad ) Ciilla gl s (Y-1)dses
&) gl 8 [ Jalacl) ) 5l &
JLHAI..*: 551 e Jaad) &l jlga me'l ;.J\JLP da g &l g il Lgal)
. . 2 & - oA cMSE | Al el g - cheal) g | A % oleladl sse | Al paa
code Sub-major occupational Physical #obend w*ua)l | Communication Problem |Language gl Numerac! Readin il Number of | Sample Lgall i) anadl) -
group strength/ | Customer |Teamwork and . g_ 9 Computer . Y 3 _g Technical . P o Agall
. . . solving Skills " skills and writing . employees size
manual service skills presentation R skills . skills
. . . skills skills
skills skills skills
. i Sladsdls ol § Sokolall
54 Protective Services Workers 56.2 71.0 62.3 743 72.9 7.4 5.4 71.1 85.2 49.6 39316 356 45054 = 54
SKILLED AGRICULTURAL,
6 FORESTRY AND FISHERY 94.0 0.6 88.7 0.6 0.9 0.1 0.0 14 1.4 0.9 5425 18 dually dely3ll (@ Bygall Jload) 6
WORKERS
Market-oriented Skilled Gbllg del)3ll (§ 8rgall Jlasnl
61 94.0 0.6 88.8 0.6 0.8 0.0 0.0 1.2 13 0.8 5419 17 : - 61
Agricultural Workers gilaxiing (§o9ud9 dusally
CRAFT AND RELATED TRADES .
7 51.0 25.1 34.3 37.0 30.6 0.0 0.0 30.2 44.4 51.7 59149 661 4] 009 Ggudydll 7
WORKERS
- lae R Ul 8 Ogleladl
71 | Buildingand Related Trades 77.8 415 735 73.8 442 0.0 0.0 37.2 4522 925 15351 76 Jpadl oo il G oslelall |y
Workers (excluding Electricians) bygSJ1)
Metal, Machi Rel Al wleluall Jhe
72 etal, Machinery and Related 27.4 131 124 17.2 217 0.0 0.0 342 53.4 214 20441 176 inadl lelinall J 72
Trades Workers o) ooy ©IVly
73 Handicraft and Printing Workers 79.8 36.0 75.7 70.3 66.1 0.0 0.0 66.7 84.0 88.8 1386 35 delbally Ludadl deluall Je | 73
El ical El icT A5L,eSIl pgadl 3 Oglolal
74 | Flectrical and Electronic Trades | ., 5 515 49.9 514 56.0 0.0 0.0 29.8 65.5 441 6659 100 St oeell 3 Ole 74
Workers ERTEAGIT
Food'Processmg, ALY e 3 Oslalal
75 Woodworking, Garment and 52.6 12.2 13.5 17.3 14.5 0.0 0.0 14.8 18.7 51.0 15312 274 o )w]‘ syl 75
()
Other Craft and Related Trades S RS J
s ies bl i Jles
8 PLANT AND MACHINE 42.4 443 411 493 50.6 0.0 0.0 33.6 53.7 44.2 62664 634 | ujin;we%ju; : Lisu\ 8
OPERATORS AND ASSEMBLERS : ‘ : : ' ' : : : : SR e . oo
T
Stationary Plant and Machine Oldaadly YV il Jlos
81 52.4 47.0 52.0 60.7 58.3 0.0 0.1 46.1 63.7 57.1 21931 315 . 81
Operators Al
82 Assemblers 219 163 159 209 111 0.0 0.0 19.9 99.1 119 1061 15 459 s graxd J 82
Y SbSWl
Drivers and Mobile Plant o3 Jlasg O g5lud!
83 37.5 435 35.7 43.8 47.5 0.0 0.0 27.1 47.0 37.9 39671 304 . 83
Operators ASymiall ldaall
9 ELEMENTARY OCCUPATIONS 50.6 53.4 40.6 50.8 55.7 0.0 2.5 353 47.5 41.0 17080 204 eVl (ygall Jlas 9
91 Cleaners and Helpers 66.9 61.2 51.7 61.5 74.7 0.0 0.0 24.4 36.8 37.4 5450 88 egdelung d8ladl Je 91
93 C Ltabosrersl\l: Ml?mtgl i 9.9 15.0 119 14.3 11.7 0.0 0.0 9.5 12.6 13.1 2922 19 iy prliall Jlos 93
onstruction, anutacturing . . . . . . A . . . thj‘j a:.byd.!l ;\-Cwb
and Transport -
Refuse Workers and Other AoVl oygally Sbladl Jles
96 54.2 61.4 43.3 56.2 58.4 0.0 5.0 50.7 65.9 52.7 8642 87 . 96
Elementary Workers el




(SU a=dl) gald (£58)1 ouul] {ad ol gladll Clidey ddlod! Cisls gl dgllacll wlylgal!
Skills required for current jobs in private sector establishments according to sub-major occupational group (two-digits)

Con, Table (1-3) Percentage of jobs requiring intermediate level of skills or higher AS1 dlaw gis 850 oS (I gl dud (¥-)) oz b
sd drelgdl Shlge s
. s Joladll Shlge - B J>obles - Bl blgs | |
gt S o | oS o | 2 mrel | | s
. . o9 x unication Sy : o A . . 4
- - \ z i \ I igall 3
code Sub-major occupational group Physical Dloall Teamwork and Prob!em Langl..lage Computer Num?racy Readl.n.g Technical Number of Sarr|p|e Ligall (£58)) @l Ligall 309
Customer N . solving Skills . skills and writing . employees size
strength/ R N skills presentation N skills N skills
" service skills " skills skills
manual skills skills
Total 52.0 78.4 64.2 73.8 80.0 23.0 27.8 69.8 79.4 71.2 13181208 79210 Jlez!
1 Managers 43.9 95.2 80.0 91.7 97.2 64.8 78.4 93.2 100.0 74.8 1177797 9453 SLYTREI] 1
) ) . 2S5 gl iy
Chief Executives, Senior "
11 - . 52.8 93.2 87.4 95.6 96.6 74.5 84.7 91.0 100.0 83.0 140507 1537 slwd g o ghannall 11
Officials and Legislators .,
O gadwaid!
Administrative and . . .
12 X 54.3 93.0 79.5 91.2 96.8 66.1 87.8 96.1 100.0 75.8 414589 4405  [Oglxidly OgloVl Ogypuall 12
Commercial Managers - -
Production and Specialized Sledselly ZUEYI g pe
13 42.9 93.1 88.5 76.8 97.5 61.2 67.8 97.0 100.0 82.5 212236 2348 o e 13
Services Managers dpasaseiall
- ) lg d8Luiall g e
1a | Hoseitality, Retail and Other 30.9 99.3 735 98.7 97.6 620 723 89.1 100.0 66.9 410465 1163 gy Dbl g 1
Services Managers &3V Sleusdly
el lowol ) Ggslasyl
2 Professionals 49.8 89.6 84.0 93.0 93.8 75.4 88.8 91.7 99.9 86.8 2026049 14461 ’ (& ) 0'_910 2
Sci d Engineeri 1§ Ossbasd
2 clence and Engineering 629 80.1 769 85.2 973 775 98.1 922 1000 924 222161 3099 pote) g 0o 21
Professionals duwdiglly
22 Health Professionals 52.1 98.3 90.3 97.1 87.1 88.5 87.4 83.1 100.0 92.9 452277 769 doeall @ O_;-,U‘LA&S" 22
23 Teaching Professionals 45.1 85.3 82.8 95.6 95.8 783 793 93.4 100.0 843 522929 3515 kel ‘3 O}éhﬂé‘:ﬂ 23
Business and Administration . S n e ey ek
24 . 53.9 89.4 84.2 89.2 94.3 63.6 96.7 96.9 99.5 83.9 613839 5931 [8)loYlg JsHI § GgslasyI 24
Professionals i
Information and s oa . .t
o brglgiSS § Oguslasy)
25 Communications Technology 19.9 92.2 93.7 95.4 97.5 99.2 99.9 89.1 100.0 92.3 63999 396 . o 25
N ©YlasVlg leglaad!
Professionals
) polally 0PI § Ogslasl
Legal, Social and Cultural - nleat ot
26 35.7 92.6 74.6 98.1 97.7 61.0 74.7 90.5 100.0 79.1 150844 751 A3y daslaizM 26

Professionals

*Observations less than 30 have been deleted

30 oo 3V Clusliall i o3



(B asnll) (rgald (£l eunid Tl ool pUadll ciliiay ddlonll LSS gl dygliaal clylgall
Skills required for current jobs in private sector establishments according to sub-major occupational group (two-digits)

Con, Table (1-3) Percentage of jobs requiring intermediate level of skills or higher AS1 dlauw gie )0 gl I sl ") (¥-)) g 6
s9 Jolgi lga o
T L= . : J> Sble . sl Sblge |
©blee/asd - dorll @bige 2 e | abiones | M Gl ongs| ausy | S0 celall s | dall ponr
code Sub-major occupational group Lok el Sl Communication Problem Language Pl Numeracy Reading Al Number of Sample Aigold (£58)) @uadl Aigall 30y
Physical Teamwork and N N Computer N L Technical N =
Customer N N solving Skills i skills and writing N employees size
strength/ N N skills presentation N skills N skills
. service skills N skills skills
manual skills skills
TECHNICIANS AND ASSOCIATE .
3 . . . . X . X . . . oaslbas Yl gdelung O guidl!
PROFESSIONALS 60.6 70.2 61.0 70.0 85.0 24.1 30.6 79.8 87.7 77.7 1219415 11597 | csbasYl 9 (g 3
) ) ) oaslbas Yl gdelung O guidl!
3 Science and Engineering 66.3 64.6 57.1 65.0 83.8 136 19.1 80.5 83.7 814 902788 gasg | AT 9 o 31
Associate Professionals duiglly palall 3
32 Health Associate Professionals 47.4 91.1 78.9 92.4 96.8 71.4 78.3 93.9 100.0 63.8 103265 736 |doall ‘_j sbasyl guslus 32
’ . ) § oasbasdl guslus
33 | Business and Administration 344 96.0 71.2 92.6 85.8 54.6 70.1 79.9 100.0 63.3 121289 1395 3 iilasl s 33
Associate Professionals 8ylaYly JlesHI
Legal, social, cultural and g el guclue
34 e, social, cuftural an 58.9 68.7 77.7 72,0 78.9 331 314 511 94.9 716 72573 854 | slaxadlg 3gstall Jloxalt 34
related associate professionals = o
éwb
i e | L gd g 53
35 Information and 35.1 614 240 35.0 96.1 36.4 58.9 79.4 100.0 93.8 19501 153 shaall brglsiSS 5100 35
Communications Technicians YlaiVlg
4 CLERICAL SUPPORT WORKERS | 44.5 91.3 69.4 85.2 88.4 433 55.4 89.3 100.0 60.9 1023991 7784 4usdl 4
g diSy delall 43S
a1 General and Keyboard Clerks 40.0 90.2 68.7 83.0 85.4 65.4 73.8 78.8 100.0 721 128884 1226 7 . a1
(09l sitaalt
a2 Customer Services Clerks 58.6 96.2 74.1 87.0 88.3 65.5 79.1 90.1 100.0 69.8 263778 1743 sl ileds- &S a2
) ) A4Sy O gund ) &SIl
a3 Numerical and Material 407 88.9 60.6 86.5 89.4 153 28.2 97.1 100.0 454 393062 2425 59 Ogradi) 4 a3
Recording Clerks Jadly cpysed!
Other Clerical S t -
aa er Lerical Suppor 376 90.3 79.3 82.4 88.7 529 63.8 81.4 100.0 70.5 238267 2390 RYYES R a

Workers

*Observations less than 30 have been deleted

30 oo 3V Clusliall i o3



(B asull) (rgald (£l eund Tl ool pladll ciliiay ddlonll LSS gl dygliaall clylgall
Skills required for current jobs in private sector establishments according to sub-major occupational group (two-digits)

Con, Table (1-3) Percentage of jobs requiring intermediate level of skills or higher A8 dlauwgis §)lgs gl I gl dad (¥-)) g 6
ssd deelgdl Shlge L
. 1 Joladl ©hlge . B J>obles . Bshdll Whlge [
bige/ads - Joddl cbles 2 | awienge | M Gliongs| ausiy | S| uiisee | ase e
code Sub-major occupational group Lok el gl Communication Problem Language gt Numeracy Reading widl Number of Sample Aigal) (£58)) ol Aigall 30y
Physical Teamwork and N N Computer N L Technical N =
Customer N N solving Skills i skills and writing N employees size
strength/ N N skills presentation N skills N skills
. service skills R skills skills
manual skills skills
Sl Jlxae (3 Oglolal!
5 SERVICES AND SALES 41.7 89.3 51.2 77.7 70.9 0.0 0.0 66.6 78.3 53.6 3858770 10883 = dle § 0gle 5
WORKERS CHPINY
Olousell § Gglolall
51 Personal Services Workers 58.6 83.6 62.6 72.2 70.7 0.0 0.0 51.9 72.1 62.5 678690 4104 P 51
dyaseidl
52 Sales Workers 37.1 91.3 46.5 79.3 69.7 0.0 0.0 69.4 78.9 49.8 2932435 4031 Olasall ‘3 Ogholad 52
Dledl Jloxs § Oglolall
53 Personal Care Workers 225 98.5 88.1 92.7 95.9 0.0 0.0 91.4 97.2 83.8 109016 131 T T 53
dugase il
. . Dlesel § Oglolal
54 Protective Services Workers 72.5 68.3 66.4 60.1 76.1 0.0 0.0 59.9 80.7 65.4 138630 2617 e T 54
45890 Oledselly
SKILLED AGRICULTURAL, a.cb)ll J 5ya0l Jlandl
6 FORESTRY AND FISHERY 17.2 5.5 16.5 15.5 96.8 0.0 0.0 2.8 4.0 97.3 351393 383 | 6
WORKERS "
dclyl § 8ygall Jload!
Market-oriented Skilled . ){’ ¢ R
61 X 17.1 5.4 16.4 15.4 96.9 0.0 0.0 2.8 4.0 97.4 350626 371 @9y dually Cbladly 61
Agricultural Workers - =
gilmiing
CRAFT AND RELATED TRADES .
7 WORKERS 80.5 713 72.1 60.2 69.4 0.0 0.0 61.1 66.2 86.3 1548508 6278 o6l (09 O9a8y>l 7
Building and Related'Trades 1 (309 sl § glelal
71 Workers (excluding 83.1 82.2 715 81.1 81.4 0.0 0.0 72.7 60.4 78.3 128467 685 N 71
L (LSl las)
Flectricianc) v
Metal, Machi d Related dduandl wlsluall Jlos
7 etal, Machinery and Relate 75.8 73.8 741 677 543 0.0 00 524 752 819 375682 1431 . 72
Trades Workers 4] (o9 YTy
Handicraft and Printi Gudadl deluall Jlos
73 andicratt and Printing 79.4 67.6 805 69.7 790 0.0 0.0 627 730 83.4 162562 1291 e J 73
Workers dcldally

*Observations less than 30 have been deleted

30 oo 3V Clusliall i o3



(SU a=dl) gald (5801 ouul] {ad ol gladll Clidey ddlod! Lisls gl dgllacll lylgal!
Skills required for current jobs in private sector establishments according to sub-major occupational group (two-digits)

Con, Table (1-3) Percentage of jobs requiring intermediate level of skills or higher AS1 dlaw gis 850 oS (I gl dud (¥-)) oz b
sd Jelgl Shylge o
- 2 | Jeedl Oblee . g J>obles - Bl blgs |
ad B e R s B e o o I e e e
. . 29 > unication Qg . S . o 5
- - \ N x [P gl 3
code Sub-major occupational group Physical Dloall Teamwork and Prob!em Langl..lage Computer Num?racy Readl.n.g Technical Number of Sarr|p|e Ligall (£58)) @l Ligall 309
Customer N . solving Skills . skills and writing . employees size
strength/ R N skills presentation N skills N skills
" service skills " skills skills
manual skills skills
Electrical and Electroni 450,gSU1 gall § Oglolad
7 ectricalanc Eectronic 69.3 933 221 724 74.2 0.0 0.0 94.8 97.7 76.5 97977 372 (Sl ol § Osle 7
Trades Workers A9 AUV
Food Processing,
i eyl g § Oglalall
75 | Woodworking, Garment and 83.8 66.4 75.8 497 722 0.0 0.0 58.9 57.5 915 783821 2499 QA& S § Ol 75
Other Craft and Related Wty puwdlelly ClasYly
Trades Workers
PLANT AND MACHINE Blasdl Jiadl Jles
8 OPERATORS AND 65.7 42.6 57.6 47.8 66.2 0.0 0.0 49.2 66.5 70.8 895932 12118 Jlesg @luSlal ELL-oT) 8
ASSEMBLERS Elzi}ll 0U3$.n fe
i Pl Machi YV s Jlos
gy |StetionaryPlantand Machine | ) o 334 59.7 445 64.0 0.0 0.0 49.7 68.0 69.4 550870 8212 I J 81
Operators Al Oldaally
iy 89 greas Jles
82 A I 24. 13. 16. 13.2 15.1 . . 21.2 29.2 214 42 712 " P 82
ssemblers 6 3.8 6.5 3 5 0.0 0.0 9 63423 Y1 St
Dri Mobile PI 245 Jlasg Ogslud!
83 rivers and Mobile Plant 665 67.0 627 62.1 82.1 0.0 0.0 54.6 719 845 21638 3104 | AASJss 0o 83
Operators ASymiall ol
9 ELEMENTARY OCCUPATIONS 58.4 60.3 64.2 57.6 75.1 0.0 0.0 36.4 48.4 73.4 1079352 6253 AV el Jles 9
91 Cleaners and Helpers 69.4 57.2 62.4 52.5 69.5 0.0 0.0 159 28.5 69.6 486389 2526 M.:.Lcl..mg Al Js 91
. Gbladlg dslyl Jlos
92 Agricultural, Forestry and 261 10 253 243 98.6 0.0 0.0 1.0 13 98.8 96742 76 | eo Al %2
Fishery Labourers oI
93 G Ltabosrersli: Ml:mf' i 57.4 238 743 28.8 45.2 0.0 0.0 322 50.3 53.7 24257 440 idlls Hw‘ e 93
onstruction, Manufacturing E . ¥ . . . . . . . . s
and Transnort Jals byl dstially
94 Food Preparation Assistants 40.5 78.2 68.8 57.8 60.0 0.0 0.0 58.1 80.0 59.6 151228 933 doab¥l guae gusluno 94
Refuse Work d Oth AoVl gally bladl Jles
9% etuse Workers and Other 54.6 74.2 728 74.5 83.8 0.0 0.0 63.9 74.9 76.7 283151 269 | 0 s Ll 9%
Elementary Workers el

*Observations less than 30 have been deleted

30 oo 3V Clusliall i o3
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The Second section

Distribution of current jobs by the educational level



(Y) Jo
(AG aall) addeill (5 glecall Cuea dallal) caiua ot eedd) ag 3 gl

Table (2)

Distribution of current jobs by the educational level (two digit)



(B ) rgall eyl LS lads ol pliaiilly pladl JLasl / pladl pliadl) cilidies gllaodl ardaid! (S giumell s ddlonl! sl gl gl 29l
Distribution of current jobs by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digit)

table(2-1) (1-Y) o=
- dale dogils . Criholad
. e el o5 e st ;)_a:;‘ / - iy Jaz>y u:la_‘i-:
ub-major olxll @l Jage lawgie - - dgolus! Al < alal 25l dogall poe> diaal) . £4201 el PRE
code occupational group Total Higher than University Above :':CC::";'Y /G:Z"hea'fl prepschool |  Primary Reﬁite No education e?elzuemei'f;’; sample size S e duigall 309
university Intermediate secondayry needed ZXpyansion
Total 100.0 0.4 37.2 2.1 31.8 2.3 8.2 5.6 9.0 33 14036726 86631 Jlexd
1 Managers 100.0 0.7 99.3 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1336686 10491 U9yl 1
Chief Executives, HUuSe &yl Uz,
11 Senior Officials and 100.0 2.0 98.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 198671 1973 clwayly oulglall 11
Legislators 0se uaiil

Administrative and 082V gopall

12 Commercial 100.0 0.5 99.5 0.0 0.0 0.0 0.0 0.0 0.0 0.0 498910 4831 : 12
Managers 09)l=ilg
Pr?dyctlon an.d Oloazllg zluiMl gype
13 Specialized Services 100.0 1.2 98.7 0.0 0.0 0.0 0.0 0.0 0.0 0.0 227511 2496 . N 13
Managers Louwozisll
Hospitality, Retail ?_.uJI Bl apie
14 | and Other Services 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 411594 1191 At Svlal an 14
Managers Sy Oloazllg
oeall wlsi ) gouilasll
2 Professionals 100.0 1.9 97.4 0.4 0.3 0.0 0.0 0.0 0.0 0.0 2224893 15689 < . ) IU)S-U 2
Science and [l 6 ool 51
21 Engineering 100.0 0.4 99.4 0.0 0.1 0.0 0.0 0.0 0.0 0.0 268462 3525 e N USJJ 21
Professionals dwiglly

*Observations less than 30 have been deleted 30 oo J3Y Clualiw)l B> ©*



(B Azl (gl deyall pludSU lids (olsell plailly pladl JlasYI / plall pladll cilies gllacll ondatl! (§giumnell Caus duloell Casls gl el gl
Distribution of current jobs by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digit)

table(2-1) (1-Y) g
L dale dugils / ) lalall aus
§ | 398 U» . L i ldzl>Yy
Sub-major " u:n EENTIN ,J:“, ~’A §8 st 42l Lolus! &dlasy b2 J (odat)| S day Ayl pom> Y R N .
code . Total _w y o > Technical General . co h,nisjj - The number of N . gl (£,31 puudll digadl 30y
occupatlonal group Higher than University Above Prep school Primary N No education Sample size
L i secondary /Azhary Read & write employees after
university Intermediate secondary needed expansion
22 | Health Professionals 100.0 6.1 92.9 0.9 0.1 0.0 0.0 0.0 0.0 0.0 455136 805 ol pé ggriliosil 22
Teaching L 5 ouilos
23 Professionals 100.0 2.2 97.3 0.4 0.1 0.0 0.0 0.0 0.0 0.0 522932 3516 plsil (w8 oguilasVl 23
Business and Jlacll 6 geuiliasill
24 Administration 100.0 0.2 99.2 0.2 0.3 0.0 0.0 0.0 0.0 0.0 739452 6547 " usH 24
Professionals 8)1>Vlg
Information and .
C icati o) oiSi b - enibasill
25 emmunications 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 69007 aay | WS wd 0ss 25
Technology OVlaiVly Sloglsall
Professionals
Legal, Social and OSJL&” U\-o o Al
26 Cultural Professionals 100.0 0.0 97.0 0.2 2.6 0.0 0.0 0.0 0.0 0.0 169904 854 dslaly ducloixVl pglsllg 26
TECHNICIANS AND sebuog - ouiall
3 ASSOCIATE 100.0 0.0 19.9 10.0 55.4 2.3 5.1 0.0 7.3 0.0 1360618 13252 s ] ‘9 u 3
PROFESSIONALS U‘-HJL'”UI
Science and _9.\.clw.o_9 O |
Engi i 9-*-'-‘\J .
31 e 100.0 0.0 10.8 8.1 65.0 1.7 6.2 0.1 8.1 00 1022902 9850 | eglell b puilasill 31
Professionals dwaiglly

*Observations less than 30 have been deleted

30 oo S Olaalindl GBis @3 %1



(B Azl (gl deyall pludSU lids (olsell plailly pladl JlasYI / plall pladll cilies gllacll ondatl! (§giumnell Caus duloell Casls gl el gl
Distribution of current jobs by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digit)

table(2-1) (1-Y) g
L dole gl / , calall se
oo el dgd o s L ia laz>y
Sub-major o u:n ol Jago ,J:“, o &S 98 A yRjl Loluas! ERIRCE] by J lal 2SN gy x> . , R .
code ; Total _‘}A * S Cas Technical General - Co u.nis:'j B X The number of N . digall A_f)"” P“"“'" digad! 30y
occupational group Higher than University Above Prep school Primary ) No education Sample size
L i secondary /Azhary Read & write employees after
university Intermediate secondary needed expansion
Health Associat 6 GailiosVl gaclue
32 ealth Assoclate 100.0 0.0 35.0 37.9 25.8 0.6 0.5 0.0 0.1 0.0 109863 799 w0 GhasT 9 32
Professionals douoll
Business and .
Administrati 6 JailosVl gaclue
33 dministration 100.0 0.0 62.0 3.2 24.0 0.7 0.2 0.0 10.0 0.0 132245 1504 | 0¥ o 33
Associate 8)bVlg JlacI
Professionals
Legal, s;)ciall, cuc:tural b ouilosVl gaclue
t o
34 a;‘ss;ec;tee 100.0 0.0 43.0 5.2 27.6 15.7 4.5 0.0 4.1 0.0 74802 934 | pelaizVlg (igilddl Jlxall | 34
professionals "‘"9LNJI9
Information and . D
Loglsall L,
35 | communications 100.0 0.0 36.8 19.7 38.7 0.9 39 0.0 0.0 0.0 20806 165 | Slestaelllize) 9355 4id 35
Technicians OVlaiMlg
LERICAL SUPPORT .
4 | CLERICALSUPPO 100.0 0.0 49.4 5.3 37.4 6.8 0.6 0.1 05 00 1158153 9060 sl 4
WORKERS -
G land d>g) diSg dolsl ausl
a1 enera‘an 100.0 0.0 59.6 13.7 21.0 3.9 0.1 0.1 16 0.0 148246 1434 ol duiSg o a1
Keyboard Clerks (09sulbll) zuilaoll
Cust Servi .
22 100.0 0.1 72.6 5.0 20.0 16 0.8 0.0 0.0 0.0 299578 1901 Mosl Slods duiS 42

*Observations less than 30 have been deleted

30 oo S Olaalindl GBis @3 %1



(B Azl (gl deyall pludSU lids (olsell plailly pladl JlasYI / plall pladll cilies gllacll ondatl! (§giumnell Caus duloell Casls gl el gl
Distribution of current jobs by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digit)

table(2-1) (1-Y) g
. (. dals dugils / . abeladl sus
C ! 398 J» s e - - (PESER =
g Sub-major Total i,i; ol Jase i: &3 st A yRjl Gl aslazl ::‘:; JW| S day Gigall o> . 1 il el
code occupational group ot Higher than University Above Technical General Prep school Primary j "3A No education The number of Sample size bl g el
L i secondary /Azhary Read & write employees after
university Intermediate secondary needed expansion
Numerical and 4iSg ggredyll austl
43 Material Recording 100.0 0.0 20.3 1.0 62.5 14.9 0.6 0.1 0.5 0.0 413782 2781 . 9u i o 43
Clerks Jailg gu il
Other Clerical Ly e
44 Support Workers 100.0 0.1 61.2 7.4 28.0 2.3 0.7 0.1 0.2 0.0 296546 2944 us_p\ll d.g.SJI 44
SERVICES AND SALES Oloaz)l Jlxo b yololell
5 WORKERS 100.0 0.0 15.0 14 46.9 33 11.4 8.8 12.7 0.5 3936874 11590 Slaw |_9 5
Personal Services Oloasdl (b ololall
51 Workers 100.0 0.0 7.9 3.2 42.3 2.0 15.5 10.7 17.4 1.0 712950 4396 dpariidl 51
52 Sales Workers 100.0 0.0 15.3 0.7 48.7 3.1 10.8 9.1 12.1 0.4 2936954 4089 Olsuall u\.o L‘,gJ.olsle 52
Personal Care Ei..:_l.r._).ll Jlxo u~° os-lblSJ|
53 Workers 100.0 0.0 67.3 7.5 19.1 2.8 1.0 0.4 19 0.0 109025 132 A 53
i i Glozl (o elolnll
5q | Protective Services 100.0 0.0 63 2.8 53.2 123 117 21 103 13 177946 2973 azll b osle 54
Workers Wlsgll Oloazdly

*Observations less than 30 have been deleted 30 oo J3Y Clualiw)l B> ©*



(B ) rgall eyl LS lads ol pliaiilly pladl JLasl / pladl pliadl) cilidies gllaodl ardaid! (S giumell s ddlonl! sl gl gl 29l
Distribution of current jobs by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digit)

table(2-1) (V-Y) Jour
L dole Dugil . SRR
. e el o5 e st ;)3:;‘ / - iy Jaz>y u:h_‘-::
ub-major bl ol oo lwgio : - dolus! CYSIRVE o alal 25T s Lgall pom> looall £ . P
code occupational group Total Higher than University Above :—:CC::‘;C:: Genheral Prep school Primary Efj, No education Thelnumberfof Sample size L?c)a.” M‘ digal >
university Intermediate v s/e/:tz)n?i;\:'y Rea write needed emzxt;\;ene:;;nter
SKILLED
AGRICULTURAL, dehil o 8ygall Jlosll
6 100.0 0.0 0.6 0.0 2.9 0.0 13.9 60.3 0.7 215 356817 401 '»J o J 6
FORESTRY AND Jwally
FISHERY WORKERS
Market-oriented delyyl (o 3)gall Jlosl
61 Skilled Agricultural 100.0 0.0 0.6 0.0 2.9 0.0 13.9 60.4 0.7 215 356045 388 Loy J,I_.naJ|3 CJL!li”s 61
Workers le-'lzl-ws
CRAFT AND RELATED .
7 | TRADES WORKERS 100.0 0.0 8.4 05 441 13 125 2.7 13.0 174 1607657 6939 cadll o9 Oosdyll 7
Building and Related
Trades Work : Ll o gelelsll
71 rades torkers 100.0 0.0 0.4 06 47.7 73 12.0 0.9 9.2 2138 143818 761 009 sl o3 glo 71
(excluding (ebyeSJl lae) pgd]
Electricians)
Metal, Machinery disall Olelvall Jlos
72 and Related Trades 100.0 0.0 294 0.1 29.9 0.1 16.4 1.4 7.9 14.7 396123 1607 e 72
Workers eadl gog OV
Handicraft and Gadadl deluall Jlos
73 andicrattan 100.0 0.0 2.8 05 60.6 12 6.8 0.9 14.9 12.2 163948 1326 A J 73
Printing Workers delibllg
Electrical and .
oeadl : l=JI
74 Electronic Trades 100.0 0.0 3.5 0.4 68.9 0.3 1.4 0.9 24.0 0.6 104636 472 .. o US{"’ 74
Workers Wy UIS 4""""!-’9 I
Food Processing,
Woodworking, eVl jug=i o gelolsll
75 coaworking 100.0 0.0 13 07 4358 1.0 133 43 14.4 21.2 799132 2773 | TR 9 ”9’1_” 75
Garment and Other Bty pwlally wlisVig
Craft and Related

*Observations less than 30 h

ave been deleted

30 oo S Olaalindl GBis @3 %1



(S o) oygall dus ‘:Lu@SU lad ol glhadlly plall JlesYI / pladl gladll Olades W gllaall addad! (gl Cuns Aol a5 gl ‘?w:d‘ 29l

Distribution of current jobs by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digit)

table(2-1) (V-Y) o>
e dals dogils / 5 elall sde
O e @8 Ja s el i i Jazl>Y
d Sub-major Total i‘i:‘ palx Joje 3.:“; ‘5\5‘5_3'“’ o dalael ERIRR) ;’; JP,.L;:JI Sz gl g Seall . il e Ligall
code occupational group ot Higher than University Above Technical General Prep school Primary . *5, No education The number of Sample size L?c)a.’ M Sad
K . R secondary [Azhary Read & write employees after
university Intermediate secondary needed expansion
PLANT AND gibaall Jusis Jlas
MACHINE 1o
8 OPERATORS AND 100.0 0.0 1.6 1.5 49.8 4.0 12.9 4.7 23.0 2.5 958595 12752 Jlecg SlissSlaJl glsuiteg 8
ASSEMBLERS 2yl OligSe guazd
Stati Plant and Wl L Jleg
g1 [ ranonaryrantan 100.0 0.0 16 0.9 52.6 4.4 11.2 5.6 19.8 3.8 572801 8527 < | i J 81
Machine Operators dyWl Olasallg
82 Assemblers 100.0 0.0 2.9 1.0 24.8 0.5 1.8 3.4 64.9 0.6 64485 727 q.dsll )JBLUSLQJI J o 82
LI Sl Jusdi
Dri d Mobil i laca - aiibul
83 rivers and Wiobrie 100.0 0.0 15 2.8 49.7 3.9 18.3 3.2 202 0.4 321300 3408 | Y i lacs oo 83
Plant Operators dSy=iall Olasell
ELEMENTARY .
9 OCCUPATIONS 100.0 0.0 13.5 15 21.3 1.6 22.7 124 20.8 6.3 1096433 6457 gVl gl Jloc 9
91 |Cleaners and Helpers 100.0 0.0 2.9 2.6 14.0 0.6 314 8.1 29.5 10.9 491840 2614 ogricluog ASUAUI Jloc 91
Agricultural, Forestry Sblally dehil Jlas
92 and Fishery 100.0 0.0 0.1 0.0 1.0 0.1 233 73.6 0.1 1.9 96788 80 - 9 =N, 92
Labourers JlowwVl 3y S
Labourers in Mining,
Construction, S| liadl Jlos
93 onstruction 100.0 0.0 2.9 0.0 396 06 5.0 25.8 25.1 1.0 27179 459 il azte” J 93
Manufacturing and Jiilg duly o=l delivallg
Transport
Food P ti . gt
94 °°Assri§f:r:tas'°” 100.0 0.0 0.7 06 50.2 0.9 15.7 32 23.7 4.8 151250 939 dasblll gano gacluwe 94
Refuse Workers and 8 Jlg Skl Jlos
96 Other Elementary 100.0 0.0 32.3 1.1 26.2 4.6 15.8 4.5 13.6 2.0 291793 2356 9 ke ey 96
Workers ‘SPW 4""'19“'

*Observations less than 30 have been deleted

30 oo S Olaalindl GBis @3 %1



(LA[IRES]) IRPINUE W1 ‘al“.“eSM (FA% Pl JasHI / alall gladll lides Wgllaall odaill (§giunedl Cans ddloell LR35 ol Gaidl 29!
Distribution of current jobs by the educational level required in public sector establishments according to the sub-major occupational group (two digit)

table(2-2) (Y-Y) Jou>
e dale dgils / drl>y | oabeladi sus
oo el 890 Jase ch . " 5 pes
-mai : . & 890 )| el | o s La el JI sl | 3 5
code su?- maj|or Total ,duta" @:t’ J‘T)" hﬂw Technical General Prep :‘P - “‘-“""S:U No The number of e 4 "r‘:ﬂ‘ ‘Nﬂm ‘é:d\
occupational group Hugher than niversity AboveA secondary /Azhary school rimary Read & write | education |employees after Sarr\ple
university Intermediate secondary needed expansion size
Total 100.0 0.8 51.3 2.7 26.6 3.7 9.5 1.2 3.9 0.4 855518 7421 JdLe=dl
1 Managers 100.0 2.8 97.2 0.0 0.0 0.0 0.0 0.0 0.0 0.0 158888 1038 O9yall 1
Chief Executives, Senior JL!SS & i ! db')
! . . . . . . . . . . 3 . i 11
11 Officials and Legislators 100.0 4.4 95.6 0.0 0.0 0.0 0.0 0.0 0.0 0.0 58163 436 clwgyllg u.le.l.u.l.nJl
09l
ini i 564 )V 59330l
1p | Administrativeand 0000 530 g9 0.0 0.0 00 00 00 00 00 84321 426 | 9T 08X 12
Commercial Managers 09-.’.JL?-U|.9
13 Specialized Services 100.0 10.2 89.8 0.0 0.0 0.0 0.0 0.0 0.0 0.0 15275 148 . sioll 13
Managers Louoziel
_ ol ) geuiliasll
2 Professionals 100.0 1.0 98.6 0.3 0.0 0.0 0.0 0.0 0.1 0.0 198843 1228 . 2
drale]l gell)
i i i | wd oeubasVl
g1 [PCienceandEngineering| 16 54 976 0.0 0.0 00 00 00 00 00 46301 426 | ¥ o 0o 21
Professionals dwaigllg
22 Health Professionals | 100.0 6.5 93.5 0.0 0.0 0.0 0.0 0.0 0.0 0.0 2859 36 | dmall yb youilasll | 22
Busi.nfess ar.1d Jlac¥l (6 oeuiliasVl
24 Administration 100.0 0.5 99.1 0.3 0.0 0.0 0.0 0.0 0.1 0.0 125613 616 = 24

Professionals

8,1\l

*Observations less than 30 have been deleted

30 oo JBYI Clualiall L3l o3 *)



(SE a=dl) (geld dus i eusiu (FA% pl JasHI / alall gladll lides Wgllaall adaill (§giunedl Cans ddloel a5 ol Gaidl 29!
Distribution of current jobs by the educational level required in public sector establishments according to the sub-major occupational group (two digit)

table(2-2) (Y-¥) Jou=
L dels gt / Aoy | cabolaliois
oo el 890 Jase ch . " 5 pes
-mai : . & 890 )| el | o s La el JI sl | 3 5
code su':- maj|or Total ld‘"l*" @J:eit}“ bagie Technical General Prep ?J - “‘-“""S:U No The number of e 4 "":J‘m e ‘é:d\
occupational group Hugherthan ' "ty AboveA secondary /Azhary school rimary Read & write | education |employees after Sarr\ple
university Intermediate secondary needed expansion size
Information and wd oguibas Al
C icati S
25 oneT::;ngljns 100.0 0.0 1000 0.0 0.0 00 00 00 00 00 5008 46 | OlogleallioglgiSi | 25
Professionals ] ‘:’UL'Q-NI_S )
vl 0 HoiLoSVI
Legal, Social and diclaizVl pglsll
26 egal, socialan 1000 0.0 98.1 17 0.0 0.2 00 00 00 00 19059 103 S R P 15
Cultural Professionals dolaillg
TECHNICIANS AND .-
9.\.C|.u.l.pg ,_',9._1_.mJ|
3 ASSOCIATE 100.0 0.0 13.7 8.5 73.2 1.9 1.4 0.4 0.8 0.1 141202 1655 o e 3
PROFESSIONALS ouilas)l
Science and Engineering sacluog pouidl
31 [ e 8] 1000 0.0 8.0 9.2 78.3 17 13 05 09 01 120114 1391 pglall b puibesil | 31
duwadglly
Health Associat 5 GaibosVl gaclus
32 ealth Assoclate 1000 0.0 239 8.9 57.4 45 52 00 00 00 6599 63 |90 OIS 32
Professionals duonll
Busi‘n‘ess ar7d b u.qu Sl 9.\5Lu.bo
33 Administration 100.0 0.0 60.7 2.5 35.5 1.0 0.2 0.0 0.0 0.0 10956 109 |~ . 33
Associate Professionals b_)l.))lls Jlacl
Legal, social, cultural o gibasVl gacluwe
34 | and related associate | 100.0 0.0 69.6 1.4 28.3 0.8 0.0 0.0 0.0 0.0 2229 80 gl Jlxall 34
professionals U@Lu.lls g&'»oi?\”s
CLERICAL SUPPORT .
4 WORKERS 100.0 0.2 42.9 5.8 40.5 8.6 1.6 0.3 0.1 0.0 134161 1276 d.gISJ| 4

*Observations less than 30 have been deleted

30 oo JBYI Clualiall L3l o3 *)



(QE a=dl) ogeld dusydll ‘al“.“eSM (FA% pl JasYI / alall gladll lides Wgllaall adaill (§giunedl Cans ddloel LR35 o) Gaidl 2yl
Distribution of current jobs by the educational level required in public sector establishments according to the sub-major occupational group (two digit)

table(2-2) (Y-¥) Jos=>
o dols dugils / drl-Y | cabolali sus
oo el B30 Jase ch L " 5 pes
e . . &S s oyl | Aol | g gy L addl [ astams | L i ;
code su?-maj:)r Total ,duta" @J\’J‘Tﬁ" hﬂw Technical General Prep :‘PM “‘-“""S:U PJT\I-;J The number of e 4 "r‘:ﬂ‘ ‘Nﬂm ‘é:d\
occupational group Hugherthan niversity AboveA secondary /Azhary school rimary Read & write | education |employees after Sarr\ple
university Intermediate secondary needed expansion size
d>q) duiSq doladl duisll
41 | GeneralandKeyboard |00 0 228 4.9 49.7 217 04 05 01 0.0 10362 208 | ¥ 59 = a1
Clerks (vosulbll) zuilaall
42 C“Stc’";:ri‘:rv'ces 1000 05 72.0 2.1 222 15 1.6 00 00 0.0 35800 158 | cMos)l Giloas &S | 42
- . a_lIS . - I - .S”
g3 |Numericaland Material | ) o 29.1 39 51.8 122 17 09 02 02 20721 356 | - 9__"9""”” ; 43
Recording Clerks Jadlg gu il
a4 Otherc\l\‘j;':ii”ppm 1000 02 367 9.0 44.6 74 18 01 01 00 58278 554 o9y3VI &S]l 44
SERVICES AND SALES Lo 9 1]
5 1000 0.0 13.7 0.6 24.2 184 296 35 88 13 78105 707 | JBe s usle 5
WORKERS Oleually Sloazll
i Slodsdl o ¢ sJI
51 Personal Services 1000 0.0 8.8 0.4 12.8 33 568 56 113 1.0 34260 292 | T w0 _“9J‘° 51
Workers d.uoa.mJI
52 Sales Workers 100.0 0.0 15.3 1.9 51.9 156 123 0.1 3.0 0.0 4519 58 | Olewedl (o gololadl | 52
Protective Servi Aozl o ololsll
54 rOLeCLVE SEIVICeS | 100.0 0.0 17.7 0.6 30.9 319 79 20 72 18 30316 356 | Yelwdoele 54

Workers

Wlsgll Tleazlly

*Observations less than 30 have been deleted

30 oo JBYI Clualiall L3l o3 *)



(LA[IRES]) IRPINUE W1 eusiu (FA% pl JasHI / alall gladll lides Wgllaall odaill (§giumedl Cans ddloell LR35 o) Gaidl 2yl
Distribution of current jobs by the educational level required in public sector establishments according to the sub-major occupational group (two digit)

table(2-2) (Y-¥) Jou=
o dols dugils / drl-Y | cabolali sus
oo ! 890 Joje N . 5 i =
-mai : . & 890 )| el | o s La el JI sl | 3 5
code su':- maj|or Total ld‘"l*" @J:eit}“ s Technical General Prep ?JM “‘-“""S:U No The number of e 4 "":J‘m e ‘é:d\
occupational group ngherthan ersity AboveA secondary /Azhary school MMam | pead & write | education employees after Sarr\ple
university Intermediate secondary needed expansion size
CRAFT AND RELATED .
7 TRADES Workirs | 1000 00 0.6 0.1 325 08 521 42 8.9 0.8 59149 661 | pgl gog ossyl | 7
Bulldlng and Related . lJ-L” ' la.”
71 Trades Workers 1000 0.0 0.0 0.0 44.7 00 522 02 24 05 15351 76 | P9 <l osle 71
(excluding Electricians) (clygSdl ae) gl
I A . Ilelvall Jlos
Metal, Machinery an AR -
T2 o orkers | 1000 0.0 0.0 0.0 29.1 02 509 83 103 1.1 20441 176 | ey oVUlg T._L_J.l&.o]l 72
Handicraft and Printi adadl deluall Jlas
73 |nanaieratandrinting 115946 00 0.7 0.0 80.6 1.7 34 00 30 107 1386 35 | e J 73
Workers deliballg
Electrical and Electroni ogadl o ¢ 1]
74 |FECTICAtaN@EIECONIC 4055 00 3.1 0.0 45.7 48 137 85 242 00 6659 100 | 0 “_’_9L° 74
Trades Workers 4:9'9)'1'5”'9 qu_,egu
Food Processing, R b O.‘)J-Dl-s'Jl
Woodworking, G t HEH 43 05
75 | ooaworking Barmentl 9000 0.0 0.8 0.2 14.7 06 748 13 74 03 15312 274 | olisllg el 75
and Other Craft and g ] -
Related Trades Workers Lycy gwllallg
gilaall Ly Jlac
PLANT AND MACHINE Sl ol
8 OPERATORS AND 1000 0.0 0.2 1.4 41.4 33 256 40 224 17 62664 634 | o= ¥ b__"'“s 8
ASSEMBLERS SligSe guezi Jlasy
gl
Stati Plant and OV Jusudd Jles
81 ationary viant an 1000 0.0 0.1 0.2 53.0 0.9 59 32 337 30 21931 315 NG J 81
Machine Operators Al Olasellg
Dri d Mobil i Mlace kil
83 rivers and viobll® 1 1000 0.0 0.3 2.1 33.5 47 372 46 166 10 39671 304 |9 » Jlacs ggtd 83
Plant Operators 45),_',;AJ| Slaseall

*Observations less than 30 have been deleted

30 oo JBYI Clualiall L3l o3 *)



(QWI asdll) gald eyl plu3M o pladl JWosHl / pladl glladll olidey o gllandl (el (§ el G dWllonll CaS5 U (gl 2l
Distribution of current jobs by the educational level required in public sector establishments according to the sub-major occupational group (two digit)

table(2-2) (¥-Y) Joux
L dals dgits / Y | abelisae
oo el 39 Jrse b enith . . P x>
L . : FECRUIS ] &, aalel | oy Iy POTELT P I VCCI[NE YRR R i 3
code SUb. major Total .‘}nw‘ wt’ JA}“ h"}“ Technical General Prep 4:0 o2 &«253_9 No The number of e Uigall Lfgﬂ‘ ‘“‘m '{AJ )
occupational group Higher than | University Above secondary /Azhary school Primary Read & write | education [employees after Sample Sl
university Intermediate secondary needed expansion size
ELEMENTARY .ok
9 OCCUPATIONS 100.0 0.0 0.1 6.3 31.5 4.5 11.8 10.5 32.2 3.1 17080 204 ddgVl el Jlas
LUsill Jlee
91 Cleaners and Helpers 100.0 0.0 0.0 0.0 24.6 4.3 155 173 35.9 2.5 5450 88 Late 91
egle L]
Refuse Workers and ~aally LUl Jloc
96 Other Elementary 100.0 0.0 0.0 12.5 43.7 5.1 134 9.0 13.2 3.1 8642 87 3 e s 96
Workers S>>Vl ddg\
Labourers in Mining, i "”9 p?l.i.oJl Jloc
Constructi " .
93 onstruction, 100.0 0.0 2.9 0.0 39.6 06 50 258 251 1.0 27179 459 | dljgnill dclially | 93
Manufacturing and .
Transnort LJ-Q-‘JIS
Food P ti .- R
94 X | 1000 00 0.7 0.6 50.2 09 157 32 237 48 151250 939 | dasbll gao giclue | 94
Refuse Workers and ~aolly oLl Jlac
96 Other Elementary 100.0 0.0 323 1.1 26.2 4.6 15.8 45 13.6 2.0 291793 2356 9 96

Workers

15)5‘\" d.LJ_gl”

*Observations less than 30 have been deleted

30 oo JBYI Clualiall L3l o3 *)



(31 o) gl e pilt aludU Tands (ol pladll cilides Cagllanl soaadd! (S gumed] oo ddlondl S QU (guanid! 2ol
Distribution of current jobs by the educational level required in private sector establishments according to the sub-major occupational group

(two digit)
table(2-3) (Y- ¥) Jou=xr
thaladl dus
o el . Gole dogili . dlazl>y | aslua
-maj G dege | . L. . %0 % o=
Sub méjor el JTRRTON I gl | [ &yl Hoslue! Lot i dat The number PR ) ' i 30
code occupational Total Higher S o Technical General - . T - No of digoll (£58)1 eund! It
University Above Prep school | Primary Read & . Sample - digad!
group than Intermediate secondary | - /Azhary write education | employees i
university secondary needed after size
expansion
Total 100.0 0.3 36.3 2.1 32.2 2.2 8.1 5.9 9.3 3.5 13181208 79210 Jlexd
1 Managers 1000 0.4 99.6 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1177797 9453 uapall 1
Chief Executives, HUSg &y il Js,
11 Senior Officials | 100.0 1.0 99.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 140507 1537 :Lwé_)Jls UJJs.u.woJI 11
and Legislators ogrdaidl
b Administrativ.e Qg-_l_)b\" 0.9.)-.’.-*0"
and Commercial |100.0 0.6 99.4 0.0 0.0 0.0 0.0 0.0 0.0 0.0 414589 4405 ] - 12
Managers us4)l=illg
. Prgduc.tio.n and Sloazlly 2V gpe
pecialized 100.0 0.6 99.4 0.0 0.0 0.0 0.0 0.0 0.0 0.0 212236 2348 . ol 13
Services Managers Louaial
Hospitality, Retail aully dsluall 9o
14 and Other 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 410465 1163 '9_ | " 9 | 14
Services Managers SVl Sloazllg
. ol ) yeuilasll
2 Professionals 100.0 2.0 97.2 0.4 0.4 0.0 0.0 0.0 0.0 0.0 2026049 14461 . 2
dalall ygall)
Science and . . L&
ol=ll 591 Lo\
21 Engineering 100.0 0.0 99.8 0.1 0.1 0.0 0.0 0.0 0.0 0.0 222161 3099 ¢ N USJ-’ 21
Professionals 4‘“"'\"'9“9
Health " . . £
22 Professionals 100.0 6.1 92.9 0.9 0.1 0.0 0.0 0.0 0.0 0.0 452277 769 duall WO u_g._x_.:bo:lll 22
Teaching . . P
23 100.0 2.2 97.3 0.4 0.1 0.0 0.0 0.0 0.0 0.0 522929 3515 oul=ill o usulasVl 23

Professionals

*QObservations less than 30 have been deleted

30 o JBY e liwll Gl @3



(QU aodl) orgoll dus sl pludSU il olsell g laill cilicies Cgllacll ontaidl (6 giumad] Cans ddlondl LSS U (quuaddl 2y gl
Distribution of current jobs by the educational level required in private sector establishments according to the sub-major occupational group

(two digit)
table(2-3) (Y- ¥) Josxr
thaladl dus
o el . dole dogili . dlazl>y | asdloa
Sub-major ool 9 Joge | 36 e . La edadl [ The number ==
el 5 U Kol ol AT U St 3 ? il 5
code | occupational Total | pigher @olr ddde | dawgie | T Do las 4‘“ e No of i Qigall (g8l it
University Above Prep school | Primary Read & . Sample B Lol
group than Intermediate secondary [ /Azhary wite | €ducation ( employees .
university secondary needed after Size
expansion
Business and Jlacl (b gguibasl
24 Administration 100.0 0.1 99.3 0.2 0.3 0.0 0.0 0.0 0.0 0.0 613839 5931 i 24
Professionals 8)1bVlg
Information and .
C . t' b . - - . 3 - “I
g5 | Tommunications 1950 00  100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 63999 306 |WZHS s osd 25
Technology OVLaiVlyg Sloglaall
Professionals
0PV O JgHLASYI
Legal, Social and dclaisVl |
26 Cultural 1000 00  96.9 0.0 2.9 0.0 0.0 0.0 0.0 0.0 150844 751 e ___f_°9'm‘ 9 26
Professionals duslailg
ITECHNICIANS AND .
93cluog (griall
3 ASSOCIATE 100.0 0.0 20.6 10.2 534 2.3 5.5 0.0 8.1 0.0 1219415 11597 . e 3
DRNEECCINNIALIQ L}-LULIO?UI
Science and g3cluog (jguiall
Engineeri .
31 Zf;';i:t"e‘g 1000 00 111 7.9 633 17 69 00 91 0.0 902788 8459 | pglall (b oailosll | 31
Professionals duwaiglly
Health Associat 5 uilosVl gacluwe
3p | CAINASSOCEIE 000 00 35.8 397 238 04 0.2 0.0 0.1 0.0 103265 736 | F° U9 32
Professionals d=uall
pusiness ana R
Administrati 6 oSVl gaclus
33 mINSration 9000 00 621 33 230 06 0.2 00 109 0.0 121289 1395 | ¥ U¥ 9 33
Associate 3)15Vlg Jlaci
DrAfacrianala
Leia" Srcia('j' o guilasVl gaclue
3q | CHEEANY 000 00 0 422 5.3 275 161 46 00 42 0.0 72573 854 gl Jlzall 34

related associate
professionals

Sty (neloizVlg

*QObservations less than 30 have been deleted

30 o JBY e liwll Gl @3
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Distribution of current jobs by the educational level required in private sector establishments according to the sub-major occupational group

(two digit)
table(2-3) (Y- ¥) Jou=xr
thaladl dus
o el . Gole dogili . dlazl>y | asdloa
Sub-major ool 98 daze | 36 5o . b edatdl [ The number =
ol : ) G-t | [ Ay 3 51l . 8 Al 3
code occupational Total Higher ""l’ "L,by Lugie Technical General bl 4‘“ 2 89 No of B Aigall (£,8)1 @] ,f”
University Above Prep school | Primary Read & . Sample - digad!
group than Intermediate secondary |  /Azhary write education | employees .
university secondary needed after size
expansion
Information and . o ex
Loglaall L>
35 | Communications |100.0 0.0 393 209 356 0.1 41 00 00 0.0 19501 153 |70 9J9“S" S| 35
Technicians UULNUIS
CLERICAL
4 SUPPORT 100.0 0.0 50.2 5.3 37.0 6.6 0.5 0.0 0.5 0.0 1023991 7784 awsJl 4
WORKERS
d>q) duiSq dolsdl duisll
g1 | ceneraland o000 00 652 15.0 16.6 13 0.1 0.0 1.8 0.0 128884 1226 s) 4iSs = 41
Keyboard Clerks (0esulall) auilaodl
42 C“St°"éleerri:r‘“°es 1000 00 727 5.4 19.7 16 0.6 0.0 0.0 0.0 263778 1743 Mol Gloas dyis 42
Numerica.l and 4iSg ogredyJl &usll
43 Material 100.0 0.0 19.9 0.9 63.1  15.0 0.5 0.0 0.6 0.0 393062 2425 el 43
Recording Clerks Jadlg gu 32l
aq | OtherClerical 1,000 00 672 7.1 23.9 1.0 0.4 0.2 0.3 0.0 238267 2390 - a5V &Sl 44
Support Workers ’ ’ ’ ’ ’ ) ) ) ) ) v :
SERVICES AND Lxo $ yololsdl
5 100.0 0.0 15.0 1.4 47.4 3.0 11.1 8.9 12.7 0.5 3858770 10883 Jlze 0o gsle 5
SALES WORKERS Olaually Sloazll
P I Servi Sloazdl (pé pelelall
51 | CreOMAISENVICeS hn00 0.0 7.8 33 438 1.9 134 109 177 11 678690 4104 | OO @ _“’-‘*L" 51
Workers duasill
52 | salesWorkers |100.0 0.0 15.3 0.6 48.7 3.1 10.8 9.1 12.1 0.4 2932435 4031 | Olepell b geloldl | 52
dleyl Jlo o ]I
s3 | PersenalCare | 000 00 673 7.5 191 2.8 1.0 0.4 1.9 0.0 100016 131 |Hel e vsle 53

Workers

izl

*QObservations less than 30 have been deleted

30 o JBY e liwll Gl @3



(B aodl) el das yll ‘aL“éSU B Lol gladll lides O gllaall adatl §giumed! s Al Ca3U gl ! 2t gl
Distribution of current jobs by the educational level required in private sector establishments according to the sub-major occupational group

(two digit)
table(2-3) (Y- ¥) Jou=>
otaladl sue
oo el T dale dogilh .. dldxly | aslae
Sub-major ol S8 dase | o el sy . b st | The number |
. el rJo3e | dawge |G SFE | /2R g | Ao | Lo i Ligal . __— 30
. (€l 4ol ) i X Y ? ) .
code occupational Total | Higher University Above Technical General prep school | Primary road & No _ of sample Agold (£ oundt)! P!
group than Intermediate | “S€0M92Y | /Azhary it education | employees .
university ntermediate secondary write needed after size
expansion
p i Glozl W Gololall
54 rotective 11000 0.0 3.1 3.4 595 68 127 22 112 1.2 138630 2617 pasl o9 osle 54
Services Workers dilsgll Sloazllg
SKILLEU N
AGRICULTURAL delyl o 8ygall Jlosll
6 ' | 100.0 0.0 0.6 0.0 3.0 0.0 12.7 61.2 0.6 21.8 351393 383 J')J w0 J 6
FORESTRY AND LA, ||9
CICUCDV \A/INDVLCDC -
Market-oriented del)ll o bygadl JlasJl
61 |Skilled Agricultural | 100.0 0.0 0.6 0.0 2.9 00 127 613 06 219 350626 371 |&iguug Jmally Ollkllg | 61
Workers le-i'l’""' 09
Market-oriented
Skilled Forestry, dwally delyidl o Jlosll
62 redrorestty, 11000 0.0 0.0 0.0 314 00 331 355 0.0 0.0 662 g |Mwells el 9 J 62
Fishery and GLgutilly jlall Razg
Hunting Workers
CRAFT AND
7 | RELATED TRADES |100.0 0.0 8.7 0.5 445 13 11.0 27 132 180 1548508 6278 | agdll geg ogusyxll 7
WORKFRS
Building and
Related Trades . .
: (]| : ]I
71 Workers 1000 0.0 0.5 0.7 481 82 7.2 10 100 243 128467 egs | 99 <l wdusle 71
(excluding (cbygsJl lac) agl]
Flartricianc)
Metal, Machinery a Il Olelvall Jlas
72 and Related 100.0 0.0 31.0 0.1 29.9 0.1 14.5 1.0 7.8 15.5 375682 1431 s 72
Trades Workers ogdl o9 SWVIg
Handicraft and sl delvall Jlos
73 | andierattand a0 0.0 2.8 05 604 1.2 6.9 10 150 122 162562 1291 | ¢ J 73

Printing Workers

dclinlly

*QObservations less than 30 have been deleted

30 o JBY e liwll Gl @3
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Distribution of current jobs by the educational level required in private sector establishments according to the sub-major occupational group
(¥-¥) Jor

(two digit)
table(2-3)
el sue
oo el T dale dogilh .. dldxly | asilae
-maj s | L L e %1 . o=
) Sub major | | u’.-""'?"" ol doge | agen & G.,Jb LS T PRIV R i edzdl | The nufmber e N _ 0
code occupationa Tota Higher University Above Technical General Prep school | Primary Readu& NO- ° Sample el &)ﬂ M digoll
group than Intermediate secondary [Azhary write education employees i
university secondary needed after size
expansion
Electrical and .
oeadl : =JI
74 | Electronic Trades | 100.0 0.0 3.5 0.4 704 0.0 0.6 04 240 0.7 97977 372 | Y& U9‘L° Cl
Workers dyigyiSIVlg duilyyesJ
Food Proces.sing, e 9 pololll
75 | Woedworking, 16545 0.0 13 07 444 10 121 44 146 216 783821 2499 wlisVlg ael 75
Garment and - ]
Other Craft and Lh.):!‘s L)‘”MIS
PLANT AND 8‘” I l . dln.ﬂ
MACHINE
8 OPERATORS AND 100.0 0.0 1.7 1.6 50.4 4.0 12.1 4.7 23.0 2.5 895932 12118 dl.o.r._g &_JL"L_I_S-IAJI _9.19.;.\:.?9
ASSEMBLERS 2wyl OligSe grez
Stationary I?Iant SV Jusés Jlas
81 and Machine 100.0 0.0 1.6 1.0 52.6 4.6 11.4 5.7 19.2 3.8 550870 8212 e 81
Operators Wl Olasally
S\ i loc
82 Assemblers 100.0 0.0 2.9 1.1 23.7 0.5 1.8 3.5 65.9 0.6 63423 712 T H9 &2 d_ ] 82
AWV OlusSledl Jusuinig
Drivers and - e
Jesid Jlecg gl
83 Mobile Plant 100.0 0.0 1.6 2.8 52.0 3.7 15.7 3.0 20.7 0.4 281638 3194 " is d | 9 TJS-‘“ | 83
Operators P"V"J Olasal
ELEMENTARY —
. . . . . . . . 20. . 1 2 2 . 9
9 OCCUPATIONS 100.0 0.0 13.7 1.4 21.1 1.6 22.8 12.4 0.6 6.3 07935 6253 ddoVl yeall Jloe
91 C'e:';ﬁ;;i”d 1000 00 3.0 2.6 138 05 316 80 295 110 486389 2526 |agdclueg @sUail Jlac
91
30 o JBY e liwll Gl @3

*QObservations less than 30 have been deleted
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Distribution of current jobs by the educational level required in private sector establishments according to the sub-major occupational group

(two digit)
table(2-3) (Y- Y) Jou
onbeladl sue
e el e dals dygils ‘. Jlazy | sl
_mai Geddase | o | L ] z o=
Sub méjor ol o J2se | lawg GG | [ &l dolusl EVIRVE CiSag el The number gl P 2 3 B
code | occupational Total | Higher - 3| Technical | General § o t No of gall (£,2) e %
University Above Prep school | Primary Read & . Sample N LN
group than Intermediate secondary |  /Azhary write | €ducation | employees .
university secondary needed after size
expansion
Agricultural, Ollllg delyil Jlos
92 Forestry and 100.0 0.0 0.1 0.0 1.0 0.1 23.3 73.6 0.1 1.9 96742 76
Fishery Labourers lawill 304
92
Labourers in
. il liaJl Jlos
93 Mining, 1000 0.0 3.2 0.0 434 02 56 287 182 0.6 24257 440 ALY pzHal J
Construction, Jaillg duls o=l delially
Manufacturing 93
Food P ti . Lk
94 | 000 TTERAON 1500 00 07 06 502 09 157 32 237 48 151228 933 | desbll game giclwo
Assistants 94
Street and Rela.ted Olsw ||9 Sleazl Jlas
95 | Sales and Service | 100.0 0.0 98.9 0.0 0.8 0.0 0.0 0.0 0.3 0.0 37584 9 . .
Workers golidl o8 95
o Refuse Workers 28 ”3 oLl Jlae
and Other 100.0 0.0 333 0.7 25.6 4.6 15.9 4.4 13.6 1.9 283151 2269 e
Elementary LSPUI 4._4J9U| 96

*Observations less than 30 have been deleted 30 o JBY e liwll Gl @3
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The Third section

Skills required for current jobs according to educational level and
Training
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Table (3)

Skills required according to educational level and training



el Ggruall b (ol gllailly plall Jlasdl / plall gladll clides dogllacll cilylgad!

Skills required in private sector and public sector establishment according to educational level

Table (3-1) Percentage of jobs requiring intermediate level of skill or higher A1 dlaw gio §ylge Zled (I Byl dud ()-¥) Jgur
- a.% a - .“ .,
uble»ié\.a:*e 6d | dalail g ot bt | S samone | ov | u:hh:-’: aue
29 sl . 323 adt] <D . N S - . . e 4en J“S'J,. a4
Lol (k)] Miinall dalll &, el &, el & s asall Ll [
Educational level Physical Moad! Flozll Jon! U.JL“ Communication and = UJ[“, e U)l,“ ' u)%f A'J, 2 - The number of N - Sl (S giunall
Teamwork skills . N Problem Language Skills | Computer skills [ Numeracy skills |Reading and | Technical Sample size
strength/manual | Customer presentation skills . ) . . ) employees
. . | solving skills writing skills skills .
skills service skills after expansion
Total 51.4 77.5 63.6 73.4 79.2 24.2 29.4 70.2 80.0 70.8 14036726 86631 Sl
No education needed 65.4 22.3 59.2 19.8 37.9 0.0 0.0 7.7 0.7 75.6 469157 1273 el Jldx >y
Read & write 47.5 61.0 41.9 52.9 52.8 0.1 0.1 23.0 14.7 47.2 1263677 6613 3,25
Primary 32.0 46.8 20.3 40.7 68.8 0.0 0.0 28.6 26.3 62.5 787838 2273 Al
Prep school 53.6 63.9 49.1 65.7 67.9 0.2 0.2 36.9 44.7 59.5 1148885 6246 olus!
General /Azhary secondary 15.3 66.9 31.0 50.0 64.3 2.1 4.5 75.5 100.0 29.4 317531 1790 Lyl [ Aol dgil
Technical secondary 60.7 81.8 66.4 73.1 81.2 33 5.6 79.4 100.0 71.4 4469657 28842 &9 96
Above Intermediate 55.0 78.5 53.1 76.8 90.2 25.5 29.7 78.4 84.5 57.7 301176 2277 Jawgio G99 Jage
University 47.3 90.7 78.9 91.1 91.9 59.5 71.1 92.0 99.9 82.2 5226602 37007 @l Jage
Higher than university 76.1 97.6 95.4 99.0 99.0 94.7 98.4 99.4 100.0 96.7 52203 310 @bl e e




ol Sgiunal) lids plall JlasYI / pladl gllaill ciliies dgliaall cilylgal!
Skills required in public sector establishments according to educational level

Table (3-2) Percentage of jobs requiring intermediate level of skill or higher AS1 dlaw gie 8ylge bz 31 55 ¢ dud (Y-Y) Jou=
| & 5
cherfass s |0 - Ve Sl | SEISUee | J>cbies sdenee |y [ERE
Educational level Aok ol Sl w2yally Y9N sl ul_)l@..n G gunlll ubl@e Ol ub':q.n LuSUly P he :;“‘S“"-mber o Lyl = cbadl Sl
Physical = . Communication and | Problem solving | Language Skills | Computer skills | Numeracy skills Reading and B i Sample size
. Customer Teamwork skills . N N . . Technical skills | employees after
strength/manual skills presentation skills skills writing skills B
service skills expansion
Total 42.0 63.6 55.1 67.7 68.3 42.6 54.4 76.4 88.1 64.5 855518 7421 LA\A?BH
No educati .
° :e:;: d'°" 435 23.4 29.5 21.9 34.0 0.0 0.0 9.6 14.9 29.2 3311 146 o)l Jl Azl
[+
Read & write 23.2 29.6 17.4 34.6 38.1 1.7 1.6 7.6 12.7 24.6 33302 587 “':3
Primary 32.6 354 23.2 29.5 31.2 0.2 0.9 11.8 30.5 19.2 10475 183 VLRV
Prep school 47.6 31.8 38.3 37.5 30.3 0.4 0.1 20.7 28.1 40.2 81039 469 dolus!
General /Azhary o g (o m e
41.3 64.1 49.0 67.2 70.9 17.0 25.7 69.5 100.0 51.2 32014 332 Aoyl [ dele dyg36
secondary - -
Technical .
echnica 414 55.5 515 61.6 63.3 19.1 24.9 743 99.3 64.9 227204 2641 &8 gt
secondary
Above 48.8 61.0 44.0 55.5 61.0 24.4 56.4 80.1 87.2 39.9 22892 174 DRI IR
Intermediate ’ * . . . E - . . . 90 (999 S50
University 42.7 77.0 64.3 80.4 81.1 69.5 86.8 95.0 100.0 74.9 438675 2851 @l Jage
Higher th,
sher than 40.7 86.6 89.8 95.4 97.9 68.6 97.3 99.8 100.0 95.6 6606 38 aalandl o el

university




eladl Sginnal) lads olsl plladll ciliiay dighiaedl cilylgal!

Skills required in private sector establishments according to educational level

Table (3-3) Percentage of jobs requiring intermediate level of skill or higher #51 daw g 5)lge U 1 a5 gl dd (YY) Jgu
T Jiolgill Clylge oy oplelad s
Rkl OTRITIYIN RNRTENIN Iy J> cblee iiga B cbls | bl e
g - alll ohlge Gl Cllge 4 P .
X - £aadl Sl Communication CHSnall G gl § LUy 4l The number of | &l pox> o
Educational level Physical N Language Numeracy . . . ol G giund!
Customer Teamwork and Problem . Computer . Reading and Technical employees Sample size
strength/manu A ) A . ) . Skills i skills L . )
al skills service skills skills presentation solving skills skills writing skills skills after
skills expansion
Total 52.0 78.4 64.2 73.8 80.0 23.0 27.8 69.8 79.4 71.2 13181208 79210 Jdle=
N i "
© :::;::w" 65.6 223 59.5 19.8 37.9 0.0 0.0 7.7 0.6 75.9 465845 1127 el J) drl> Y
Read & write 48.2 61.8 42.5 53.4 53.2 0.1 0.1 23.4 14.8 47.8 1230376 6026 CaSay Ty
Primary 32.0 46.9 20.2 40.9 69.3 0.0 0.0 28.8 26.2 63.1 777363 2090 RN
Prep school 54.1 66.4 50.0 67.8 70.7 0.2 0.2 38.1 46.0 61.0 1067846 5777 dolus!
General /Azhary ot 5 (e %ok
124 67.2 29.0 48.0 63.5 0.5 2.1 76.2 100.0 26.9 285517 1458 Ayl [ dale dogil
secondary - -
Technical 61.8 83.2 67.2 73.7 82.1 2.5 a6 79.6 100.0 71.7 4242453 26201 & gt
secondary
Above 55.5 79.9 53.8 78.6 92.6 25.6 27.5 78.3 84.3 59.2 278284 2103 DRI IR
Intermediate : ' ’ ’ : : ’ ’ ’ : 0 O35 I3
University 47.7 92.0 80.3 92.1 92.9 58.5 69.7 91.7 99.9 82.9 4787928 34156 ol Joge
Higher than 81.2 99.2 96.2 99.5 99.2 98.4 98.5 99.4 100.0 96.8 45597 272 el o el

university
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Percentage of workers in establishment that provided training for their occupation by

establishment size in public sector and private sector

Table(3-4) (£-V) Jgu
Firm size Sa;\:;::;ze Cw&:;;:::::; . Bl Ulaa! eox>
1-4 workers 6348 1.5 Jlas €29
5-9 workers 9157 2.0 Jlas 40
10-24 workers 10792 7.9 Juas YeoN
25-49 workers 9626 12.3 Jlas £4.Y0
50-99 workers 13925 14.5 Jlas 440
100-249 workers 16384 17.7 Jlas Yealy 4
250+ workers 20399 18.9 Jusve.
Total 86631 7.2 Szl




plal gladll § Bladell paxa s pgige § Gl cpkolall Cydg (1 lidall § pslolad! dad
Percentage of workers in establishment that provided training for their occupation by
establishment size

Table(3-5) ((°-V) Jgu=
Firm size Sa;\:;::;ze Cw&:;;:::::; . Bl Ulaa! eox>
1-4 workers 90 36.6 Jlas €29
5-9 workers 342 12.1 Jlas 40
10-24 workers 424 53.5 Juas YeoN
25-49 workers 294 39.1 Jlas £4.Y0
50-99 workers 606 24.9 Jlas 440
100-249 workers 1465 19.0 Jlas Yealy 4
250+ workers 4200 24.2 JusyYo.
Total 7421 24.4 Jlexd!




ool gladll § Blade)l e Cows ogigo @ Gl kolald 5D (1 lidadl § oplolad) dad
Percentage of workers in establishment that provided training for their occupation by

establishment size in private sector

Table(3-6) (V=) Jgur
Firm size Sa;\:;::;ze Cw&:;;:::::; . Bl Ulaa! eox>
1-4 workers 6258 1.5 Jlas €29
5-9 workers 8815 1.9 Jlas 40
10-24 workers 10368 7.6 Juas YeoN
25-49 workers 9332 11.9 Jlas £4.Y0
50-99 workers 13319 14.3 Jlas 440
100-249 workers 14919 17.7 Jlas Yealy 4
250+ workers 16199 16.5 Jusve.
Total 79210 6.0 ‘;L»yl




O oial) (g cann agigea o i ipdy Al eldiall (b Cplalal) Ay
Percentage of workers in establishment that provided training for their occupation by public and private sectors

table(3-7 V-Y) Jga
Aol | gl e paa ¢ L:\) h:‘u?m gl s aa il Ay Laayl die
) . il gual Ak e pal syl sl e paa . b tiedl 5
code Sub-major occupational group Percentage of | Sample Size Perct'entagt? of Sample Size | Percentage of Sample Size Adgall o il anadl Algall 3y
. . . trainees in R . . Total
trainees in Private . Public trainees in Total
. public sector
Private sector
Total 6.0 79210 24.4 7421 7.2 86631 ey
1 Managers 7.0 9453 25.2 1038 9.1 10491 Gl 1

19 | Chief Executives, Senior Officialsand | 45 5 1537 34.7 436 20.9 1973 | ol syl calsine) S5 o Jay | 1

Legislators
12 Administrative and Commercial 9.9 4405 20.9 426 11.8 4831 sl g st g paall 12

Managers
13 Production and Specialized Services 5.3 2348 14.0 148 5.9 2496 . S5l lasily LN 5 e 13

Managers
14 Hospitality, Retail and Other Services 20 1163 7.2 28 20 1191 5 AY) skl gl Al 5 sa 14

Managers
2 Professionals 10.0 14461 24.5 1228 11.3 15689 ( Aalall (gall laual ) ¢ gailad¥) 2
21 Science and Engineering Professionals 16.0 3099 36.0 426 19.5 3525 Auighy pstall (b 0 giluad¥) 21
22 Health Professionals 3.5 769 16.6 36 3.6 805 daal) b ¢ gbadll 22
23 Teaching Professionals 13.7 3515 0.0 1 13.7 3516 el B ¢ gailiady) 23
2 usiness and Administration 9.3 5031 20.8 616 113 6547 51915 JusH o psas) 24

Professionals
25 | Informationand Communications 12.1 396 41.0 46 14.2 442 LAy chasiadd Lo 1558 B Ol | 25
Technology Professionals

26 Legal, Social and Cultural Professionals 9.6 751 17.4 103 10.5 854 A SaoLaial) psinly sl ( Gpiuadd) 26

*Observations less than 10 have been deleted 10 oo S8 Olalindl B> @3 *1



Ooial) s o agiga (8 i by A lial) (b Galalad) Ay
Percentage of workers in establishment that provided training for their occupation by public and private sectors

table(3-7 V-Y) Joia
S| e | TERT e | s
. . ol el @ 2y ¥ : 4 s PO
code Sub-major occupational group Percentage of | Sample Size Petrc(_entage? of Sample Size | Percentage of Sarr_ll_plte ISIze Adgall o Al acadl) Agall 3y
trainees in Private u::ilz(:sctlgr Public trainees in Total ota
Private sector P
TECHNICIANS AND ASSOCIATE .
aibadl) gaclua g () gaidl)
3 PROFESSIONALS 9.1 11597 35.3 1655 11.8 13252 G Sl g (gl 3
31 | Scienceand Engineering Associate 7.8 8459 36.5 1391 11.1 9850 | el psll b opat¥l by il | 31
Professionals
32 Health Associate Professionals 10.6 736 331 63 12.0 799 daval) A Guibadd) gaolua 32
33 Business and Administration 13.9 1395 26.0 109 14.9 1504 515313 S b sl gl 33
Associate Professionals
34 Legal, soaa.ﬂ, cultural a'nd related 17.4 854 5.8 80 17.0 934 Sladally gl 2 : A Omiladll gielua 34
associate professionals Sy
35 | Informationand Communications 1.5 153 67.5 12 5.7 165 AL Sl sl i 1555 35
Technicians
4 CLERICAL SUPPORT WORKERS 12.1 7784 22.5 1276 13.3 9060 Ay 4
41 General and Keyboard Clerks 19.3 1226 30.5 208 20.8 1434 (Qrsnihall) gitiall da ol A€ g dalad) A1) 4
42 Customer Services Clerks 9.4 1743 18.1 158 10.5 1901 5 Sland) ciladd A€ 42
a3 | Numericaland Material Recording 7.9 2425 26.0 356 8.9 2781 5 (355 &8 G0 00 43
44 Other Clerical Support Workers 18.2 2390 21.2 554 18.8 2944 9 AY Agsl 44

*Observations less than 10 have been deleted

10 oo S5 Colaalaall Gl 3 1



O oial) (ga cann agiga o i by Al eldiall (b Cplalal) Ay
Percentage of workers in establishment that provided training for their occupation by public and private sectors

table(3-7 V-Y) Jga
s e . s B O tial) i i et .
e | TLAT | e | TEe ) oo ] ey
. . ol el a Aay ] . G s PO
code Sub-major occupational group Percentage of | Sample Size Petrct'entagt? of Sample Size | Percentage of Sar?rplte ISlze Adgall o Al acadl) Agal) jay
trainees in Private u;::zzsct':r Public  |trainees in Total ota
Private sector P
5 SERVICES AND SALES WORKERS 3.3 10883 21.6 707 3.7 11590 Glaall g claxidl Jla A ¢y slatad) 5
51 Personal Services Workers 6.7 4104 29.3 292 7.8 4396 Ladall clardll b ¢ slalall 51
52 Sales Workers 21 4031 20.7 58 21 4089 Clagall B ¢ slalal) 52
53 Personal Care Workers 0.3 131 100.0 1 0.3 132 Apad il Ao ) Qe B ¢ slalad) 53
54 Protective Services Workers 15.4 2617 14.9 356 15.3 2973 Al o) cilasill g Alast) A () slalal) 54
SKILLED AGRICULTURAL, FORESTRY . N
’ amallgde) 3l 85 gal) Jlaadl
6 AND FISHERY WORKERS 1.0 383 0.2 18 1.0 401 wall g 4 5 (B 8 pgadl 6
61 Market-oriented Skilled Agricultural 1.0 371 0.2 17 0.9 388 (gl g all g h:lL,iw\;j 5\:—\)}1\ & Sl Jland) 61
Workers Liladiag
Market-oriented Skilled Forestry, R PR
gudill g Lall) amallgds) 3l B Jlaad)
62 Fishery and Hunting Workers 0.0 9 0.0 1 0.0 10 gl y JLall) pan g dually 41,30 A J 62
CRAFT AND RELATED TRADES .
) s ¢ {
7 WORKERS 1.8 6278 9.6 661 21 6939 a9 8 ] 7
Building and Related Trades Workers s
L) | ) g sl B o slaladl
m (excluding Electricians) 28 685 1.5 76 2.6 761 (oSl 132) agll o #L) (B sl 7
72 |Metal Machinery and Related Trades |, 1431 15.1 176 2.7 1607 el G Y15 Dl cltia) e 72
Workers
73 Handicraft and Printing Workers 5.5 1291 5.4 35 5.5 1326 Aokl g Apatia) delial) Jee 73

*Observations less than 10 have been deleted

10 oo S5 Colaalaall Gl 3 1



O oial) (ga cann agigea o i ipdy Al eldiall (b Cplalal) Ay
Percentage of workers in establishment that provided training for their occupation by public and private sectors

table(3-7 V-Y) Jga
Aol | gl A paa ¢ L:\) h:‘u?m gl s aa il Ay Laayl die
d Sub-maj ional el gk wadd Per ? f pad oy i m |*STP i i) il Lgal
code ub-major occupational group Percentage of | Sample Size erct'entag? ° Sample Size | Percentage of amp'e Size gl oo A ol Sl 500
. . . trainees in R . . Total
trainees in Private . Public trainees in Total
. public sector
Private sector
74 Electrical and Electronic Trades 1.9 372 25.5 100 3.4 472 A S5 A ) gl B bl 74
Workers
Food Processing, Woodworking, ) . .
Sl g Qlda VN 5 lalal!
75 Garment and Other Craft and Related 0.7 2499 3.7 274 0.8 2773 Shels 'M\'Ur;\i‘ 2 o sl 75
Trades Workers ’
PLANT AND MACHINE OPERATORS e Jlas g cliSLall slidia g ilaall s Jlas
8 AND ASSEMBLERS 9.2 12118 22.0 634 10.0 12752 ) s 8
81 Stationary Plant and Machine 11.6 8212 44.8 315 12.9 8527 L chanaly ) G e 81
Operators
82 Assemblers 7.2 712 87.3 15 8.5 727 L) clislall Jihdi g cuS iy gt Juee 82
83 Drivers and Mobile Plant Operators 4.8 3194 7.7 304 5.2 3498 AS jaiall cilirall Jiidl Jas g ¢ ghilaal) 83
9 ELEMENTARY OCCUPATIONS 33 6253 21.7 204 3.6 6457 LY gl Juee 9
91 Cleaners and Helpers 3.1 2526 121 88 3.2 2614 s lona g ALY Jles 91
92 Agricultural, Forestry and Fishery 0.2 76 0.0 4 0.2 80 el Sy il Lo 30 Jles 92
Labourers
g3 | labourersin Mining, Construction, 14.9 440 7.8 19 14.2 459 R Aol ) A aally sy palid s | 93
Manufacturing and Transport
94 Food Preparation Assistants 3.2 933 0.0 6 3.2 939 Laakl) gara gaolsa 94
95 Street and Related Sales and Service 0.0 9 0.0 0 0.0 9 £ b gl 5 casil Juas 95
Warkere
9 Refuse Workers and Other 4.2 2269 32.6 87 5.0 2356 6 A T gy i) e 96

Elementary Workers

*Observations less than 10 have been deleted
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The Fourth section

Number of workers required for vacancies



() Jox
(Al aall) B LAY (il oll 4, slaal) Ulanl) aae

Table (4)

Number of workers required for vacancies (two-digit)



Cgall o Al andll Wil (aldl) gUall) g alad) JlasY) [ alad) pUal) clidiiag 8 S LAY Caildh gll 4, gllaal) Allanl) 2o

(A 2a)

Number of workers required for vacancies in private sector and public sector
establishments according to sub-major occupational group (two-digits)

Table (4-1) (1-£) Jgu
oo dgiedl el | aslogll sas
Sub-major occupational 8Ll ged! Jlo] 8y el Ll o2e> .. . . BY3)
code group Percentage of Number of Sample size gel) (bl gl digodl
total vacancies Vacancies
total 100 624122 17056 Jdl=
1 Managers 3.7 22989 123 NITERV 1
12 Administrative and 0.7 4232 75 Sonylotle oYl e waedl | 12
Commercial Managers ’ Q5= O %
‘gl 1) Ogbasl
2 Professionals 12.3 77040 2447 | o¥eeelostesl,
(dnodad)
Science and Engineering . Lo
21 Professionals 1.5 9657 1141 [y plall G 0sssbasdl| 21
22 Health Professionals 1.6 10167 238 douall § 0gsbasyl 22
23 Teaching Professionals 3.2 20134 497 ealadl § Og8UasYl 23
Business and
24 Administration 2.0 12639 417 81515 JleeYl § 098l | 24
Professionals
Information and Lo iS5 § 553l
25 Communications 0.2 1225 93 “"')’lsaﬂlgg 5: | 25
Technology Professionals < 9 Slaglaa)
Lecal Social and Cultural pobally 0g3lall 3 Ogslasyl
26 | B -och and B 3.7 23217 61 adlatlly Loyl | 26
Professionals
TECHNICIANS AND o % o s
3 | ASSOCIATE PROFESSIONALS 8.7 54262 3718 | ixsbasdlgactuny 09l | 3
31 Science and Engineering 6.8 42508 2670 oSlasl gaclung Oguidll 31

Associate Professionals

dtiglly polall (3

*Observation less than 30 have been deleted
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Ogall 8 il anidll Uighs (aldl) pUil) g alad) Jlasd) / alall pUail) ciliiia 5 LAY ciildh gl A glhal) Allaad) 220

(A aa)

Number of workers required for vacancies in private sector and public sector
establishments according to sub-major occupational group (two-digits)

Table (4-1) (1-£) Jgu
o0 dgiadl el | Laslgll sus
Sub-major occupational 8y Ll opged! Jlox! By eladl Lgall @2e> .. . . BY3)
code group Percentage of Number of Sample size el ‘fﬁn ) VN
total vacancies Vacancies
Health Associate . L e
32 b . 0.3 1890 566 |[d=all § orslasdl gaclus | 32
rofessionals g
Business and c s ¢
eVl § crblbasyi Lo
33 | Administration Associate 1.3 8340 329 Jesdl uwbasﬁ’ e 33
. 8,la)lg
Professionals :
Legal, social, cultural and L e
xdl 3¢ | Lo
34 related associate 0.2 1205 131 J .'wJ‘LS w;ia;ﬁ ?J:;w‘ 34
professionals G F @
CLERICAL SUPPORT .
4 " ORKERS 4.3 26745 1095 2801 4
General and Keyboard d>-gJ 489 deladl dSJI
41 e 1.4 8855 58 o it |
42 | Customer Services Clerks 0.3 1779 510 el Slods- &S 42
Numerical and Material ooyl &Sy O gued ) dasdl
43 Recording Clerks 0.3 1682 126 Jalg 43
Other Clerical Support e s
| daSJI
44 e > 2.3 14429 401 03,59 20 44
SERVICES AND SALES Olodsdl Jlxo 3 Q_,Labdl
5 enKER 19.2 119601 2197 S 5
51 | Personal Services Workers 2.2 13533 1236  |dwasidl Gloasdl § oglelai| 51
52 Sales Workers 16.0 100040 418 Slaall § Oslolal 52

*Observation less than 30 have been deleted
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(gl o Al andll Wil (aldld) pUall) g aladl JlasY) [ alad) g U] clidiiag 8 S LAY Caildh gll 4, gllaal) dllanl) 22

(u.al.‘d\ aall)

Number of workers required for vacancies in private sector and public sector
establishments according to sub-major occupational group (two-digits)

Table (4-1) (V-£) Jgu=
oo dgrall Ll | Caslagllsus
Sub-major occupational 8Ll ged! Jlo] 8y el Ll o2e> .. . . BY3)
code group Percentage of Number of Sample size é ‘;"J‘ ) dgall
total vacancies Vacancies
Sleasdly Aslasd! (§ O gloladl
54 |Protective Services Workers 0.6 3475 517 < 7 o S Osle 54
4S54l
SKILLED AGRICULTURAL,
6 | FORESTRY AND FISHERY 0.0 91 38  |awallsdelil 38l Jeadl| 6
WORKERS
. . Ash3l § 8ol Jlon)
Market-oriented Skilled -
30 g lg cubilad)
61 Agricultural Workers 0.0 91 38 G99 “t:%-]ﬁ by | 61
lgilxiiag
CRAFT AND RELATED R
| 309 C |
7 TRADES WORKERS 18.6 116149 800 0] 09 Ogedy 7
Building and Related .
| <Lud! . LaJI
71 | Trades Workers (excluding 7.5 46749 104 peedl 029 sldl § Ola 71
.. (;L)).@SJ‘ L,\.C)
Electricians) ’
Metal, Machinery and dddas)l wleluall Jle
2 Related Trades Workers 8.7 54205 7 ol (o9 WYYy 2
73 Handicraft and Printing 0.3 1705 283 2\3..\,&:?\ deluall Jlas 73
Workers dellally
Electrical and Electronic 48L Sl (ygedl § Oghelall
74 Trades Workers 1.5 9506 36 ERTPAGOIT 74
Food Processing,
Woodworking, Garment eVl g § Oghala!
s and Other Craft and 0.6 3986 300 Wty udlally lasig 75
Related Trades Workers
PLANT AND MACHINE iy gladl uiid Je
8 OPERATORS AND 14.8 92375 6041 g Jlasy SluSLI 8
ASSEMBLERS ZY! ©bgSa
82 Assemblers 0.1 505 158 Mf :ﬁyf&(*lﬁjv o 82
Drivers and Mobile Plant Jasiid Jlasg O gasLull
83 Operators 0.5 3424 837 aSymiadl Cildal! 83
ELEMENTARY <
AoVl el Jlee
9 OCCUPATIONS 18.4 114869 597 W9Vl peall J 9
91 Cleaners and Helpers 2.8 17689 243 odelung Bladl Jlas | 91
Labourers in Mining,
i EWwAL Ldl Jlos
93 Constructaon, 0.0 282 36 i 9 p—‘> . d 93
Manufacturing and Jadly ddsgmill delivally
Transport
94 |Food Preparation Assistants 51 32080 69 AoVl giae gieluno 94
Y1 eally wbladl Jlae
% Refuse Workers and Other 10.4 64799 245 W9l peally b J 96

Elementary Workers

&3

*Observation less than 30 have been deleted
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aa)) Cgeall S A1) andll Wa alad) JlasY) [ alad) §Uatl) Cildiay b e LAl CaiUa gll 4y gliaal) Alland) dac
(A
Number of workers required for vacancies in public sector establishments
accordina to sub-maior occupational aroup (two-diaits)

Table (4-2) (Y-£) Jsoa
oo giall &l | aSW gl e
. . 8,eLadl pgell Jlo) 8yeLadl gl poe> . - B
code | Sub-major occupational group Percentage of Number of | Sample size Sgel) oAl gl VN
total vacancies Vacancies
Total 100 16810 4977 Jdle=y
. bl ) 095Lasl
2 . Profejsléonéls . 11.2 1887 895 31,:;‘ ' “'*t‘i»)” 2
cience and Engineering e Q Vgl
21 Professionals 7.0 1179 588 duwdialle 21
22 Health Professionals 1.0 171 171 dall § 0gsbasdl | 22
Business and Administration JleYl § 0gibasdl
24 Professionals 2.5 420 94 8)la)lg 24
TECHNICIANS AND selang i
3 ASSOCIATE 22.1 3713 1824 T 3
PROFESSIONALS o=
Science and Engineering 9dclung Oguidll
3 Associate Professionals 18.3 3179 1355 polall 8 caslasy 31
Health Associate 3 osbasyl gaclun
32 Professionals 3.0 508 456 duall 32
CLERICAL SUPPORT .
4 WORKERS 19.8 3335 190 dasdl 4
Numerical and Material 4S9 Oguedy Il &Sl
43 Recording Clerks 8.3 1391 32 Jailly ¢ 43
Other Clerical Support I
| 4
44 Workers 6.0 1013 130 09,3914 44
SERVICES AND SALES Jlxe § Oglelall
5 WORKERS 24.9 4182 573 Elapally lots 5
51 | Personal Services Workers 8.5 1423 512 uu?ﬂfuﬁ“w. 51
52 Sales Workers 16.2 2730 36 Olanall § Oglell [ 52
CRAFT AND RELATED L
" | TRADES WORKERS 116 1953 144 pedl om0l |7
Building and Related Trades ;-
| 09 bl (]
71 Workers (excluding 11.1 1865 73 el Ti@‘ i‘)’ﬁl" 71
Electricians) =
Food Processing,
Woodworking, Garment and Bdedl s § Oglelal
& Other Craft and Related 0.3 57 50 ey pudlelly wlasYlg &
Trades Workers
PLANT AND MACHINE Blasl Jass Jle
8 OPERATORS AND 9.5 1592 1304 Jlesy OUSW! gliieg [ 8
ASSEMBLERS Y LS apens
Stationary Plant and O Jieid Jlos
81 Machine Operators 6.3 1057 o11 Al Olaaslly 81
Drivers and Mobile Plant Juiid Jlesg 093l
83 Operators 3.2 535 393 Sy meiall il 83
ELEMENTARY -
O]
9 OGCUPATIONS 0.7 123 32 WM peall e | 9

*Observation less than 30 have been deleted
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Number of workers required for vacancies in private sector establishments according
to sub-major occupational group (two-digits)

Table (4-3) (V-£) do=
oo dograll il | Laslagll sas
5y2Ladl peedl Jlo 8,2 Ll Luad) . ) . 3
code Sub-major occupational group bj:erce::’:gjof I Nubrfber of Sar»an::i-:e digoal t_,:_).a.ll pom1] E\)J.Zﬂ
total vacancies Vacancies
Total 100.0 607312 12079 Jdle=l
1 Managers 3.8 22964 108 O9s2eadl 1
Administrative and Commercial . R .
12 Managers 0.7 4228 73 Oglxidly OgaylaVl Ogpuadl| 12
goll 1) Oguibasyl
2 Professionals 124 75153 1552 e h‘)l;?a ) Ogsbasy 2
(daodad!
Science and Engineering p ol 3 Oguilasyl
21 Professionals 1.4 8478 553 dusliglly 21
22 Health Professionals 1.6 9996 67 doeall § Oglasyl 22
23 Teaching Professionals 33 20134 497 PAEL] 3 Oglasyl 23
Business and Administration .. Er x o s W
24 Professionals 2.0 12219 323 |&oYls Jlesl § OgsslasVI| 24
Information and b}’y& 30 SLasyl
25 Communications Technology 0.2 1187 73 il B’MGS)”” ”3:: | 25
Professionals < 9SS
Legal, Social and Cultural potalls O § Osilasd)
26 egal, coca” and wHra 3.8 23138 39 adlly Loz | 26
Professionals
TECHNICIANS AND ASSOCIATE o .t e
3 R OFLSIONALS 8.3 50548 1894 | cnslasd suclues ol | 3
Science and Engineering lasdl gisluneg O guid!
31 Associate Professionals 6.5 39329 1315 dudigll poladl § 31
32 Health Associate Professionals 0.2 1382 110 |4mall § adbasyl gislun| 32

*QObservation less than 30 have been deleted
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Number of workers required for vacancies in private sector establishments according
to sub-major occupational group (two-digits)

Table (4-3) (V-2) Jgu=
oo dogiall Al | aslogll sae
. ) Byb il el Jlar) ByeLadl ETWS /PSS J s 3%
code Sub-major occupational group Percentage of Number of Sample size el ‘?c)dl ol digall
total vacancies Vacancies
Business and Administration é aibasyl guslune
33 Associate Professionals 1.4 8333 325 SJlo}lb JsY 33
i Lxodl 3 cdlasVl guslune
34 Legal, socuiﬂ, cultural a.nd 0.2 1195 126 d.',. S oSlas 3 < 34
related associate professionals Ul sleizdlg 3 g3l
4 CLERICAL SUPPORT WORKERS 3.9 23411 905 dusdl 4
d> o) diSg daladl AUl
41 General and Keyboard Clerks 1.3 8038 39 (‘3;;&?") a:w‘ 41
42 Customer Services Clerks 0.3 1666 501 Meadl Slods daS 42
43 Numerical and Material 0.0 290 94 REEPWLIITWER PR 43
Recording Clerks ’ Jadlg
44 Other Clerical Support Workers 2.2 13416 271 09,39 dasUl 44
Sledsdl Jlxoe 3 Oghelall
5 SERVICES AND SALES WORKERS 19.0 115420 1624 | ° Jme 8 Oghe 5
Qlaﬁuajb
. Oledsdl § Oglolall
51 Personal Services Workers 2.0 12110 724 e i) 51
52 Sales Workers 16.0 97310 382 Ol § Oglalal 52
Sledse)lg dolesedl (§ Oglolal!
54 Protective Services Workers 0.6 3446 492 < o S 3 oghe 54
451841
SKILLED AGRICULTURAL, " .
’ dclyyl 9B I Jleal
6 FORESTRY AND FISHERY 0.0 91 38 b3S %‘d J 6
WORKERS ety
Gyl 3 8ygadl Jo!
Market-oriented Skilled -
3 39 Juuallg CaLlal 1
o1 Agricultural Workers 0.0 91 38 G$9 - ”.3 by | 6
gy
CRAFT AND RELATED TRADES .
7 18.8 114196 656 6] (09 O9x9yd) 7

WORKERS

*QObservation less than 30 have been deleted
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Number of workers required for vacancies in private sector establishments according
to sub-major occupational group (two-digits)

Table (4-3) (V-2) Jgu=
o0 gl Al | aslagll sue
o . 8yeladl el Jloz) 8yeladl gl poe> . . . B
code Sub-major occupational group Percentage of Number of sample size digal) ‘?c):ul P11} Tigol
total vacancies Vacancies
Building and Related Trades gl cpag bl (§ Oglalal
& Workers (excluding Electricians) 74 44883 31 (LSl i) 7
Metal, Machinery and Related dodandl wilsluall Jos
2 Trades Workers 8.9 54192 67 o6l Oy ©YYlg 72
Handicraft and Printing dudadl deluall Jos
73 e 0.3 1705 283 et 73
Food Processing,
Woodworking, Garment and ey ngs § Oglelal
s Other Craft and Related Trades 0.6 3928 250 WaLg wdlelly CLaSYIg &
Workers
Fidieg plasdl Jiidd Js
PLANT AND MACHINE
3 LSl
8 OPERATORS AND ASSEMBLERS 14.9 90783 4737 & “‘,‘n”f SlieSle) 8
El.u}’l ub_,SA
Stationary Plant and Machine SIS Jlos
81 Operators 144 87390 4135 Al wiluasdly 8
Juididg uSyi9 arec Jlas
82 Assemblers 0.1 505 158 4V Sl 82
Drivers and Mobile Plant Jaiid Jlasg Ogd5LI
83 Operators 0.5 2889 444 EUYESINFEAREIN] 83
9 ELEMENTARY OCCUPATIONS 18.9 114747 565 ddodl el Jlos 9
91 Cleaners and Helpers 29 17684 240 sy Adladl Jle 91
94 Food Preparation Assistants 5.3 32080 69 doaboYl gume guslune 94
A VI peedly CLlad! Jlos
% Refuse Workers and Other 10.7 64693 224 WYl pgally b J %

Elementary Workers

e

*QObservation less than 30 have been deleted
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The Fifth section

Vacancies according to the required skills



(°) Jsx
(U aall) g gllaall ol jlgall Uipha 5 & LAY il gl

Table (5)

Vacancies according to the required skills (two-digit)



(5N aad)) Ogall o il andll Bada Galdld) pUadll alad) JlasY) [ aladl g Uadl cliie; 5 SLal Cailligh & 4 glhaal) &) jlgeall
Skills required for Vacancies in private sector and public sector establishments according to sub-major occupational group (two-digits)

Table (5-1) Percentage of jobs requiring intermediate level of skills or higher Jistd au gia 5 jlga gliad Al il glf dacid (1-°) s>
. i P e Jual 81 S g .
il lgafAsiny o 8| el Gl g . . da il g . . T . Sl
Sub-major Lsy & - :‘:.IL\G-‘1 uajfb ’ ColSaal | Al il jlgea ubtl H‘LJ:.‘;.I-ﬂ\ ub::;::ﬂ-‘ H‘i-g‘” w}h 5-‘&;:‘ Bl paa )
code -maj Physical £3aal @3 | Communication| o o | Language | 5 = 2 - et Sample Kgall o i pudt) | 2
occupational group " th Teamwork and Wi Skills Computer | Numeracy |Reading and | Technical | Number of size digall
streng . Cu.stome.r skills presentation o \{lng skills skills writing skills skills Vacancies
manual skills service skills kills skills
Total 74.5 79.7 72.4 70.0 83.7 17.4 28.5 63.7 68.6 83.2 624122 17056 ey
1 Managers 11.5 99.8 99.9 211 100.0 20.7 21.0 95.4 100.0 94.9 22989 123 Ozl 1
Administrative and s (s el
12| commercial Managers 51.3 99.4 99.8 100.0 100.0 99.3 100.0 75.3 100.0 75.0 4232 75 et s 12
Claal ) ) silast)
2 Professionals 39.1 755 713 964 968 596 755 955 1000 928 77040 2447 | "o )=
((Apaladl gl
Science and Slall 8 gilady)
21 Engineering 76.2 92.3 63.6 93.7 99.5 73.9 99.5 94.1 100.0 91.3 9657 1141 ¢ :ng; 21
Professionals E)
22 Health Professionals 29.8 99.8 99.7 100.0 100.0 98.6 99.6 99.8 100.0 99.5 10167 238 daall B gaibadl) | 22
23 | Teaching Professionals 57.2 89.1 88.4 92.7 92.9 89.0 89.6 92.3 100.0 94.4 20134 497 adeil) & o siladyl | 23
Business and Jlee ¥ b o siliadl
24 Administration 54.7 96.0 94.5 99.0 95.8 77.4 95.1 96.4 100.0 79.5 12639 417 S Iy, 24
Professionals i
Intormation and )
Communications [FEPPES PP PPN Y
25 Technology 30.9 96.2 89.9 98.5 98.4 36.8 100.0 77.3 100.0 75.3 1225 93 L) 5 i g 25
Prnfeccinnale
Legal, Social and Ol g Oslasy
26 Cultural Professionals 4.0 33.7 33.7 97.5 98.2 2.6 30.9 97.4 100.0 97.2 23217 61 Rl s delaal) aslells[ 26
TECHNICIANS AND el s () gl
3 ASSOCIATE 76.7 90.9 66.2 61.3 87.8 9.3 12.9 60.5 72.5 76.9 54262 3718 lasd 3
PROFESSIONALS O

*QObservation less than 30 have been deleted

30 oo JBYI Clualiall s o3



(A ) cgeall o RN andll Gida (i) pUall g alall Jlac¥) [ alad) pUail) ciliies 5 LAY Calligl B 4 slhaal) < jlgall
Skills required for Vacancies in private sector and public sector establishments according to sub-major occupational group (two-digits)

Table (5-1) Percentage of jobs requiring intermediate level of skills or higher Jisté {au gia 5 jlga gliad i) il glf Laudd (V-0) dsa
B i P A1) Jual 8l & g o
. &l th.afja: X d—«b.d\&‘ | lga Seall & g ey da b}d-‘ﬂ il & g &g aljlga [3s0 ,fs:\ g | el | il gl ase Al paa .
code SUb_'major Phy;ic;l eSuasl sl |Communication Problem | Language Ggalald) Glaaldl ‘\1'}33”3 A‘-“f‘ seLal S;mpl;z Lgall (o A puddl w)..‘)
occupational group " th Teamwork and Wi Skills Computer | Numeracy |Reading and | Technical | Number of size digad
streng . Cu.stome.r skills presentation so \{lng skills skills writing skills skills Vacancies
manual skills service skills skills skills
Science and sacliag Oﬁsﬂlg
31 Engineering Associate 86.1 90.1 63.4 59.0 93.1 1.8 5.3 59.1 65.1 79.5 42508 2670 aslall (8 onilad) | 31
Professionals Aigl
Health Associate & opibadl) sebiua
32 Professionals 89.8 80.8 70.6 97.6 80.2 23.5 34.4 93.2 98.5 96.3 1890 566 el 32
Business and Pt s
uilady) Lo
33 Administration 285 99.0 77.2 623 633 352 385 670 1000 569 8340 329 | ¥ - lﬁ; 33
Associate Professionals 8IS
Legal, social, cultural (8 UiHuas Y1 saclus
34 and related associate 78.2 93.1 86.4 81.7 82.3 69.6 60.1 16.3 94.5 94.4 1205 131 sl Jlaal) 34
nrofaccinnale ST RN I
CLERICAL SUPPORT ..
4 WORKERS 56.6 91.1 62.0 66.4 80.5 34.4 53.9 62.2 84.1 50.0 26745 1095 A<l 4
General and Keyboard Aa ol A0S 5 dalal) A<
41 e 24.6 913 35.6 77.1 672 341 442 667 676 351 8855 58 | 0L 7| 4
ag | Customer Services 39.2 1000 840 99.0 892 623 816 635 1000 821 1779 510 | oOdclesis | 42
43 |Numerical and Material | 4 14.0 16.4 166 174 73 123 190 190 141 1682 126 | “osdRE) 4
Recording Clerks ’ ’ ’ ) ) ’ ’ ’ ) ’ Jall 5 oy adll
a4 Other Clerical Support 83.8 98.9 80.9 61.6 9 5y gAY dusl)
Workere . : . . 50 343 612 644 999 593 14429 401 05 AV & 44
SERVICES AND e 8 O slalad)
5 SALES WORKERS 88.6 97.8 81.3 88.4 86.8 11.4 26.1 854 88.1 90.5 119601 2197 clasd 5 clasall 5
Personal Services aleadl) & g slalall
51 Workers 58.2 83.6 65.4 71.7 69.4 10.2 11.2 39.4 66.3 47.6 13533 1236 fo 2l 51
52 Sales Workers 92.2 99.8 82.7 90.1 88.6 7.2 24.6 90.9 90.4 95.9 100040 418 Gl (A slalad) 52
Protective Services Llaall 8 o slalal)
54 Workors 96.2 99.0 94.5 953 966 791 791 945 983 955 3475 517 | 00 | s

*Observation less than 30 have been deleted 30 oo S Cluslawl i o5



(5N 2adl) Ogeall o il andll Bada aldld) pUadlly alad) JlasY) [ aladl gUadl clide; 5 SLal Cailliglh & 4y glhaal) &l jlgall
Skills required for Vacancies in private sector and public sector establishments according to sub-major occupational group (two-digits)

Table (5-1) Percentage of jobs requiring intermediate level of skills or higher Jistd {au gia 5 jlga gliad Al il glf dacad ()-°) Jsa
. e N Jual il i Jlga .
. _.ute-;/?j s &-Luﬂbﬂ e Jaal) il fgea oa ﬂ.j d‘;s‘:z"‘ Al g &l g Slbge (BN Sl | gl | iiBg s | -
code Sub-major Phy's?cﬂal &Nl el | Communication | b oy | Language | 9 el 4y ) AL sample Agall (o il e | 7%
occupatlonal group " th Teamwork and Wi Skills Computer | Numeracy | Reading and | Technical | Number of size digadl
masnI:anlgskills s:rl\llist::n;:;;ls skills presentation S:l:;::lsg skills skills writing skills skills Vacancies
SKILLED slills
AGRICULTURAL, el L5 eall Jleall
6 FORESTRY AND 100.0 20.7 100.0 47.2 60.3 0.0 0.0 33.7 79.9 100.0 91 38 sl 6
FIQHFERV \WWNRKEPRPQ
Market-oriented Skilled A2l g opel) Jeanl
61 | A et-oriented Skille 100.0 20.7 100.0 47.2 60.3 0.0 0.0 33.7 79.9  100.0 91 38 | Gaseis aalls clilills| 61
gricultural Workers o
Leilatia g
CRAFT AND RELATED L
7 TRADES WORKERS 70.7 76.0 65.7 63.9 75.8 24.5 32.7 35.1 36.2 68.3 116149 800 ol e s all 7
Building and Related ey oLl slelal
7 Trades Workers 99.9 99.6 69.6 69.1 955 0.0 0.0 0.1 0.5 99.5 46749 104 | 7 < o = | 7
(excluding Electricians) (s ) el
Metal, Machinery and iaral Gleliall Jlae
72 Related Trades Workers 56.2 53.3 544 53.1 54.9 52.4 52.4 52.9 52.9 541 54205 77 ael oy Y, 72
Handicraft and Printing Lalsl deliall Jlee
73 Workers 75.4 5.8 72.7 24.2 38.9 0.6 1.1 4.1 17.3 66.0 1705 283 il 73
Electrical and Electronic Ol (B o slalall
74 Trades Workers 0.3 99.9 99.9 99.5 994 0.0 99.3 99.5 99.6 0.6 9506 36 Ty ST s <) 74
Food Processing, a3 A oslalad)
75 |Woodworking, Garment | - g4 7 82.8 89.5 83.6 879 07 20 621 844 587 3986 300 sV, iy | 75
and Other Craft and W s Sl
Related Trades Workers HES ol
PLANT AND MACHINE gladl Jais Jee
8 OPERATORS AND 96.0 26.5 53.8 29.6 71.7 0.5 1.3 16.6 23.9 80.2 92375 6041 Joe 5 il lacies 8
Stationary Plant and YV Jas Jlas
81 Machine Operators 96.9 25.0 53.8 28.0 71.7 0.4 1.3 15.7 21.3 80.1 88446 5046 B chaed 81
S i aend Jlee
82 Assemblers 94.9 70.9 79.0 75.3 84.3 0.0 0.0 81.2 85.2 95.3 505 158 Y1 Ll i 82
Drivers and Mobile i Jlae o o sailul)
83 Plant Operators 73.6 56.7 52.0 65.2 69.0 2.7 0.3 30.3 80.9 80.7 3424 837 3 il chaedl 83
ELEMENTARY .
9 OCCUPATIONS 85.8 98.0 85.2 86.8 84.9 1.2 20.1 82.3 84.5 95.2 114869 597 Y el Jlee 9
91 Cleaners and Helpers 60.1 95.7 59.3 58.5 55.9 0.7 0.0 49.3 57.3 91.0 17689 243 | aeeliwsdddall Je [ 91
Labourers in Mining,
Construction, 288l 5 aaliall Jlae
93 Manufacturing and 31.8 28.1 46.2 458 44.9 0.0 14 451 47.5 344 282 36 il Al sl el 93
Transport
g4 | Foog Preparation 73.3 99.5 73.4 80.1 741 27 703 728 746 928 32080 69 | ekl el | 04
Refuse Workers and i 12
el g cablanl)
96 Other Elementary 99.2 98.2 98.4 98.1 98.4 0.5 0.8 96.2 97.0 97.8 64799 245 U&:;m':\_dﬂ“\jw 96

Workers

*QObservation less than 30 have been deleted

30 oo JBYI Clualiall s o3



(G ) Ogall o il andll Tada aladl Jlast) [ alad) pUall) ciliiiag 5 LAY Cailligll 8 4 slhaall il jlgal)
Skills required for Vacancies in public sector establishments according to sub-major occupational group (two-digits)

Table (5-2) Percentage of jobs requiring intermediate level of skills or higher S Aay gia B jlga gliad AN Cailla ol Aud (Y-0) Jsa>
X 401 e Sal i) & g o
Subama ) s M‘J‘@ ) e Saad) il jlga saglls d‘%'::‘ A & g &l lga Gljge [Bs Al Gl g | @il | ailigl s | aaa
ub-major FI Sl e ication | Qauall | cilual Ay i sl | L | g &y ay | ¥
code occupational group PhsticaI #3baady Teamwork omm::t:lca o Prolb!em Lag?(:lasge Computer | Numeracy |Reading and | Technical | Number of | Sample St g;)"“ el digall
strength/ Cu?tome_r skills presentation o \{lng skills skills writing skills skills Vacancies size
manual skills | S€"'°¢ skills skills skills
Total 52.6 69.4 81.3 81.8 62.1 41.5 47.9 57.6 71.9 77.2 16810 4977 Ay
095LasT
2 Professionals 54.1 79.4 96.0 99.4 99.6 82.1 98.5 97.6 100.0 81.9 1887 895 oeedl ol 2
(duadad!
Science and b Opiladd)
21 Engineering 63.6 94.7 96.6 100.0 100.0 971 984 984 100.0 100.0 1179 588 M:\; ! 21
Professionals s
22 | e 42.1 883 1000  100.0  100.0 100.0 100.0 883 1000 883 171 171 | <= 5
rofessionals daall
Business and PRI
24 Administration 27.2 31.8 94.5 98.5 98.4 32.7 99.4 100.0 100.0 28.1 420 94 fi;" ’M;\J\ 24
Professionals °JREs
TECHNICIANS AND e lin s (il
3 ASSOCIATE 83.0 66.8 95.8 94.6 585 80 275 553 1000 974 3713 1824 | ¥ 3
PROFESSIONALS G
omelnce gna }_\cm} Q}:‘E‘
31 EA”S;’;i?:t’;g 80.7 61.6 95.5 93.9 515 7.0 15.4  48.1 100.0  97.2 3179 1355 | iowilasyl | 31
Drnfaccinnale Auigll 5 o lal)
3 | Health Associate | gq g 1000 1000 1000 1000 125 1000 997  100.0 995 508 456 | H=leeel g
Professionals Aaall
CLERICAL
4 SUPPORT 33.7 36.6 57.9 57.4 58.4 56.1 57.9 58.8 59.2 55.6 3335 190 Al 4
WORKERS
Numerical and | padi ) )
43 |Material Recording 0.8 1.9 0.9 1.9 1.8 0.3 1.9 2.1 2.1 1.2 1391 32 JA;‘)M .| 43
Clerks s ol A5

*Observation less than 30 have been deleted
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(G ) Ogeall o il andll Tada aladl Jlas¥) [ alad) pUall) ciliiiay 5 LA cailligll 8 4 slhaall il jlgal)
Skills required for Vacancies in public sector establishments according to sub-major occupational group (two-digits)

Table (5-2) Percentage of jobs requiring intermediate level of skills or higher S Aa gia B jlga gliad AN Cailda ol Aud (Y-°) dsas
x| e Sual il & jlga o
oo il faafiais Jalah) & jlga Jaad &l g sally d‘%'::‘ Al & g & Jga g [Se1 AN g | cijlgall | il ase | aaa
ub-major I sl ¢ icati = Gigulal) claal) sl ) s alal FEPLI I o a |
code occupational group PhsticaI #3baady Teamwork omm::t:lca o Prolb!em Lag?(:lasge Computer | Numeracy |Reading and | Technical | Number of | Sample St g;)"“ el digall
strength/ Cu?tome_r skills presentation o \{lng skills skills writing skills skills Vacancies size
manual skills service skills skills skills
44 | Other Clerical 90.8 979  97.9 949 979 929 963 987  100.0  90.8 1013 130 | cosviis | 44
Support Workers
SERVICES AND Jae G o slalall
5 | SALES WORKERS 10.8 77.5 77.6 77.5 77.6 76.4 76.2 76.5 77.5 65.3 4182 573 sl s iasal 5
Personal Services & Oslalall

51 Workers 31.1 34.6 34.4 34.5 34.4 31.9 31.4 31.5 34.4 0.1 1423 512 Aol i) 51

52 Sales Workers 0.1 99.9 100.0 100.0 100.0 99.7 99.7 99.9 100.0 99.8 2730 36 |l okl 52
URAr 1 AND

RELATED o
7 TRADES 99.5 98.5 994 97.9 34 0.9 0.0 2.2 3.7 98.9 1953 144 | el s osdnll | 7
\AW/NDIKreEDoe
Building and
Related Trades Ll Ay skalal)
71 Workers 100.0 99.9 100.0 99.9 0.1 0.0 0.0 0.1 0.1 100.0 1865 73 lae) agall e 7
(excluding (sLeSd
Flectricians)
Food Processing, Jeead (B Oslalad)

75 Woodworking, 90.4 65.0 90.4 575 84.9 315 0.0 56.0 87.5 814 57 50 LAYl ey | 75
Garment and W e g Gkl
PLANT AND e Jlae

8 MACHINE 75.6 73.7 73.1 73.1 68.6 2.3 1.7 28.0 67.5 73.3 1592 1304 | shdias pladll 8

OPERATORS Jlee 5 cilaslall
Stationary Plant CNNL b
81 | and Machine 98.6 965 985 949 985 00 21 411 967 948 1057 911 | o FEIe| g
Operators : 2
N . JLA.D} QJEE\.“J\
ga Dvers andMoble | 305 287 231 30.1 98 67 11 23 9.8 309 535 393 | wiwdidax | 83
ant Operators i€ i
JA_\.A”
o | ELEMENTARY 12.7 86.1 4.9 91.0 148 4.1 33 892 865 950 123 32 |uMosdde | 9

OCCUPATIONS

*Observation less than 30 have been deleted

30 o0 J3YI Claaliwdl Gls @



(D aadl) Cgall o AN acdll liad Galdd) pUAl) cilides 5 2LAl Ciiligl & 4 slaad) <l jlgal)
Skills required for Vacancies in private sector establishments according to sub-major occupational group (two-digits)

Table (5-3) Percentage of jobs requiring intermediate level of skills or higher istd Aau gia 5 jlga Uiad i) il gl ducdd (v-0) Jsa>
s <l g Sual gl &) lgea
Subamat Sl | ol |l St | Gy | OSSR S S S | S| e
ub-major Ly 3 Laal) ommunication | Sl Ggalad) Glaal) g 48y 5 ELA i) a2 i 31 A 3
code occupational group Ph::c'al Cu:t::‘er Te‘:-:nwork ¢ and ’ Problem La;i?"asge Cori:uter Numeracy | Reading ind Technical Nur"r)fber of Samplei?ze el S e digall
strength/ service skills presentation |solving skills skills skills writing skills skills Vacancies
manual skills skills skills
Total 751 79.9 721 69.7 84.3 16.8 28.0 63.9 68.6 83.4 607312 12079 Ay
1 Managers 11.5 99.9 99.9 21.0 100.0 20.7 20.9 954 100.0 949 22964 108 O el 1
Administrative and s sl
12 Commercial 514 99.4 99.8 100.0 100.0 99.3 100.0 75.2 100.0 75.0 4228 73 i 12
Managers Ol
) Ostbasyy)
2 Professionals 38.7 75.4 70.7 96.3 96.8 59.1 749 954 100.0 93.0 75153 1552 Ol Glaal 2
((Azalad)
Science and b Csslasyl
21 Engineering 77.9 92.0 59.0 92.8 994 70.7 99.7 935 100.0 90.1 8478 553 L:J g | 2
Professionals ’f
Health o Oslasy)
22 Professionals 29.5 100.0 99.7 100.0 100.0 986 996 100.0 100.0 99.7 9996 67 Ll 22
23 |  reaching 572 891 884 927 929 890 896 923 1000 944 20134 497 | <o o
Professionals : : : : : . : : : : aslatl
Business and 2 O pilasy)
24 | Administaon | 557 982 945 991 957 790 949 963 1000 812 12219 323 | S0 |~
Professionals i
Informatipn gnd b Ossilasyl
o5 | Commumcatons | 594 978 900 984 984 349 1000 767 1000 745 1187 73 | ek 25

Technology
Professionals

Lyl

*QObservation less than 30 have been deleted

30 oo J3YI lualanll Bl @



(G aadl) ogall o AN acdll liad Galdd) pUadl) ciliay 5 2Ll ciillagl & 4y slaal) il lgal)
Skills required for Vacancies in private sector establishments according to sub-major occupational group (two-digits)

Table (5-3) Percentage of jobs requiring intermediate level of skills or higher)f\Si-é Ao gia 54 gliad Al ik gl A (-0 Jsas
X i g Sual sl ) lgea
Sub anl.g.ala.u“'g & Saladll Saadl & jlga sasdly da &l g il & e &l <l Bl Al & jlga &gl il gl sas
ub-major Loy £ Manl Leal) ommunication | <l gulad) had) 4 aidl) B Adl pa G i) and B

code occupational group Ph;iﬁc;l Custom‘er Te‘:‘r;nwork © and ! Problem La;ﬁ:lasge Co:\:uter Numeracy Readingind Technical Nu:;er of Sampléspiaze el 2 A el digall

strength/ service skills presentation |solving skills skills skills writing skills skills Vacancies
manual skills skills skills
Legal, Social and ‘isjuhéj‘

26 Cuttural 38 335 335 975 982 24 307 974 1000 97.3 23138 39 |yl s
Professionals TR
TECHNICIANS el 5l
3 | AND ASSOCIATE 76.2 92.7 64.0 58.8 90.0 94 11.8 60.9 70.4 75.4 50548 1894 > ‘Li:‘yY 3

PROFESSIONALS i
Science and relaas oyl
31| FEngneeing | g65  9p4 608 562 964 14 44 599 623 780 393290 1315 | ooy
Associate : : . . . . . . . . jf UT | 31
Professionals Ty bt
Health Associate Cibad¥l saelie
o | MemRoeotme | 862 738 598 967 729 275 102 909 980 951 1382 110 |
Business and syl elne
33 | Administration | 28.6 991 77.3 624 632 352 384 67.1 1000 569 8333 325 |00 e
Associate By el 8
Legal, social, Cpibad¥) saelis
34 |cultural and related | 78.0 93.0 86.3 81.6 82.2 69.5 60.0 156 94.5 94.3 1195 126 S Jlaall 3| 34
associate SEl s el
CLERICAL
4 SUPPORT 59.9 98.9 62.6 67.7 83.7 31.3 533 627 87.7 49.2 23411 905 4y 4
WORKERS
General and 3 g Aalad) A<
9| corpomdClorks | 260 995 291 748 639 274 386 633 643 286 8038 39 ot
4o |CustomerSenvices | 354 4000 829 989 885 597 80.3 611 1000 812 1666 501 | el clesa s | 42

Clerks

*QObservation less than 30 have been deleted
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(G aadl) ogall o 8N acdll liad Galdd) pUadl) cilday 5 2Ll ciilagl & 4y slaall il lgal)
Skills required for Vacancies in private sector establishments according to sub-major occupational group (two-digits)

Table (5-3) Percentage of jobs requiring intermediate level of skills or higher)f\Si-é Ao gia 5 g gliad Al ik gl A (-0 Jsas
X i g Sual sl ) lgea
Sub Cjlgafdiny | e Jalail) | Jerdl @l jlga saadly da @l jlga ) &g &) g &) g Bl AN i jlga |l lgeal) il gl) sas
ub-major Loy £ Manl Leal) ommunication | &Sl gulad) had) 4 aidl) B Ll 2 G i) and B
code occupational group Ph;iﬁc;l Custom‘er Te‘:‘r;nwork © and ! Problem La;ﬁ:lasge Co:\:uter Numeracy Readingind Technical Nu:;er of Sampltziaze el 2 A el digall
strength/ service skills presentation |solving skills skills skills writing skills skills Vacancies
manual skills skills skills
Numerical and ) saad ) Al
43 | Material Recording | 57.9 71.8 90.7 86.9 92.2 409 62.2 100.0 100.0 75.9 290 94 Jﬂ“\ st s, | 43
Clerks S o e
Other Clerical R
44 | Sioportworkers | 832 990 796 591 948 209 585 618 999 569 13416 271 | onanis |4
SERVICES AND Jiae b oskaladl
5 | SALES WORKERS 91.5 98.5 814 88.8 87.1 9.0 24.3 85.7 88.4 914 115420 1624 sl y ciasa | 5
Personal Services laaall b ¢ shalal)
51 Workers 614 894 690 761 736 76 88 403 700 532 12110 724 St
52 | Sales Workers 94.8 99.8 82.2 89.8 88.3 4.6 22,5 907 90.1 95.8 97310 382 |l Aol 52
sq PrOleCve Sovioes | 968 992 945 955 967 79.2 792 946 985 961 3446 492 | G| e
SKILLED
AGRICULTURAL, 2 5_ygall Jlazl)
6 | FORESTRY AND 100.0 20.7 100.0 47.2 60.3 0.0 0.0 33.7 79.9 100.0 91 38 alyien,y | ©
FISHERY WORKERS
Market-oriented fu{jddljuj‘\
61 | Skilled Agricultural [ 100.0  20.7  100.0 47.2 60.3 0.0 0.0 33.7 79.9 100.0 91 38 O 61
Workers Gaswd s anall g
Leilatiag
RELATED L
7| TRADES 702 757 651 634 770 249 332 356 368 678 114196 656 |~dossosal| 7
Siring s
71 |oaediades | 999 996 683 678 995 00 00 0.1 05 995 44883 31 =) e s | 71
Workers (excluding ) : : - . . . . . . (;1_.);‘5;\”

Electricians)

*QObservation less than 30 have been deleted
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(D aadl) Cgall o AN acdill liad Galdd) pUAdl) cilides 5 2Ll Ciilagl & 4 slaad) <l jlgal)
Skills required for Vacancies in private sector establishments according to sub-major occupational group (two-digits)

Table (5-3) Percentage of jobs requiring intermediate level of skills or higher Jistd Aau gia 5 jlga Uil i) il gl duudd (¥-0) 2
s <l g Sual gl &) lgea
Sub @i jlgafAsing & Jalail) Jard) & jlga sally da & g walll & jga <)l <) lga Bel il Gl jlga | il lgeall il gl aas
ub-major I . Ll |communication | <SSl YW baal) sy FRE 3L Al aa - o a |
code occupational group Ph:/-ﬁc'al CusiL;:Jn’er Te‘é:nwork ¢ and ‘ Problem La;i:lasge Cor::uter Numeracy | Reading ind Technical Nurfber of Samplt:iAZe el 2 A el dgad!
strength/ service skills presentation |solving skills skills skills writing skills skills Vacancies
manual skills skills skills
Metal, Machinery Sleliall Je
72 and Related 56.2 53.2 54.4 53.1 54.9 524 524 529 52.9 541 54192 67 VI Apaall | 72
Trades Workers pell (e
Handicraft and feliall Jle
73| prmtnoWorers | 754 58 727 242 389 06 11 41 173 660 1705 283 | iin | 70
Food Processing,
Woodworking, D b O slalall
75 |Garmentand Other [ 91.8 83.0 89.5 83.9 87.9 0.3 2.0 62.2 84.3 58.4 3928 250 iyl L) | 75
Craft and Related W e g pudlall
Trades Workers
PLANT AND S Jlae
MACHINE Ssladia g ailiaall
8 |OPERATORS AND | 96-4 25.6 53.5 28.9 71.7 0.4 1.3 16.4 23.1 80.3 90783 4737 Jue s clisla | 8
ASSEMBLERS LY il S aaand
Stationary Plant Y Ji Jlae
81 and Machine 96.9 24.2 53.2 27.2 71.4 0.4 1.3 15.4 20.4 79.9 87390 4135 Sl saal) 81
Operators i 2
S iy aent Jles
82 |  Assemblers 949 709 790 753 843 00 00 812 8.2 953 505 158 | sl das, | 82
aly)
Drivers and Mobile R
8 | pamoverars | 817 619 573 717 800 20 02 355 941 900 2889 444 | cidias | 83
ELEMENTARY N
9 | SccupaTions | 858 980 853 868 850 1.2 201 823 845 952 114747 565 |WNoedde | 9
Cleaners and Jalail) Jlee
of opore 601 957 593 585 559 07 0.0 493 573 910 17684 240 e |
Food Preparation sxa il
o4 | 100 Lookere 733 995 734 801 741 27 703 728 746 928 32080 69 |
KEIUSE VVOrkers Gball Jlee
g6 | ZndOtmer 99.3 982 985 981 985 05 08 962 970 97.8 64693 224 | v, | 9%
Ml Y sAY

*QObservation less than 30 have been deleted
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The Sixth section

Distribution of vacancies by the educational level
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il o glasall cawa B LAY (AU gl ueadl) 2y ) il
: &
(AG 2l
Table (6)

Distribution of vacancies by the educational level (two
digit)



(QU1 dol) pgald syl pLudSU Tado ol lailly pladl JlasY / plall gladll eilides o gllandl poalaid! (§ guuell G B2 Ll a5l gl (gl gl
Distribution of Vacancies by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digits)

table (6-1 (O -1) o=
Wleatl due
T, . Jlazl=y |52l Ulesdl sie
. L)l [ dole gl | %1} S S By Lid
- . elell o el . . Bust |* PR dsaa s g et 2SN o .
code Sub-major occupational Total Higher than uul, J‘f" gie 395 "'uy Technical General Prep ?.M| S No Number of NumbeI-' of Aigall (£58)1 oundt)! _f‘a)
group ) ) University | Above Intermediate /Azhary Primary Read & . ) vacancies = digall
university secondary school . education | vacancies after
secondary write . before
needed expansion .
expansion
Total 100 1.0 28.6 0.6 37.2 0.2 2.1 0.4 20.3 9.6 624122 17056 d““-’}"
1 Managers 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 22989 123 Dol 1
Chief Executives, Senior ¥ ganall HLSy o8 Iy
11 Officials and Legislators 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 443 17 gl sl g 11
1 | Adminrae and 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 00 00 4232 75 Oslodls Osis¥ Ogpaal | 12
ommercial Managers
Production and Specialized Olodsdly ZUSYI 9000
13 Services Managers 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 141 21 Pt 13
itali i Olods adluz
1| poratt Reland 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 00 00 18174 10 bads Blellanie |y,
ther Services Managers 3l
2 Professionals 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 00 00 77040 2047 | ST
Science and Engineering . PRI
21 Professionals 100 0.1 99.9 0.0 0.0 0.0 0.0 0.0 0.0 0.0 9657 1141 duwdiglly polall § Og5LasdI 21
22 Health Professionals 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 10167 238 doall § Ogsbasdl 22
23 Teaching Professionals 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 20134 497 odatll § OglasY 23

*Observation less than 30 have been deleted
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(B ) rgald syl pLudS lads (olsell plailly pladt JasY / plad plladll cilides gllaall oudad! (S giumall o 82 LaI a5 9l (gl atysil
Distribution of Vacancies by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digits)

table (6-1 (O -1) o=
Wleatl due
T, . Jlazl=y |52l Ulesdl sie
. L)l [ dole dogis | %1} S S By Lid
- . el 5 ! . e Lad et |” U waa |, g et 2S5 an .
code Sub-major occupational Total Higher than uul, Jn_’y gie 395 "'uy Technical General Prep ?.M| S No Number of Numbel-' of Aigall (£58)1 oundt)! _f‘a)
group ) ) University | Above Intermediate /Azhary Primary Read & . . vacancies = digadl
university secondary school . education | vacancies after
secondary write . before
needed expansion )
expansion
Business and
24 Administration 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 12639 417 8y13)ls JloeII § Ogusbiasl 24
Professionals
Information and Lrgl eSS (§ Osslasdl
25 Communications 100 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1225 93 ) :yw;‘} Uj: 25
. < 9 Ologlaoll
Technology Professionals
; 3ty Ol 3 Oglasdl
2 | tesRhsockland cultural 1900 0.0 100.0 0.0 0.0 0.0 0.0 0.0 00 00 23217 61 Adlelly deeluiod) 2
rofessionals
TECHNICIANS AND Sk e
3 ASSOCIATE PROFESSIONALS 100 0.0 17.2 0.5 54.8 0.0 0.2 0.0 26.6 0.8 54262 3718 OsbasIl gislung Oyl 3
3 | ScenceandEngneerine | gog 0.0 3.8 0.1 61.1 0.0 0.1 0.0 338 10 42508 2670 | GusteRlastue bpill |y
ssociate Professionals duiglly pslall
B featih Associate 100 0.0 455 8.6 445 0.0 0.0 0.0 15 00 1890 566 | el g osibasSisiln | 32
rofessionals
Business and P
33 | Administration Associate | 100 0.0 69.9 0.0 30.0 0.0 0.0 00 00 00 8340 39 | SRSt |y
Professionals e
Legal, social, cultural and . ¢
ol (§ o {9
4 related associate 100 0.0 715 2.1 20.2 0.7 38 0.0 1.6 00 1205 131 | Joldastasiaate |y,
: Gty sleazdlg G gilall
professionals i N N
Information and . <5
35 Communications 100 0.0 47.1 0.5 52.5 0.0 0.0 0.0 0.0 0.0 319 22 uu}hj;tj%w 35
Technicians °
4 R e 100 0.1 39.4 113 43.9 0.2 5.1 0.0 00 00 26745 1095 280 4
a1 | GemerelendKeyboard |44 0.0 346 33.1 32.2 0.0 0.0 0.0 00 00 8855 5 |TFRIEHESLLIESI
Clerks (g2l
42 Customer Services Clerks 100 0.0 88.8 1.0 10.2 0.0 0.0 0.0 0.0 0.0 1779 510 Dlaall Gleas 48 42

*Observation less than 30 have been deleted

30 oo S8 sl i @



(L1 adl) rgald eyl pludSU Tido (olsdll gladlly alall JlasYl / pladl pladll cilides Gigllandl oaidl (Sghuall s 8y2lidl CaSlo ol quuddl 2yl
Distribution of Vacancies by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digits)

table (6-1 () -1) Jgd
il Y bl i sne | s 24e
, U ERVS YR PSR I by - - ST LB By
d Sub-major occupational Total ‘:l?l “:“’ul ol Jase Jawgie @90 Joje0 T«5‘9h‘5i9-"‘l General ‘:‘J‘u‘ R Sy P::”‘ NJ&S':‘ A’.‘.f Number of igall (£l ol »
code group ota |g.er .an University | Above Intermediate echnica /Azhary rep Primary Read & o_ um. ero vacancies o) ) digall
university secondary school . education | vacancies after
secondary write . before
needed expansion .
expansion
a3 | MumencalandMateral |09 11 8.2 2.4 73 0.2 81.0 0.0 00 00 1682 126 OBRANES 03RS gy
ecording Clerks Jadly
ag | OercEnesISuRROtt 1100 0.0 39.9 0.1 59.5 03 0.1 0.0 00 00 14429 401 03,591 250 a4
SERVICES AND SALES Oloasdl Jlxe § Ogholall
5 WORKERS 100 5.0 16.6 0.3 60.5 0.3 4.8 1.0 10.5 1.1 119601 2197 Elassally 5
51 Personal Services Workers | 100 0.0 11.0 2.0 435 1.7 8.3 0.1 24.5 9.0 13533 1236 duasidl Gledsd! § Ogholadl |51
52 Sales Workers 100 6.0 13.2 0.1 66.0 0.1 4.6 1.1 8.9 0.0 100040 418 Olaall § Oglola! 52
A 3 ralela)
53 Personal Care Workers 100 0.0 91.5 0.0 7.1 0.0 0.0 0.0 0.0 14 2554 26 el dl’md L;jh l 53
. . Gledsdly Lilesdl (§ Oglols)
54 proteciie Services 100 0.0 79.6 0.9 9.2 0.0 0.4 0.0 9.9 00 3475 517 bRkl | gy
orkers EREN]
SKILLED AGRICULTURAL,
6 FORESTRY AND FISHERY 100 0.0 0.0 0.0 60.3 0.0 0.0 19.6 1.1 19.0 91 38 Aally dsil § 8ygell Jlasnll 6
WORKERS
Market-oriented Skilled by deh3ll (§ 8ygall Jlaall
61 Agricultural Workers 100 0.0 0.0 0.0 60.3 0.0 0.0 19.6 1.1 19.0 91 38 lontins 32935 el 61
CRAFT AND RELATED L.
7 TRADES WORKERS 100 0.0 32.6 0.0 3.3 0.0 2.0 0.0 13.2 48.7 116149 800 ol 009 0928y 7
Building and Related R
| 1 09 sUdl § Oglalall
71 Trades Workers (excluding 100 0.0 0.0 0.0 0.5 0.0 4.0 0.0 30.5 65.0 46749 104 el u:liqiil) ok 71
Electricians) i

*Observation less than 30 have been deleted
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Distribution of Vacancies by the educational level required in private sector and public sector establishments according to the sub-major occupational group (two digits)

table (6-1 () -1) Jgd
il Y bl i sne | D 24e
, e /A ags| T - . PRTRRENTA]
d Sub-major occupational Total ‘:l?l “:“’ul ol Jase Jawgie @90 Joe0 T«5‘9h‘5i9-"‘l General ‘:‘J‘u‘ R Sy P::”‘ NJ&S':‘ A’.‘.f Number of .. A1 el »
code group ota |g.er .an University | Above Intermediate echnica /Azhary rep Primary Read & o_ um. ero vacancies S ) digall
university secondary d school it education | vacancies after bef
secondary write needed expansion © or?
expansion
Metal, Machinery and Yy dsdaadl Oleluall Jlos
72 Related Trades Workers 100 0.0 52.4 0.0 0.4 0.0 0.3 0.0 0.2 46.8 54205 77 el 55 72
73 | fenderateand FAnE 00 0.0 0.0 0.0 12.7 0.0 19.4 02 477 200 1705 283 | st il achal s | 73
Electrical and Electronic A5L,gSl gl § Oglolall
74 Trades Workers 100 0.0 99.3 0.0 0.3 0.0 0.0 0.0 0.5 0.0 9506 36 PR 74
Food Processing,
Woodworking, Garment LY g2 § Oglalal
75 and Other Craft and 100 0.0 1.9 13 79.7 0.6 0.5 0.1 2.7 13.1 3986 300 Uty usSlelly LSl 75
Related Trades Workers
PLANT AND MACHINE glidiag gL\AAJiJ_A_iJJdLA.c
8 OPERATORS AND 100 0.0 0.4 0.1 20.7 0.4 3.2 0.9 73.4 0.9 92375 6041 ©ligSa guead Jleey OUSWI 8
ASSEMBLERS EU}}H
i Oldaallg & 245 Jlas
g1 | Setenanvantand g 0.0 0.4 0.1 19.3 0.4 2.1 05 764 09 88446 5046 Haly SV Jexd3 et gy
achine Operators ol
82 Assemblers 100 0.0 0.0 0.0 70.0 0.0 15.2 0.0 9.7 51 505 158 st I
. ) el i Jlass Segslud
g3 | DriversandMoblePlant 1 100 0.0 0.0 1.2 50.8 0.4 302 122 49 02 3424 837 Hasll it Jlass 098I g
perators Syl
ELEMENTARY —
9 OCCUPATIONS 100 0.0 0.5 0.0 83.1 0.3 0.7 0.4 14.6 0.4 114869 597 4d9Y pgall Jlas 9
91 Cleaners and Helpers 100 0.0 0.0 0.0 55.4 0.0 1.6 2.6 37.8 2.5 17689 243 gieliuneg ddladl Jlos 91
Labourers in Mining,
Construction, Aclyally duidlly erbedl Jlas
93 Manufacturing and 100 0.0 0.0 0.0 44.0 0.0 50.0 0.0 2.1 3.9 282 36 Jadly gt 93
Transport
94 F°°‘i:;‘zf:nr:'°” 100 0.0 0.1 0.0 74.6 0.0 0.0 0.0 253 0.0 32080 69 danbH guno icline 94
AV ¢ wbladl Jles
o |Fefuse Workers and Other | 100 0.0 0.8 0.0 95.1 05 0.6 0.0 29 00 64799 245 2 oeely LS %
ementary Workers el

*Observation less than 30 have been deleted
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(B! aoell) oygall eyl pLudS ks pladl JosHl / pladt pllaill lidos gland! Larkaidl (§giumod! G 8Ll LSS ol guuudd] gl
Distribution of Vacancies by the educational level required in public sector establishments according to the sub-major occupational group (two digits)

table (6-2) Y1) dedx
Jlasy Uleall sae 3 5ban 2
gllignel || meedsuage | st |magaerst| L R P | R
code Sub-major occupational group Total Higtfer tl!an :l’:i\;ersif; Abnve. Technical General /Azhary Pre;; school Pr}ma;y LT} ) No. Num})er of Number ;f vacancies Ligal) (58! el digall 30y
university Intermediate secondary secondary Read & write | education | vacancies after .
R before expansion
needed expansion
Total 100.0 0.0 371 0.0 33.8 0.6 20.1 23 6.0 0.0 16810 4977 wllaz)l
1 Managers 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 25 15 Oanell 1
2 Professionals 100.0 0.3 99.7 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1887 895 (dlall pgall ool geslasil | 2
Science and Engineering s . P
21 Professionals 100.0 0.4 99.6 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1179 588 Qwaiglly palall b pasiliasil 21
22 Health Professionals 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 171 171 @uall b geuilasil 22

24 Business and Administration 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 420 94 8)loyly Jlacll b posilasll | 24

Professionals

25 | 'nformation and Communications | 464 g 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 38 20 Sloslaall Lzsloi b sl

2!
Technology Professionals OVlaiVlg 5

. pslally goilill b gsluasll
2 tegal, soctal and Cultural 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 79 22 a0latly dilai-Vl 2

Professionals

TECHNICIANS AND ASSOCIATE

3 ROreeSionaLs 100.0 0.0 3.5 0.0 96.4 0.0 0.0 0.0 0.0 0.0 3713 1824 onbasll gacluusg gesidl 3

Science and Engineering Associate | 444 o 0.0 17 0.0 98.2 0.0 0.0 0.1 0.0 0.0 3179 1355 b guilodll gicluses uouill

31
Professionals dwaiglly pglsll

31

32 Health Associate Professionals 100.0 0.0 12.2 0.0 87.8 0.0 0.0 0.0 0.0 0.0 508 456 Lol wb puibosll gaclue 32

*Observation less than 30 have been deleted 30 oo BV wlualinl d> @3
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Distribution of Vacancies by the educational level required in public sector establishments according to the sub-major occupational group (two digits)

table (6-2) Y1) dodx
Jlasy Wbl sae 3 5bana
gllionel || beseduaie | st |Ga/aeast| . by el | S amy iz | S BEE e
code Sub-major occupational group Total Higtfer tl!an :l’:i\;ersif; Abnve. Technical General /Azhary Pre;; school Pr}ma;y L7} ) No. Num})er of Number of vacancies Ligal) (58! gl digall 30y
university Intermediate secondary secondary Read & write | education | vacancies after .
R before expansion
needed expansion
4 CLERICAL SUPPORT WORKERS 100.0 0.0 304 0.2 28.5 0.1 40.8 0.0 0.0 0.0 3335 190 4l 4
a1 General and Keyboard Clerks | 100.0 0.0 99.0 0.3 0.7 0.0 0.0 0.0 0.0 0.0 817 19 sl B
U
a3 | Numericaland MaterialRecording | 00,0 0.0 1.6 0.0 0.4 0.2 97.9 0.0 00 00 1391 32 il o235l &Sy sandoll 48 | 43
44 Other Clerical Support Workers 100.0 0.0 6.8 0.4 92.6 0.2 0.0 0.0 0.0 0.0 1013 130 083Vl 4l 44
5 | SERVICES AND SALESWORKERS | 100.0 0.0 76.2 0.0 03 0.2 1.0 0.0 224 0.0 4182 573 o ims““”' 5
51 Personal Services Workers 100.0 0.0 31.0 0.0 0.5 0.5 2.6 0.1 65.4 0.0 1423 512 dpazill Sloasll b gelolsll 51
52 Sales Workers 100.0 0.0 99.9 0.0 0.1 0.0 0.0 0.0 0.0 0.0 2730 36 Olapell 16 gslelsl 52
54 Protective Services Workers 100.0 0.0 59.1 0.0 7.5 0.0 139 0.0 195 0.0 29 25 bt abeamll I
7 | CFATANDEDATESTRACE | 100.0 0.0 0.1 0.0 2.9 0.2 95.6 0.1 0.8 0.3 1953 144 ool o syl 7
Building and Related Trades lac) agdll gog clidl (é gglolll
7 Workers (excluding Electricians) 100.0 0.0 0.0 0.0 0.1 0.0 99.8 0.1 0.0 0.1 1865 73 wLyasl) o i
Metal, Machinery and Related OVVlg dgasall Olelivall Jlos
72 Trades Workers 100.0 0.0 0.0 0.0 39.2 0.0 15.2 0.0 15.2 30.4 13 10 el oo 72
Electrical and Electronic Trades il yeSUl pgall é Helolsll

7 o 100.0 0.0 114 0.0 225 0.0 0.0 0.0 66.1 0.0 18 11 P 7

Food Processing, Woodworking, e H el s &
75 | GarmentandOthercraftand | 100.0 0.0 0.0 0.0 81.4 6.1 9.0 0.0 35 0.0 57 50 whiotls Lt o gl 75

Related Trades Workers HE9 vty
siog giboall Jpsis Jles

PLANT AND MACHINE OPERATORS - . R
8 AN ASSeME e 100.0 0.0 0.0 0.0 67.5 0.0 6.7 236 2.2 0.0 1592 1304 S g Jocg sl | 8
g | St PamanaMee | 100.0 0.0 0.0 0.0 96.7 0.0 0.0 0.0 33 00 1057 911 Gl Clasally W i Jlas | 81
83 | Drivers and Mobile Plant Operators | 100.0 0.0 0.0 0.0 9.8 0.0 19.9 70.1 0.2 0.0 535 393 Shanelldily Jaca ool | g
9 ELEMENTARY OCCUPATIONS 100.0 0.0 0.0 0.0 7.3 73.3 4.9 0.9 12.6 0.9 123 32 gl pgall Jlac 9

Refuse Workers and Other KTERRT . llas
% Elementary Workers 100.0 0.0 0.0 0.0 0.0 84.9 5.7 0.0 9.4 0.0 106 21 63Ul ddglll gally SLal Jlac | 96

*Observation less than 30 have been deleted

30 oo B Clusliwl d> @3
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Distribution of vacancies by the educational level required in private sector establishments according to the sub-major occupational group (two digits)

table (6-3) (Y-1) Joi>
Dleadl due
ale A3t / Jlazt>y s Bypladl [ Byeladl Al s
P Y VOUR ISR (F TEC - R VST IR B b el Pt PN
code Sub-major occupational group Total Higf)er trjan ‘::i‘;e‘:f; Abovmifm‘iz‘:te Technical | General PretZ:;ool P:Tm?w Sy ) No. Numberof Nurrliber of Aigall (£521 uudll digall 34y
university secondary | /Azhary Read & write | education vacancies vacancies before
secondary needed after expansion
expansion
Total 100.0 1.0 28.4 0.6 37.3 0.2 1.6 0.3 20.7 9.8 607312 12079 Jdle!
1 Managers 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 22964 108 Oyl 1
ini i i 09N Og el
1p | Adminisurathve and Commercial | 40,9 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 4228 73 09 Oaz 12
anagers 033)".“"3
2 Professionals 100.0 0.0 100.0 0.0 0.0 00 0.0 0.0 0.0 0.0 75153 1552 ‘*l("ff' ) ‘j’:@:’ o
. A |8 daslasyl
21 Selence ahd Enelnecring 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 8478 553 po! 3 Oloasy 21
rofessionals duwniglly
22 Health Professionals 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 9996 67 dovall § Ogslasyl 22
23 Teaching Professionals 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 20134 497 ealal § 0gLasyl 23
'] Py . w“ a - 1 0“
2 Business and Adminktration 1 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 12219 323 Jusd@osstaSl |y,
rofessionals 8laYlg
Information and . .
LoJ o aslasyl
25 Communications Technology 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1187 73 bz l5iSS ‘3?"‘“‘"" 25
Professionals Vil Slaglael

*Observation less than 30 have been deleted
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Distribution of vacancies by the educational level required in private sector establishments according to the sub-major occupational group (two digits)

table (6-3) (Y-1) Joi>
Aleadl due
ale A3t / Jlazt>y s Bypladl [ Byeladl Al s
@bl e Jel i e JECRETS(] Lypa)l . o Ty ealall S S JS
. . . @olr Jage Bugio 393 Jaje 4 y Adlus! aglazl .. P 2 N PRE
code Sub-major occupational group Total ngfjer trjan University |Above Intermediate Technical | General Prep school Primary Sy ) No. Number of Nurrliber of Aigall (£521 uudll digall 34y
university secondary | /Azhary Read & write | education vacancies vacancies before
secondary needed after expansion
expansion
0PN § Oglasyl
i dacloizyl [
2 tegal, Soclal and cultural 100.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 23138 39 etz potely 2
rofessionals asadly
TECHNICIANS AND ASSOCIATE 9ieluceg (gl
3 PROFESSIONALS 100.0 0.0 18.2 0.5 51.7 0.0 0.2 0.0 28.5 0.9 50548 1894 esbasd 3
Science and Engineerin, elunes Ogidl
31 Associ & . & 100.0 0.0 4.0 0.2 58.1 0.0 0.1 0.0 36.5 1.1 39329 1315 pokall 3 caslasl 31
ssociate Professionals -
Luiglly
32 | Health Associate Professionals | 100.0 0.0 57.7 11.7 285 0.0 0.0 0.0 2.0 0.0 1382 110 gustasliaicls | 5
. P . d culs sy (Y
33 Business and Administration | 100.0 0.0 70.0 0.0 300 00 0.0 0.0 0.0 0.0 8333 325 9 ilmsdlpoo 33
Associate Professionals 8 1oY JlesHI
Legal, social, cultural and related ‘3 orslasH sisbiue
34 gal, soctal, cutu 100.0 0.0 71.2 2.1 20.4 0.7 3.9 0.0 1.6 0.0 1195 126 Sl Go Jlmalt| 34

associate professionals

JGl

*Observation less than 30 have been deleted
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Distribution of vacancies by the educational level required in private sector establishments according to the sub-major occupational group (two digits)

table (6-3) (Y-1) Joi>
Aleadl due
Zale &gils / Jlazt>y da B2l [ B,2Lad Alealt sue
P Y VOUR ISR (F TEC - R VST IR B b el Pt PCTRE
code Sub-major occupational group Total Higf)er trjan ‘::i‘;e‘:f; Abovmifm‘iz‘:te Technical | General PretZ:;ool P:Tm?w Sy ) No. Numberof Nurrliber of Aigall (£521 uudll digall 34y
university secondary | /Azhary Read & write | education vacancies vacancies before
secondary needed after expansion
expansion
4 CLERICAL SUPPORT WORKERS 100.0 0.1 40.7 12.8 46.1 0.2 0.1 0.0 0.0 0.0 23411 905 oSl 4
d>g) duSy dela! dusl
41 General and Keyboard Clerks 100.0 0.0 28.1 36.5 35.4 0.0 0.0 0.0 0.0 0.0 8038 39 . - 41
(Og2Uall) cyhull

42 Customer Services Clerks 100.0 0.0 88.0 1.1 10.9 0.0 0.0 0.0 0.0 0.0 1666 501 ol Slods duS 42

Numerical and Material 4S8y Ogmdyll dusdl
43 Recording Clerks 100.0 6.1 39.7 13.9 40.2 0.1 0.0 0.0 0.0 0.0 290 94 Jaily o3l 43
44 Other Clerical Support Workers 100.0 0.0 42.4 0.1 57.0 0.3 0.1 0.0 0.0 0.0 13416 271 09,391 4usdl 44

Sledsdl Jlee § Oglelad
5 | sERvices AND sALEs ORKERS | 100.0 5.2 14.4 0.3 627 03 4.9 1.0 10.0 11 115420 1624 | o skl
Sledsd! § Oglelall

51 Personal Services Workers 100.0 0.0 8.6 2.2 48.5 1.8 9.0 0.1 19.7 10.1 12110 724 e d?’;h 51
52 Sales Workers 100.0 6.1 10.8 0.1 67.9 0.1 4.7 1.2 9.1 0.0 97310 382 Olagall § Gglolal! 52
54 Protective Services Workers 100.0 0.0 79.7 0.9 9.2 0.0 0.3 0.0 9.8 0.0 3446 492 ;;:;;: i:i:t‘ 54

SKILLED AGRICULTURAL, P,
6 FORESTRY AND FISHERY 100.0 0.0 0.0 0.0 60.3 0.0 0.0 19.6 11 19.0 91 38 by ‘f:ﬁrﬂ i) 6

WORKERS =

Market-oriented Skilled aeby) ‘“3 Sgell ol

61 e orkens 100.0 0.0 0.0 0.0 60.3 0.0 0.0 19.6 1.1 19.0 91 38 Gguds duallg LWy | 61
gricultural Workers loxiins

*Observation less than 30 have been deleted
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Distribution of vacancies by the educational level required in private sector establishments according to the sub-major occupational group (two digits)

table (6-3) (Y1) Joa
Alaadl i
Zale dgilh / Jlasy a8yl [ By2ladl Dleall sue
el o et . i e, | G96sS6 | Ayl ; sl b pelall 2 S Jd
. . I @alr doge | Jawgio 393 Jaje i N dpdlus! &l g % . . PRE
code Sub-major occupational group Total ngl?er ﬂfan University |Above Intermediate Technical | General Prep school Primary aSoy ) No_ Number of Nun.rber of digald k_,r-).a.ll \“‘“‘J‘ digall 3wy
university secondary | /Azhary Read & write | education vacancies vacancies before
secondary needed after expansion
expansion
7 AT A e | 100.0 0.0 33.2 0.0 3.3 0.0 0.4 0.0 13.4 49.6 114196 656 pael] 003 by 7
Building and Related Trades 6] (09 Ul § Oslalall
71 Workers (excluding Electricians) 100.0 0.0 0.0 0.0 0.5 0.0 0.0 0.0 31.8 67.7 44883 31 (£ i) 71
Metal, Machinery and Related dddasll wlelpall Js
72 Trades Workers 100.0 0.0 52.4 0.0 0.4 0.0 0.3 0.0 0.1 46.8 54192 67 e oes g 72
doidadl delivall Jlos
73 Handicraft and Printing Workers 100.0 0.0 0.0 0.0 12.7 0.0 19.4 0.2 a47.7 20.0 1705 283 e i:b‘:lj.ljj J 73
Food Processing, Woodworking, BIAEY! nam 4 alela!
75 Garment and Other Craft and 100.0 0.0 1.9 13 79.7 0.6 04 0.1 2.6 13.3 3928 250 L:"Jt\‘y ;k:»" é Ulf‘i}ll 75
Related Trades Workers A= oy <@ 2
Blasdl Juids Jlas
PLANT AND MACHINE s vy
8 OPERATORS AND ASSEMBLERS 100.0 0.0 0.4 0.1 19.9 04 3.2 0.5 74.7 0.9 90783 4737 Jlos g SlisSlall glidng 8
=LY OB aSo auases
Stationary Plant and Machine YV Jeiisd Jlas
81 Operators 100.0 0.0 0.4 0.1 18.3 0.4 21 0.5 77.3 0.9 87390 4135 2l ldaslly 81
Sy g Jes
82 Assemblers 100.0 0.0 0.0 0.0 70.0 0.0 15.2 0.0 9.7 5.1 505 158 A0V LSl Ll 82
Drivers and Mobile Plant Juaid Jesg GgdSludl
83 Operators 100.0 0.0 0.0 1.5 58.4 0.5 32.1 1.4 5.7 0.3 2889 444 35 il mell 83
9 ELEMENTARY OCCUPATIONS 100.0 0.0 0.5 0.0 83.2 0.2 0.7 0.4 14.6 0.4 114747 565 39 gl s 9
91 Cleaners and Helpers 100.0 0.0 0.0 0.0 55.4 0.0 1.6 2.6 37.8 2.5 17684 240 gusluny BlaYI Jlos 91
94 Food Preparation Assistants 100.0 0.0 0.1 0.0 74.6 0.0 0.0 0.0 25.3 0.0 32080 69 Aoabl guao gasluw 94
eally Obladl Jles
9% Refuse Workers and Other 100.0 0.0 0.8 0.0 952 0.4 0.6 0.0 2.9 0.0 64693 224 Gl S 9%

Elementary Workers

Gy & gY!

*Observation less than 30 have been deleted
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The Seventh section
Skills required for vacancies according to educational level



(V) ds>
i) (s gioall Tk Ay gliaall il jlgeall

Table (7)

Skills required according to educational level



el S gl Tido (ol pllailly plall JlasHl / pladl gladll Clides Byeladl Caslogl § daghlaall Colylgall
Skills required for vacancies in private sector and public sector establishments according to educational level

table (7-1) Percentage of jobs requiring intermediate level of skills or higher S Al g §ylge i (31 S5 o)) dnnd (V-Y) Jgu
. u Al gl due
- ; sl & 2 e -
, ©blgs/Ao sod |l Shles | |y e | PRGN | dm e | Shylge Shlee | Bbalohlee | ol | um B | em o
Education level Loy & w2sdly ! | 4l wlylge . o : . (oelaidl S giuned!
; 29 Sl = Qe | Gl FRI ERE S ET )
required for Physical £Meall ? Communication | Problem | Language , ) - gl
. Teamwork . 3 X Computer | Numeracy | Reading and Technical |The number of | Sample | . . ite
vacancies strength/manual | Customer ) and presentation solving Skills i . " N ) . B8yelidl (asls gl
) ) ) skills . . skills skills writing skills skills employees size
skills service skills skills skills X
after expansion
Total 74.5 79.7 72.4 70.0 83.7 17.4 28.5 63.7 68.6 83.2 624122 17056 RIS
No educati .
© :e:;Z d'°” 58.5 54.1 56.0 53.1 54.9 0.0 0.0 0.9 0.2 55.0 59671 202 | bt Ji 22>y
Read & write 86.3 55.3 40.2 16.1 72.5 0.0 0.0 0.4 0.7 83.3 126777 1482 iSog [+
Primary 78.6 72.6 76.0 83.5 83.8 0.2 0.3 58.5 67.5 71.9 2482 388 Al
Prep school 71.0 74.8 40.9 68.4 59.9 0.3 0.0 43.1 50.8 83.5 13371 1316 Loluel
General /Azhary e e s
71.4 68.6 63.0 79.3 72.1 15.1 2.4 76.8 100.0 76.7 1089 265 [4,»)l/ dele 4936
secondary
Technical 92.0 92.2 91.3 89.2 88.3 1.9 15.1 91.6 100.0 87.9 232419 8130 55§t
secondary
Above 17.7 94.5 21.1 95.8 235 16.0 9.2 19.9 24.2 21.0 3785 146 | dawsio 353 U3
Intermediate ’ ' : ’ : : : : : : $e 098 U5
University 49.3 88.6 81.9 87.4 97.9 57.9 76.3 94.7 100.0 87.5 178526 5028 o> J2ge
Higher th
lherthan 99.6 100.0 0.5 100.0 100.0 0.5 100.0  100.0 100.0 99.7 6001 9 | el ge sl

university
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Skills required for vacancies in public sector establishments according to educational level

table (7-2) Percentage of jobs requiring intermediate level of skills or higher AS18 dlawgio 8)lge gl (I byl dd (Y-Y) Jgu=
. " Wbl sue
)] 3 ! &l gl &l ot}
ducation level "”L“i “““_’b"‘-’ 698 | dalatl Sbles | | e | 2 54 ":J““ o> "”L“: Shles | Oblee | obles | BshAlches | obleadl | um 5L | exe 1 el
ucation feve 292 & Slo o2slly X || gl | Gl LSl VS e aga |0
required for Physical S| " Communication | Problem : ) N " - - [EPNIZIN]]
. Teamwork ) ) Language | Computer |Numeracy | Reading and Technical [The number of | Sample | . . . erte
vacancies strength/manual| Customer . and presentation | solving X i X " R . . By lidl (aslb el
y R X skills . A Skills skills skills writing skills skills employees size
skills service skills skills skills .
after expansion
total 52.6 69.4 81.3 81.8 62.1 41.5 47.9 57.6 71.9 77.2 16810 4977 RrESY
No educati .
© :'e:gz d'°” 100.0 0.0 30.0 0.0 0.0 0.0 0.0 0.0 0.0 100.0 7 5 | edatll J1dnl>Y
T -
Read & write 4.9 4.9 53 4.6 4.7 0.0 0.0 1.3 0.8 5.8 1003 82 Jm
3809
Primary 1.1 1.8 1.2 1.8 1.5 1.5 1.5 0.3 0.8 1.6 381 286 ERIRVE
Prep school 58.7 59.8 59.7 59.6 1.4 0.0 0.0 0.2 1.4 58.4 3383 209 Lalael
| /Azh dole g3
General /Azhary 0.0 97.0 6.4 95.9 6.4 6.4 9.3 91.7 100.0 87.3 104 20 | et/
secondary oy 25
Technical
echnica 88.5 76.9 95.9 94.9 72.2 20.3 32.4 59.4 100.0 96.7 5681 2823 ORI
secondary
Above 0.0 100.0 100.0 100.0 100.0 61.5 100.0 100.0 100.0 0.0 6 5 bwgio Gg98 J23
Intermediate ’ ’ ’ ’ ’ ) ’ ’ ’ ’ calcal e
University 28.4 81.8 98.0 99.2 99.8 93.1 99.2 99.0 100.0 85.6 6238 1545 3ol Joge
Higher th
'gher than 0.0 100.0 100.0 100.0 100.0  100.0  100.0  100.0 100.0 100.0 5 2| el e sl

university
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Skills required for vacancies in private sector establishments according to educational level

table (7-3) Percentage of jobs requiring intermediate level of skills or higher AT dawgio Bylgo Zliss (31 a5 gl Apusd (Y-V) Jga=
. " a5Us )l dus
Sllge/Aig 99 | Jalall hlga ) dolstl Shige [ > Sigs ) ) e ) R e e
Education level dugs & dar)l Shlge wosally OS] | adll Wilylge ©bigs eblge “b‘."j‘_ubly %DEG.AJ‘ sa By S U g\:‘w‘ Sgiual!
. 9w pres -0 Ogulod | Ol LSy Q! ]
required for Physical £oad! = Communication Problem Language N _ = The number of [EEVUN]
. Teamwork . ) . Computer |Numeracy | Reading and Technical |The number of w s <arts
vacancies strength/manual Customer . and presentation solving Skills . . . . . employees before | 8,&Lidl (asUbell
skills A il skills skills skills skills skills writing skills skills employees expansion
service skills after expansion P
Total 75.1 79.9 72.1 69.7 84.3 16.8 28.0 63.9 68.6 83.4 607312 12079 RIreS ]
N i Jdxl>Y
0 education 99.7 100.0 0.4 100.0 1000 0.4 1000 1000  100.0  99.7 5996 7 J
needed PWELL]
Read & write 58.5 54.2 56.0 53.1 549 0.0 0.0 0.9 0.2 55.0 59663 287 iSog Ty
Primary 86.9 55.7 40.5 16.2 73.0 0.0 0.0 0.4 0.7 84.0 125773 1400 EOIRVE
Prep school 92.6 85.4 89.6 98.3 98.7 0.0 0.0 69.0 79.5 84.6 2101 102 Loluel
General dale dig3l5 /
/Azhary 75.2 79.9 34.5 71.4 79.7 0.4 0.0 57.7 67.5 92.0 9988 1107 L |
secondary L)
Technical . s
secondary 78.9 65.6 69.0 77.5 79.1 16.0 1.7 75.2 100.0 75.5 985 245 LTSk
Above 92.1 92.6 91.1 89.0 88.7 15 147 924  100.0 87.7 226738 5307 92 J2se
Intermediate Jp_,@:w
University 17.7 94.5 21.0 95.7 23.4 159 9.0 19.8 24.1 21.0 3779 141 ol 2o
. . |
Higher than 50.0 88.9 81.4 87.0 97.8 566 754 945  100.0 87.6 172288 3483 oo e
university @l
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The Eighth section

Net employment change and turnover rate (Two digit)
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Table(8)

Net employment change and turnover rate (Two digit)



(D aadl) Ogall o il andll Tiada alild) e UL cilida g alad) JlasYalad) pUdl ciliia A Alead) o) 98 Jira g Alall Jadall 4 Java
-Net employment change and turnover rate in public sector and private sector establishments according to sub-major occupational group (two

(digits
cont, Table(8-1) (V-A) Jsas
8 Cplalal) axe
dsandidae |G g o
s Jaa |, | A | O Agal) Allaad) | 5 _abical) Alland) ol Al Lal) aaa ]
; ; Alall il Ad gl . . Number of - . 4
code| Sub-major occupational group Turnover Job Hired Departing Sample Agall o il acdll s
Net change Job loss employees at . Ll
rate placement workers workers e size
rate rate the beginning
of the period
Total 18.4 -1.4 8.5 9.9 1191077 1391199 14036726 9352 Ay
1 Managers 5.6 -1.2 22 34 29620 45043 1336686 4970 O9xall 1
i i i ici clwgyllg ouled | adl Js
11 | Chief Executives, Senior Officials 42 3.1 0.6 3.6 1115 7251 198671 1173 | <bdls ool lSs gl Jlzy
and Legislators Ogeduaidl
12 | Administrative and Commercial 5.1 16 17 3.4 8707 16766 498910 2803 s, ils oVl el 12
Managers
13 Production and Specialized 0.9 0.2 0.3 05 746 1237 227511 1963 douosiall Oloaslly zY gpre | 13
Services Managers :
Hospitality, Retail and Other RUT U
14 Services Managers 9.4 0.2 46 4.8 19052 19790 411594 930 3Vl Sloazdlg gullg @sluall gyao | 14
2 Professionals 17.9 1.4 96 8.2 213896 183529 2224893 5185 (agals)l pgall wluol) poplosll | 2
21 Science and Engineering 17.7 17 9.7 8.0 25087 21434 268462 1848 waiglly polsl (b auilasil 21
Professionals : : : : s @0 uop
22 Health Professionals 31.2 -0.2 15.5 15.7 70520 71632 455136 421 duall b gouilosll 22
23 Teaching Professionals 15.3 0.1 7.7 7.6 40175 39795 522932 472 edsil b oouilasVl 23
24 | Business and Administration 13.8 6.0 9.9 3.9 72881 28823 739452 3999 8,15Vlg Jlacll (b ooilosll 24

Professionals

*Observations less than 30 have been deleted

30 oo J8Y Clualaall Gl @5%
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-Net employment change and turnover rate in public sector and private sector establishments according to sub-major occupational group (two

(digits
cont, Table(8-1) (V-A) Jsas
8 Cplalal) axe
dpaxiidine |5 g e
st dma | oy wwy e | © e Agal) Allaad) | 5 _abical) Alland) o Al Ll p2a .
code Sub-major occupational group Turnover |~ i Job y Hired Departing Number of Sample Lgall = A anid) o
Net change Job loss employees at . L
rate placement workers workers e size
rate rate the beginning
of the period
i icati Sl | izgleiSi (b oyguiliosVll
o5 | Information and Communications 3.9 05 17 22 1187 1499 69007 316 Sloslanll LzsloiS o oo 25
Technology Professionals SVLasVlg
’ eolslly ygilall (b ¢guilosl
26 Legal, Social and Cultural 13.8 -10.1 19 120 3146 20344 169904 646 aolailly dyclaizVl 26
Professionals
TECHNICIANS AND ASSOCIATE Lo o
3 PROFESSIONALS 13.9 2.8 55 8.4 75484 114004 1360618 4511 Swilasil grcluog geuiall 3
31 Science and Engineering 124 2.9 48 76 48858 78055 1022902 aa7 | oot v owibasilgaclues poiall |5y
Associate Professionals dwaiglly
32 Health Associate Professionals 13.2 -0.9 6.2 71 6766 7776 109863 498 dxall pé Guilosll gaclus 32
Business and Administration " S0k
33 Associate Professionals 18.0 -2.6 7.7 10.3 10151 13641 132245 1024 8,5Vlg Jlacll (56 bzl gacluwos | 33
34 | Legal, social, cultural and related 27.6 35 12.1 15.5 9026 11611 74802 g7 | P Jeell oo puilasllgaclue |
associate professionals wélailly relaizVlg
35 | Information and Communications 173 -10.8 3.3 14.0 683 2920 20806 133 SVLoiVlg Sloglaall izglgiSi suis | 35
Technicians
4 |CLERICAL SUPPORT WORKERS 315 -4.5 13.5 18.0 156384 208990 1158153 4490 sl 4
jlaell d>g) duiSg doledl duis
41 General and Keyboard Clerks 48.4 -5.8 21.3 271 31549 40156 148246 1209 e 9] 4S9 o ) 41
(0ssullpdl)
42 Customer Services Clerks 43.3 -6.4 18.5 24.8 55373 74444 299578 1247 Mol Sloas 4uis 42

*Observations less than 30 have been deleted

30 oo J8Y Clualaall Gl @5%
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-Net employment change and turnover rate in public sector and private sector establishments according to sub-major occupational group (two

(digits
cont, Table(8-1) (V-A) Jsas
§ Cpalalel)
dpashdin | g T
st g |y gy | B “ e Laall Ulasd) | 5_atical) Allaslt oaa 4l Ll aza .
code Sub-major occupational group Turnover | ¢ g Job i Hired Departing Number of Sample Lgall (o A pnadl) o
Net change Job loss employees at . L
rate placement workers workers e size

rate rate the beginning

of the period
43 |Numerical a”dc'\l/'e?fg”a' Recording | 55, 11 105 116 43539 48123 413782 2124 Jaillg o5l &xiSq posadyll ansil | 43
44 Other Clerical Support Workers 243 -6.9 8.7 15.6 25922 46266 296546 1809 093Vl ausdl 44

SERVICES AND SALES . L .
5 WORKERS 134 -0.5 6.5 7.0 254579 274505 3936874 5162 Ulaually Sloazdl Yo b Hglolall 5
51 Personal Services Workers 252 3.8 145 10.7 103512 76111 712950 2018 dposuid] Sleazdl (o elolall 51
52 Sales Workers 11.0 -1.5 4.7 6.2 138804 183216 2936954 1982 Slauall (b o elolall 52
53 Personal Care Workers 1.5 -0.1 0.7 0.8 748 891 109025 97 ozl Gledl Jlro o Gololsll 53
54 Protective Services Workers 145 -1.6 6.5 8.0 11515 14287 177946 2283 aWligll Oleazly lazdl (6 yolololl | 54
SKILLED AGRICULTURAL,
6 FORESTRY AND FISHERY 26 2.0 0.3 23 1169 8217 356817 219 swally dcll (6 8ygall Jlasll 6
WORKERS
61 Market-oriented Skilled 26 2.0 0.3 23 1169 8217 356045 213 Shtally &elill o 8,g0ll Jlosl 61
Agricultural Workers lgilziiog 15uuig Jually

7 |CRAFTAND RELATED TRADES 26.8 3.8 1.5 15.3 184161 245972 1607657 2721 ogdll Gog syl 7

WORKERS

*Observations less than 30 have been deleted

30 oo J8Y Clualaall Gl @5%
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-Net employment change and turnover rate in public sector and private sector establishments according to sub-major occupational group (two

(digits
cont, Table(8-1) (V-A) dsa> &5
dyasiidas | Jara @ﬁﬂix
sl Jaa |, L | Akl e o Al Abaad) | 5_aliall Allasd) ol Al Ll paa .
. . Lal) il - Aduda gl . . I . .
code Sub-major occupational group Turnover o A Job 55! Hired Departing Number of Sample Agall o 8l andl) ,{"
Net change Job loss employees at . Aigal)
rate placement workers workers i size
rate rate the beginning
of the period
ildi [ | oy elid] (b oglolsll
71 | Building and Related Trades 195 135 3.0 165 4312 23751 143818 506 3) pall gos it 9 gole 71
Workers (excluding Electricians) <lygsdl)
i og OWUlg dginzell Oleluall Jlac
72 | Metal, Machinery and Related 19.3 144 25 16.9 9756 66757 396123 896 ey s Spanall J 72
Trades Workers post]|
73 Handicraft and Printing Workers 31.0 12.9 21.9 9.1 35960 14841 163948 508 dclinlly adadl delvall Jloe 73
74 | Electrical a”\fvgligtrr:”"’ Trades 2.0 -0.2 0.9 11 957 1157 104636 371 |duigyiSIVly dxilyeS)l peall b gslolsll | 74
Food Processing, Woodworking T .
’ ' Laws I VUl jugz b olelsll
75 Garment and Other Craft and 34.1 -0.8 16.7 17.5 133176 139465 799132 1100 = s iu i MLT& oole 75
REANT AR AT e
S le] eléiton 2iboadl it lac
8 OPERATORS AND 256 2.9 11.4 14.3 108866 136957 958595 3geg | T o oSees Bhasl J 8
ASSEMBLERS 2wyl OligSe grezi Jlacy
81 Stat'onaryg:)aer:;g:: Machine 380 4.1 17.0 21.1 97128 120646 572801 2370 | &l Slagally SV ks Jac | 81
Sl Lt i i lee
82 Assemblers 93 04 45 4.9 2890 3128 64485 326 Slslell i -';J o s guezd J 82
i i Slazell Jugiii Jlacy ogisilull
83 Drivers and Mobile Plant 6.9 13 2.8 4.1 8848 13183 321309 2277 Shsell iy Jlocy oois 83
Operators S y=iell
9 | ELEMENTARY OCCUPATIONS 31.1 0.6 15.2 15.9 166919 173982 1096433 3734 adoll ygall Jlac 9
91 Cleaners and Helpers 224 0.4 11.4 11.0 56004 54090 491840 1972 agricluiog dslaill Jlac 91
92 Agr'cu't”ra"LZ%fj:gsa”d Fishery 0.2 0.0 0.1 0.1 104 65 96788 56 oVl amog Sllaly &yl Jloe | 92
Labourers in Mining, Construction, dclially il pxliall Jloc
111 -4. 2 . 4 21 2717 2
3 Manufacturing and Transport 8 3 8.0 8 & o 65 Jailg duly g=ill 9
94 Food Preparation Assistants 130.7 1.1 64.8 65.9 98024 99616 151250 850 dozbll 9120 gicluio %
9% Reﬂg:mvzgtr:ff\‘/\?;ig;her 10.1 2.0 41 6.0 11924 17627 291793 1597 sl 4ol pgally LU Jloc | 96

*Observations less than 30 have been deleted 30 oo J8Y Clualaall Gl @5%
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Net employment change and turnover rate in public sector establishments according to sub-major occupational group (two-digits)

Table(8-2) (Y-A) s
dsandidi | g ¢ u.:\ﬂ\:&
s Jara R . Ay e o L) Alaall [ 3 stal) Alaayy | 0 Ll paa .
g . gAlal) il Adgl gl . . Number of e 40 Aol S
code | Sub-major occupational group | Turnover | 5 Job Job loss Hired Departing | 0 cesat | S2TPle Algeall o il pudl Ligal
rate placement workers workers A size
rate the beginning
rate .
of the period
Total 21.3 -3.0 9.2 12.2 78442 104070 855518 503 wa¥) 00
1 Managers 13.6 -12.0 0.8 12.8 1230 20304 158888 347 Qgall 1
i i jor Offici Lyl g Ol shnall S 5 gl Jla
" Chief Executlves,_Semor Officials 1.8 96 11 10.7 641 6229 58163 198 slay g u:‘JM.J“.-J Gl 1"
and Legislators Ggedill)
12 Ad”“”'S"a‘,cl’:;’éig"mmem'a' 15.7 146 05 15.1 451 12758 84321 200 Onalls Ge gapsd | 12
13 P"’ds“gﬁ;‘ei”&:n‘f;;!zed 5.0 32 0.9 41 135 625 15275 124 Ll clasily Y e | 13
2 Professionals 41.2 22.7 32.0 9.3 63535 18426 198843 352 (Aalad) ogeal) laal ) Csibadll) 2
21 Sc'enc'fr;’;i;gf;‘:e””g 50.2 121 31.2 19.1 14423 8835 46301 180 Laigls pslall (b Qsibasd) 21
Business and Administration . Gl b e i
24 Professionals 45.5 322 38.8 6.6 48751 8349 125613 273 Sy Jas) (A O gailuadl) 24
i icati il slaall L o 5385 8 () sailiady)
25 Information and Commu‘nlcatlons 72 71 0.0 71 2 357 5008 40 Slaslaal ﬂ)ﬂsﬂgﬁ ere 25
Technology Professionals aLail g
)y Gssal L8 ¢y gaibad®)
Legal, Social and Cultural ”M‘E u&: -"a ufw
26 ? 43 2.8 0.7 3.6 141 683 19059 82 LAEY § Lelaiay) 26
Professionals
TECHNICIANS AND < "
3 ASSOCIATE PROFESSIONALS 12.4 9.9 1.2 1.1 1753 15688 141202 375 Crailad¥) gacluwa g ¢ guidl) 3
i i i ) (b Oailad) gasluwa y () gl
31 Science and Engineering 12.3 -10.3 1.0 1.3 1199 13576 120114 a1 | P o plati) ssluay 0l |
Associate Professionals Auigl g
32 | Health Associate Professionals 4.0 -0.9 1.6 25 104 162 6599 42 dauall b opuilad¥) gielua 32

*Observations less than 30 have been deleted

30 oo J3Y lalicall Bl @3*1
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Net employment change and turnover rate in public sector establishments according to sub-major occupational group (two-digits)

Table(8-2) (Y-A) dss
spmtin | o e
sl Jara . . Ay e o D) Al | 5okl Allaayy | S Ll paa .
g ; ilall At Al ) : Number of i & il A
code | Sub-major occupational group | Turnover | 5 Job Job Ioss Hired Departing | 0 cesat | S2TPle Algeall o il pudl Ligal
rate placement workers workers A size
rate the beginning
rate N
of the period
gg | Business and Administration 17.3 97 38 135 413 1478 10956 87 | 5y s b oaad) sislua | 33
Associate Professionals : : . : Mihd o ol s
. 55l Jlaal) B Cpmiliadl Lo
34 |Legal, social, cultural and related 17.0 138 16 15.4 35 344 2299 37 (sl J > _’gﬂ O Y g ”
associate professionals Sy slaiaYly
CLERICAL SUPPORT ..
4 WORKERS 18.8 -10.5 4.1 14.6 5542 19624 134161 420 4l 4
eitial) A of A58 g Aalal) A
41 General and Keyboard Clerks 31.7 -26.0 2.8 28.8 550 5583 19362 140 . 41
(Ogxiall)
42 Customer Services Clerks 9.9 -4.6 2.6 7.3 945 2605 35800 102 £ anl) cladd 448 42
43 Numerical and Material 323 3.4 145 17.9 3000 3700 20721 219 | Jally cuadl Ads, o N A | 43
Recording Clerks ) . - . 9 S5 082 -
44 Other Clerical Support Workers 15.1 -11.5 1.8 13.3 1047 7736 58278 264 Q9 AY A 44
SERVICES AND SALES - “lasd I
5 WORKERS 18.6 -11.9 33 15.3 2607 11917 78105 317 Glagall g clasil Jlaa b ¢y shalall 5
51 Personal Services Workers 19.0 -10.3 4.3 14.6 1480 5015 34260 165 Tpaddl) clasdl) b ¢ lalal) 51
52 Sales Workers 64.3 -51.9 6.2 58.1 280 2624 4519 31 Glagal) L,ﬂ Gslalad) 52
54 Protective Services Workers 13.0 -8.7 2.2 10.9 846 4277 39316 217 Ayl gl) cilasdll g Aglaal) B ¢y glalal) 54
CRAFT AND RELATED s
7 TRADES WORKERS 19.7 -10.6 46 15.2 2711 8967 59149 241 agl) o s all 7

*Observations less than 30 have been deleted

30 oo J3Y lalicall Bl @3*1
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Net employment change and turnover rate in public sector establishments according to sub-major occupational group (two-digits)

Table(8-2) (Y-A) dsa
N s
s Jara il il Ay e u-lus,n Al Alaadl | 5_atical) Alland) ND o Lall paa .
. : # . ) ) umber o i ) ol )
code Sub-major occupational group Turnover Net change Job Job loss Hired Departing employees at Sar.nple Adgall g:-,n awadl L
rate placement workers workers L size
rate the beginning
rate .
of the period
Building and Related Trades 182) agall Gag slisll (B ¢ lalal)
71 Workers (excluding Electricians) 324 -18.4 7.0 254 1077 3896 15351 55 st 71
i Gag Y1 g Agianall cleliall Jles
72 | Metal, Machinery and Related 6.3 5.2 0.6 57 116 171 20441 gp | G T J 72
Trades Workers el
74 | Electrical a”\‘jvsliz'rf"'c Trades | 945 08 118 12.6 788 841 6659 69 | dsiasls A gl gl B cuslalall | 74
Food Processing, Woodworking, LEAYT s ALIEY) St (o8 o olalall
75 Garment and Other Craft and 23.2 -13.7 4.8 18.5 729 2825 15312 92 S JL;A‘.Y " )Ld‘iﬁ sl 75
Related Trades Workers HE9 oaPls
PLANT AND MACHINE . . -
AL e g pilaal) s
8 OPERATORS AND 10.4 7.3 15 8.8 964 5536 62664 a7 | S ey glad ghdi due |
ASSEMBLERS L) g et Juas s
81 Sta""”a'yop")ae’:;:;: Machine 6.0 55 0.2 57 51 1256 21931 93 TG g Y Jad Je | 81
83 Drivers g’;‘lr“:;t:'s'e Plant 116 95 1.0 105 410 4172 39671 181 | ASaial climall Jads Juae 5 cushid | 83
9 ELEMENTARY OCCUPATIONS 21.6 -20.5 0.6 211 94 3599 17080 119 AN gl Jlas 9
91 Cleaners and Helpers 24 -1.3 0.5 1.9 29 101 5450 50 a5 L g A3 Jlas 91
9% Ref‘g:f::z{:fyrsv\fgig;he’ 40.9 395 0.7 402 62 3476 8642 62 AT LI ogalls S Jae | 96

*Observations less than 30 have been deleted

30 oo J3Y lalicall Bl @3*1
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Net employment change and turnover rate private sector establishments according to sub-major occupational group (two-digits)

cont, Table(8-3) (Y-A) s> 6
s e
st | | R e © e Amall Alland) |5 kall Allaay)| 22 R Ll aaa
code [ Sub-major occupational group | Turnover v - Job ; Hired Departing Number of Sample Ligall o il andl) Lgal) 3ay
Net change Job loss employees at .
rate placement workers workers L size
rate rate the beginning
of the period
Total 18.2 1.4 8.4 9.8 1112635 1287129 13181208 8849 )
1 Managers 4.5 0.3 2.4 2.1 28390 24740 1177797 4623 Oual) 1
, , i JuSs adlt Jay
Chief Executives, Senior
, ] s o0l o ol aboall
11 Officials and Legislators 1.1 0.4 0.3 0.7 475 1023 140507 975 sl j.g{gismul 11
G spdidl
ini i S92 & gumall
12 Administrative and 3.0 1 2.0 1.0 8256 4007 414589 2603 ©3RJEH Q3% 12
Commercial Managers Gsaills
Production and Specialized Glasddl g ZUNY g00a
13 Services Managers 0.6 -0 0.3 0.3 611 612 212236 1839 faaiial) 13
itali i |9 Abludal) g e
14 | Hospitality, Retail and Other 9.3 0 4.6 4.7 19048 19098 410465 907 o 14
Services Managers s A Glardllg
Seall Glaual ) ¢ ssibadyl
2 Professionals 15.6 -1 7.4 8.1 150360 165102 2026049 4833 Gl . ) ‘u)*”‘ 2
. . ) | D O ssiladl)
21 | Science and Engineering 10.9 -0 5.2 5.7 11564 12599 222161 1668 potd o s 21
Professionals Auigll g
22 Health Professionals 31.3 -0.3 15.5 15.8 70302 71453 452277 404 Jaall b ¢ suibadll) 22

*Observations less than 30 have been deleted 30 oo JBYI wlalandl (Bl @3
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Net employment change and turnover rate private sector establishments according to sub-major occupational group (two-digits)

cont, Table(8-3) (Y-A) s>
Jsandl Jara b Jona UAijL:J\ e
oo gma | | Ay e s | A A 5 i vy saal &y il paa
code [ Sub-major occupational group | Turnover v - Job ; Hired Departing Number of Sample Ligall o il andl) Lgal) 3ay
Net change Job loss employees at .
rate placement workers workers L size
rate rate the beginning
of the period
23 Teaching Professionals 15.3 0.1 7.7 7.6 40175 39773 522929 471 padail) B () guilad¥) 23
. - . Les ) A (gailadly)
o4 | Business and Administration | 7 5 1 3.9 3.3 24130 20475 613839 arze | IV O 24
Professionals IBEN)
Information and L gl 5165 B () s2iluady)
25 | Communications Technology 3.6 0.1 1.9 1.8 1185 1142 63999 276 T 25
- aNlai g Cila gleall
Professionals
Legal, Social and Cultural Gl Ossilasd
26 ga. 15.0 -11 2.0 13.0 3005 19661 150844 564 LR 5 e laiay) aglall 26

Professionals

TECHNICIANS AND
3 ASSOCIATE 14.1 -2 6.0 8.1 73731 98316 1219415 4136 Omibadll gaslusa g ) gl 3
PROFESSIONALS

Science and Engineering Cmilad¥) gacluca g ¢y gaidll

31 Associate Professionals 124 -2 53 71 47659 64479 902788 3106 Aurigl s pslal) b 31
i b milad¥) gaslua
32 Health Associate 13.8 -1 6.5 7.4 6663 7614 103265 456 o Opladdl g 32
Professionals Aauall
Business and Administration & Omibad¥) gaclua
33 Associate Professionals 18.1 -2 8.0 10.0 9738 12163 121289 937 5 )15 Jae) 33
Legal, social, cultural and o Cilad¥) gaclua
34 related associate 27.9 -3 12.4 15.5 8991 11267 72573 450 SlhaYl g SRl Jlaal) 34
professionals (A

*Observations less than 30 have been deleted 30 oo JBYI wlalandl (Bl @3
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Net employment change and turnover rate private sector establishments according to sub-major occupational group (two-digits)

cont, Table(8-3) (Y-A) s> &5
8 Calalad)
dyasiidos |5 g @:j L:;
Ous e | il dgky Jle i Tl Allend) |5 _jaliall Allent) A Lal) aaa
code | Sub-major occupational group | Turnover o i Job ; Hired Departing Number of Sample Lgall o AN andl) Ligall 34y
Net change Job loss employees at .
rate placement workers workers L size
rate rate the beginning
of the period
i Zila ) L gl iS5 guid
35 Information and 17.8 11 35 14.3 681 2793 19501 122 Slashdl Laslsii g2 | o
Communications Technicians alaiYl g
CLERICAL SUPPORT .
4 WORKERS 33.2 -4 14.7 18.5 150842 189366 1023991 4070 4asl) 4
da gl 4 5 dalad) 4y
41 | General and Keyboard Clerks 50.9 -3 24 1 26.8 31000 34573 128884 1069 . e 41
(05l zslial
42 Customer Services Clerks 47.9 -7 20.6 27.2 54428 71839 263778 1145 e aadl cilaad 435S 42
Numerical and Material 408 g ¢ gaad ) Asl)
43 Recording Clerks 21.6 -1 10.3 11.3 40539 44424 393062 1905 il g ¢y A3 43
44 | Other Clerical Support 26.6 6 10.4 16.2 24875 38531 238267 1545 O3AY) Lgg 44
Workers
SERVICES AND SALES Claadd) Jlaa B ¢y slalat)
5 WORKERS 13.3 -0.3 6.5 6.8 251972 262588 3858770 4845 clagalls 5
. Glaadd) 8 o slalall
51 Personal Services Workers 255 5 15.0 10.5 102032 71096 678690 1853 i) 51
52 Sales Workers 10.9 -1 4.7 6.2 138524 180592 2932435 1951 Gilagal) A ¢ plaladl 52

*Qbservations less than 30 have been deleted
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Net employment change and turnover rate private sector establishments according to sub-major occupational group (two-digits)

cont, Table(8-3) (Y-A) s> &5
§ calalalf
dpastidis |15 g @:j L:;
Ol Jara Ll il PR S i Almal) Allaad) (5 jatial) Adlaad) - Adml) FEEN
code [ Sub-major occupational group | Turnover v - Job ’ Hired Departing Number of Sample digall o il anidl) Agall 5ay
Net change Job loss employees at .
rate placement workers workers L size
rate rate the beginning
of the period
e 1 Jlaa 2 oslalal)
53 Personal Care Workers 1.5 -0.1 0.7 0.8 748 890 109016 96 s ‘E ""' \u"k 53
54 | Protective Services Work 14.9 0.5 7.7 7.2 10669 10010 138630 2066 el 2 (sl 54
rotective Services Workers . . . . Tl gl cilesil
SKILLED AGRICULTURAL, Ao 150 b 5 el Juasdl
6 | FORESTRY AND FISHERY 27 -2 0.3 23 1164 8207 351393 203 ) 6
WORKERS ) g
. . Ao 3 A B pgall Jlanl)
61 | Markeborienied Skiled 2.7 2 0.3 2.3 1164 8207 350626 198 | (asds allycllilly | 61
gricultural Workers gilaiia
49
Market-oriented Skilled sallg Ao 3 b el
62 | Forestry, Fishery and Hunting 0.0 0 0.0 0.0 0 0 662 5 o e N L 62
Workers Gl Sl oy
Subsistence Farmers, Ay yigdel 3l A Jlaal
63 Fishers, Hunters and 0.0 0 0.0 0.0 0 0 105 2 LU sl g cil) gaad) 63
Gatherers i\
CRAFT AND RELATED L
7 TRADES WORKERS 27.0 -4 11.7 15.3 181450 237004 1548508 2480 agd) Gy Cosd ) 7
Building and Related Trades N s
) ¢ Ll s slalad)
71 Workers (excluding 18.0 13 2.5 15.5 3235 19855 128467 451 | “’": xg“ﬁl‘”&‘ 71
Electricians) (s )
i Agaal) cleliall Jles
72 |Metal, Machinery and Related | =, 15 2.6 175 9640 65586 375682 800 S J 72

Trades Workers

el G <NV

*Qbservations less than 30 have been deleted
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Net employment change and turnover rate private sector establishments according to sub-major occupational group (two-digits)

cont, Table(8-3) (Y-A) Jsas a5
8 Calalad)
dyasiidos |5 g @:j L:;
Oos e | il dgky Jle i Tl Allend) |5 _jaliall Allent) A Lal) aaa
code [ Sub-major occupational group | Turnover v - Job ’ Hired Departing Number of Sample digall o il anidl) Agall 5ay
Net change Job loss employees at .
rate placement workers workers L size
rate rate the beginning
of the period
. s L8 dcliall Jls
73 | Handicraft and Printing 31.1 13 22.1 9.0 35960 14607 162562 492 A J 73
Workers dslall g
Electrical and Electronic il S gl A ¢ slalall
74 Trades Workers 0.5 -0.2 0.2 0.3 169 317 97977 302 iy SN 74
Food Processing,
Woodworking, Garment and LAY Jugad 8 Gslalall
75 Other Craft and Related 34.3 -1 16.9 17.4 132447 136640 783821 1008 a5 Ludlall s CLESYTs 75
Trades Workers
PLANT AND MACHINE Llaall Jirll Jlas
8 OPERATORS AND 26.7 -3 12.0 14.7 107902 131421 895932 3621 Jlee g clislall gladiag 8
ASSEMBLERS L) clisSa guan
i i Zarall g <Y Jadd
gy | Stationary Plant and Machine | 54 5 4 176 217 97077 119390 550870 g7y |l eI A |
Operators Aal
il g s fi g pand Jues
82 Assemblers 8.5 -1 3.8 4.8 2387 3020 63423 317 ) el 82
Drivers and Mobile Plant il Juas g (O gild!
83 Operators 6.2 -0 3.0 3.2 8438 9011 281638 2096 1S sl il 83
ELEMENTARY PR
9 OCCUPATIONS 31.2 -0 15.5 15.8 166824 170383 1079352 3615 A ¥ Ogeall Jlas 9

*Observations less than 30 have been deleted 30 oo JBYI wlalandl (Bl @3
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Net employment change and turnover rate private sector establishments according to sub-major occupational group (two-digits)

cont, Table(8-3) (Y-A) Js> &5
ol o |1 gana T
s s |y | A e uima o Agmal) Allandl [500al) Dlany| 2 %% Lall a2
code | Sub-major occupational group | Turnover ;j’ﬁt h ;1 Job J b'l Hired Departing Nullnber Oft Sample Z\-Ngﬂ\ avdl) Qgall Jay
rate et change placement ob foss workers workers | SMPioyees a size
rate the beginning
rate .
of the period
91 Cleaners and Helpers 22.6 04 11.5 11.1 55975 53989 486389 1922 pgas s g Aauatl) Jles 91
9 Agricultural, Forestry and 0.2 0 0.1 0.1 104 63 96742 59 duay cliadl g de) 30 Je 92
Fishery Labourers ’ ' ' Slan
Laboqrers in Mining, . Ll 5 anbid) Jes
93 [ Construction, Manufacturing 12.4 -5 3.5 8.8 860 2146 24257 252 il Al gasl) A Ll 93
and Transport 9= S
94 | Food Preparation Assistants 130.7 -1 64.8 65.9 98024 99616 151228 844 Jank¥) gara gaclua 94
8 Clasall g cilasddl Jlas
g5 |Streetand Related Sales and | 1 0.0 1.1 0 419 37584 7 |t s sbaddd 95
Service Workers & )
AN el s LR Jles
gp | Refuse Workers and Other 9.2 -1 42 5.0 11861 14150 283151 1535 | 9Y) oy SHE 9
Elementary Workers s AY

*Qbservations less than 30 have been deleted
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Central Agency for Public Mobilization and Statistics

CAPMAS
Address: 3 Salah Salem St. - Nasr City - Cairo - Egypt
P.O. Box : 2086 Nasr City - Cairo
Tel : (+20) 24023031 Fax : (+20) 24024099
Website : http:// www.capmas.gov.eg D@l (uigusIUl gdg.oll

Email : pres_capmas@capmas.gov.eg : gLigjﬁJng Al
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